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The report presents an account of the activities and 
progress of the Indiana Career Eesource Center in its sixth year as a 
source of ideas and programs for educators developing their oiin 
career education programs. It documents the services offered: (1) 
inservice and preservice training of classroom teachers, student 
teachers, counselors, administrators, and school board and community 
members in the concepts and involvement of a career education 
program; (2) editing and producing media to assist educators, 
including a career education specialty training directory; (3) 
developing contacts in the local community and becoming involved with 
local projects as a means of piloting ideas that could be duplicated 
in other settings (women's career center, career guidance institute, 
life planning, conference telephone use in career education) and 
career development workshops for the Comprehensive Employment and 
Training Act (CETA) . An evaluation and the implications of the 
effectiveness of these services are given. Four-fifths of the report 
consists of appended material: a list of consultations, occupational 
information class evaluation, public relations brochure, film 
descriptions, career digests, CETA workshop materials, material loan 
list, feedback form and comments, "People in Careers" evaluation 
form, conference telephone evaluation forms, career guidance 
institute questionnaire, letters, and newspaper clippings. 
(Author/EC) 
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FOREWORD 



Catalyst 
Re-port 



Aaaountabi l-ity 



Staff 
Thanks 



This is a report of the total activities and progress 
of the staff of the Indiana Career Resource Center during the 
1974-75 year. 

The purpose of the report is primarily archival, but the 
data and ideas presented may serve as a catalyst for other 
fledgling or continuing projects of a similar nature. The 
reader of the report needs to be aware that the attempts 
reported here are those of a dedicated team with an assignment of 
influencing the educators of Indiana to infuse career education 
into the learning experiences of all youth. 

This report represents an annual communication to the 
Vocational Education Division of the Indiana Department of 
Public Instruction. It is an accounting for the services 
delivered in return for the expenditure of Vocational funds 
trusted to the project. Without this funding, and the encourage- 
ment of both Don Gentry, Director, and Jerry Reiser of the Divi- 
sion, this service would not have been possible. It is 
also necessary and highly appropriate to laud Dr. Dean 
Speicher, Superintendent, and Donald Kramer, Business Manager, 
and the Board of Trustees of the Penn-Harris-Madison School 
Corporation for providing their fiscal accounting and managerial 
support during the year. Drs. Lester Wolf son, Eldon Ruff, and 
Floyd Urbach of Indiana University at South Bend have been 
most generous of their time in support of the project and are 
applauded for their willingness to continue the housing of the 
staff and media. 

Most of all I would like to publicly express a trust 
and belief in the cr eativeness, professionalism, maturity, and 
skillfulness exerted by the staff whose accomplishments are 
the bulk of this report. In my mind it seems impossible to 
imagine any other team that could accomplish as much with the 
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resources provided. That staff is: Donna Bach, June 
Bouskill, Paul Elliott, Carolyn Foster, Jim Meuninck, Joyce 
Miller, Betty Morrison, Roger Penrose, Kim Powers, Paul 
Smith, Lorraine Wisner, and David Yates, Thanks * 

Gerald Dudley 
Director 1974-75 
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INTRODUCTION 

One has only to glance at the pages of the U. S. 0, E. 
publication: Career Education; State of the Scene , (Nov. 1974), 
to realize the ever-growing acceptance of career education as a 
concept in American Education. Each state has been increasing 
its career education efforts in the belief that the youth of 
this nation will be better served educationally through such 
efforts. 



Indiana 
Approach 



Indiana has approached career education from a unique 
but quite realistic direction in hopes that local initiative 
will be more effective in delivering career education to stu- 
dents than will model building, validity testing and field 
implementation from a cloistered laboratory. During the preceeding 
years and through this past year the funds to support these local 
efforts have been provided by Vocational Education funds. 



Experienoe 
Based 



The initiation, development, and dissemination of ideas 
for educators in Indiana have primarily gro\m from experiences 
of the Elkhart and New Albany school systems, 15 mini-projects 
operating in scattered sites throughout Indiana, the services 
of the Career Center at Huntingburg and the state-wide staff 
development services of the Indiana Career Resource Center. 
A flow of documents and outcomes is emanating from these sites 
that have a multiplier effect on the state-wide educator in- 
volvement in career education efforts. 



Growth 



This report documents the activities of the Indiana Career 
Resource Center from July, 1974 thro^igh June, 1975. This is 
the sixth consecutive report of this project. In its early 
years, the Center served as a model for meeting the career 
educational needs of Northern Indiana. In these later years 
the service has extended throughout the state. Recognized 
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nationally as one method for providing educators with tech- 
niques for developing their o\'m career education efforts, 
the Center continues to receive a flow of idea requests 
from throughout the U. S. and Indiana. 

PURPOSE 

DoQimentation Throughout this project year requests for consultant 

assistance have been received from educators throughout In- 
diana. It has been the task of this Center to design and 
present the kind of program that will assist those educators 
to be able to develop their own career education projects, 
units, workshops, media, etc. Whenever a request for assistance 
is sounded, the staff communicates with the school and develops 
an approach that will help those educators to meet the career 
development needs of youth. The major purpose of the Center 
is to have staff and materials available for assisting other 
educators with career education implementation. 

This report documents the quantity of service to users 
as well as the perceived quality of the programs. It also 
presents third party reports of the usefulness of some of the 
local efforts to try new approaches relating the world of work 
to the education world. 
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RESULTS: 



NATIONAL INVOLVEMENT: 

A series of mini-conf eren'^.es were held during the summer 
months of 1974, and Dr, Gerald Dudley was invited by the present 
Director of the Office of Career Education, Dr, Kenneth B. Hoyt, 
to repref'Seni: the Center project in one of the sessions. In 
addition, the Mobile Unit represented Indiana projects on in- 
vitation from Dr. Hoyt. 

The Indiana Career Resource Center's Mobile Training 
Unit, with two Career Education Consultants aboard, Kim Powers 
and Paul L. Smith, Jr., visited the United States Office of 
Education in Washington, D. C, Tuesday, August 20, through 
Thursday, August 22, 1974. 

Many persons visited the Mobile Unit which was parked on 
the walkway alongside the U. S. 0. E. building, and Dr. Hoyt 
wrote the following, as quoted from his letter of September 3, 
1974: 

Obviously, since you were both here, I do not need 
to tell you that the Indiana Career Resource Center 
Mobile Van was tremendously well received here in 
Washington. Our records indicate that more visitors 
actually inspected the materials in your van than 
expressed specific interest in any of the other 
career education materials included in the U. S. 0. E. 
display. 

Dr. Hoyt goes on to say: 

I, too, was impressed xfith the contents of your van. 
The fact that, almost without exception, the mater- 
ials you had on display were ones "homemade" by class- 
room teachers is, in my opinion, the very best illus- 
tration you could have of the career education con- 
cept. There is no doubt in my mind but that these 
materials will be extremely useful as "starter ideas" 
for other teachers throughout the State who express 
some interest in career education. 
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Ohio In the same vein, the Center was invited to raake a pre- 

sentation at the National Forum on Career Education held on 
the campus of Ohio State University. The Center for Voca- 
tional Education sponsored the Forunij which brov ht together 
many leaders in Career Education from the 50 states. 

In addition to displaying the Mobile Unit, Paul Lo 
Smith, Jr., and James Meuninck presented a mini-^workshop 
on March 20, 1975, entitled "Career Education Hoosier Style." 
Following the introductory slide/ talk program, the two con- 
sultants involved participants in abbreviated elements of an 
in-service training model that used locally-developed pro- 
cedures and media. 



Kansas City 



As a member of a team from lUSB, Dr. Dudley was present 
at an invitational conference introducing career education to 
higher education audiences. The May conference provided the 
impetus for the development of a proposal for Career Education 
funding for the Indiana University system. 



Washinxiton 



Dr. Dudley represented career education projects in general 
as a re'^der of career education proposals during June. The 
first funding for career education was to be distributed on 
the basis of reader judgments. 



Blaakshurjj, 
Virginia 



On the basis of earlier activities. Dr. Dudley and Dr. 
Ruff served as consultants to assist VPI and SU with an eval- 
uation model for their funded project to develop a career ed- 
ucation curriculum for Junior high students in Virginia. 
When completed and field tested, the curriculum v/ill be 
implemented in all schools in Virginia. 
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Involvement 



SERVICES OF THE CENTER 

l7Z-Gervioe and pre-scx^J'iae trainifzg -e^ ?.lasQvooin teaahers^ 
student teachers^ counselors^ administrators ^ sohool hoard 
and community members in the concepts and involvement of a 
career education progrojri. 

One particular focus of the Center staff in present- 
ing an overview of career education concepts and implementa- 
tion ideas is to place special attention on the woruh of the 
educator's ideas. The encouragement of innovative and creative 
thoughts by the educator helps to increase their coinmitment 
t owar d car eer educa t ion . 

The initial invitation for the overview program is accom- 
plished with the inviting school or school system providing 
the facilities and a time commitment for those people par- 
ticipating. This time commitment may be before, during, or 
after the normal school day (on several occasions the present- 
ations were scheduled for Saturday for the convenience of the 
participants) . 



Program: 
Feedback 



Of the several presentation formats used for the in-ser- 
vice and pre-service, the ones that have been described as 
''most helpful" by educators have been the following: 

a. Those presentations in which the educator has been 
asked to take an active part. 

b. Those presentations in which informative talk and 
slide presentations have been used. Especially 
those that have reviev-zed and presented some imple- 
mentation ideas. 

c. Films, both those produced by the Center and those 
purchased for loan and used by educators, are helpful 
in clarifying philosophical goals and objectives that 
relate to the career education concept. 

d. Transparency presentations which are used to assist 
the educators v;ith graphic demonstrations of such 
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things as administration responsibilities and coimnun- 
ication lines foi- initiating a demonstration project 
dealing v;ith career education. 
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All the above presentation stretegies are aimed at 
eliciting the optimum creative effect on classroom teachers 
and any other educators 5 or community members, who deal with 
the child. 

Fvogrcsns The in-service programs are focused upon the expressed needs 

shared by a school or a community. If, for instance, the plan- 
ners of the visitation feel that exploration in curriculum 
development is most important for their understanding of career 
development, then that aspect is given priority. On the other 
hand, if the presentation suggests special needs such as im- 
plementing career guidance for children with special needs, the 
staff has drax^n upon the expertise of such outside resources 
as the consultants at the Northern Regional Service Center. 
The Center has tried to keep the program offerings flexible 
and versatile enough to cover the wide range of needs among 
Indiana educators. 

Approa<:^hc3 The first contact is uj-nially a multi-media, talk-through 

type of presentation to achieve a level of awareness of career 
education. The Center staff has observed that through work- 
ing together, the ideas, goals, and objectives become more clear 

to the participants. In the past year 344 such meetings 

have taken place, with 6690 persons in attendance. (Appendix A) 

The next step in the implementation process is up to the 
educators. It becomes their job to attempt to dove-tail career 
related activities into their counseling and classroom areas. 
Fortified with the information and consultation services of 
the Indiana Career Resource Center, it is expected that some 
pilot projectjs will be started. The Cente^r often assists 
during thifri critical beginning stage and has sometimes been 
called on to help design evaluation procedt^ei- for program 
effectiveness. It is expected that by implementing such pilot 
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projects and demonstrating their effectiveness to other teachers 
the process will have a pyramiding effect on the use of career 
related programs in the school. 



Still another approach of the Center staff in encouraging 
activity in the direction of implementation of career education 
is to respond to the request of people in society. The Center 
staff on a ntmiber of occasions has drawn from the enthusiasm 
and resources of the community. By offering a program designed 
to inform community members about the need for career education, 
it is anticipated that they V/ill be more supportive of such 
programs in the school curriculum. Part ot the development 
of the initial presentation to educators encourages thera to use 
the existing resources of the neighborhood. Special attention 
is dravjn to the service and manufacturing areas of the community 

Equally important for informing and preparing teachers in 
the understanding of career education methodology are the pre- 
service workshops. 

Many requests received for the Center's services have been 
from universities and colleges in Indiana and elsewhere. V7ork- 
shops for teachers in training; have taken similar directions 
in that they have included the philosophy, methodology, and 
implementation of career education models. Equipped with such 
information, students have utllir^ed some of the teaching 
strategies suggested by the v;orkshops during their student 
teaching experience. This has not only helped to enhance their 
efforts, but it has helped to generate additional interest in 
the supervising teachers. The supervising teachers in turn 
have asked for more information concerning methods and materials 
about career education. 



following campusar.: Indiana Unlvornltv at South Bend; Indiana 
University-Purdue University c^impuses in Fort VJayne, Indiana- 
polis and Ilaaunond; Indiana University at Bloomington; Saint 
Joseph College, Calumet, Indiana; Saint Francis Collage^ Fort 



Pre-service v^orkuhopfj have btiun held at the 




Wayne; Butler University, Indianapolis; Andrews University, 
Berrien Springs, Michigan; and others. 

To augment efforts at the university level, the staff 
at the Career Center has team taught a Fall 1974-75 graduate 
level Occupational Information class at Indiana University 
at South Bend. Through a particular learning program, speci- 
fically designed for students enrolled in the class j special 
attention was given to the design and implementation procedures. 
It was expected that a practical application would be helpful in 
the understanding of the component parts of the implementation 
process. (Evaluation shown in Appendix B.) 

It was this model that was used in the Center ^s work 
with the Elkhart Career Education Project. Once more, the main 
emphasis of the in-service approach was a practical involvement 
of the participating educators in a career related classroom 
experience. As part of the staff ^s consulting function for 
the project, the teachers were asked to set definitive goals and 
objectives and plan for a workable scheme of implementation of 
career projects. 

The Center edicts and produces media to assist Indiana 
Educators in their career education efforts. While many of the 
media are communicative in nature^^ others were developed 
specifically to be used in staff development programs. 

Not only has the Center staff presented programs for 
the benefit of immediate audiences, but the writing, scripting, 
and production of a variety of media have been utilized to 
communicate career education ideas throughout the state and 
nation. 



Aisareness 



Community 
Assistance 



The Center's brochure, Implementing Career Education , 
was distributed to 310 school superintendents in October, 
and again in March to 1500 principals and administrators. 

The brochure has been the catalyst of hundreds of in- 
service presentations. The tear-off request for service 
mailer provides an effective and inexpensive communicative 
link between the Center and Indiana educators. (Appendix C) 

The Center has helped other public service organizations 
to produce their own media presentations. These organizations 
include Northern Regional Service Center, American Lung Assoc- 
iation, and the Advisory Council of Vocational Education. 

A multi-screen slide program produced here at the Center 
was used by the Northern Regional Service Center as a model 
to be duplicated by other states at a National Workshop in 
New Orleans, La. 

Nick-O-Teen and Super Breath y an animated health message 
for youngsters concerning the dangers of smoking, was scripted, 
narrated and cut by the Center staff for the American Lung 
Association. 



Films 



Currently, the Center is doing the photography for the 
Advisory Council of Vocational Education's annual report. 

Three 16 mm color films have been produced by the 
Center. 



A Total Conmiunity Approach to Career Education is a 
12 minute film dealing with the organization and function 
of the I*C.R.C. 

Dawn to Dusk I and Dawn to Dusk II are two 18 minute 
films used as an integral part of the Center's in-service 
training program. 
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Appendix 



D 



contains a description of the films, 



Bibliography 



Newsletter 



Multi-Media 
Programs 



as well as user information. 

Resources for Career Development ^ the Center's multi- 
media bibliography, was distributed to educators throughout 
the state. Half-way through the year a supplemental insert 
of new offerings was made available. Yet, the popularity of 
the Bibliography made it necessary to go to a second printing. 
This revised addition includes much more, but is still avail- 
able, at no cost, to Indiana educators. To other educators 
outside the state, a recovery tariff of $4.00 is assessed. 

The Center's newsletter. The Career Digest , expanded 
its content and became a quarterly publication in 1975. 

In addition to providing information as to what is happen- 
ing in Indiana schools, this year's Digest explored the opinions 
and experiences of local, state, and national leaders in the 
career education movement. Special attention was given measure- 
ment and evaluation. Business /Community involvement, women, 
special education, and the disadvantaged. 

Regular features annotated new career related media and,, 
delineated Center services. Still available at no cost to 
educators, the Digest's mailing list expanded to 3300. Copies 
of the Digest are included as Appendix E 

Several slide/sound programs have been produced for use 
by the Center staff. Kaleidoscope , Career Education Hoosier 
Style , Understanding Career Education , and Indiana Happenings 
are u«ed in various phases of the Center's pre-service/in- 
service training programs. The programs stimulate ideas 
through vicarious experiences and are used as tools to involve 
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educators in developing their own career education units and 
experiences. 



Eduoational 

Decision 

Making 



SPECIALTY TRAINING DIRECTORY 

The general public is increasingly calling upon the 
American educational system to equip students with skills at 
a level that will allow them to gain entry into and attain 
a degree of success in the occupational society* 

For some individuals these skills can be obtained in 
the secondary school, but many others choose career areas 
that require training beyond the secondary school level. 
These individuals are then faced with an educational decision. 



Eduoational 
Information 



To make a wise post-secondary educational decision 
requires sound information. In the past, those individuals 
who chose career areas that required a four-year bacca- 
laureate degree have been fortunate, for there have existed many 
readily available information sources. The same has not always 
been true for those who chose vocational-technical career 
areas . 



Looal Need fov 
Information 



Description of 
Vocational-- 
Technical 
Fro grams 



Surveying of counselors, teachers, students and parents 
in the local area indicated a need for information on the 
availability and kind of vocational training opportunities in 
the local community. 

With assistance from the Women *s American ORT Chapter- 
At-Large the Indiana Career Re,^ource Center developed and 
published such a directory. The Directory of Specialty Training 
Opportunities in the South Bend-Mishawaka Area contains a 
listing and description' of over eighty-five local vocational- 
technical training programs. Programs are grouped in categories: 
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allied health; apprenticeship; beauty and grooming; business; 
graphics and media; mechanical and technical; transportation; 
and miscellaneous* Included in the information on each program 
are training description, admission requirements, length, 
cost, placement services, refund policy, financial aid, accred~ 
itation, etc. 

Dissemination This directory has been distributed to local schools, 

agencies, businesses and industries, in an attempt to meet 
the need for information on local vocational training oppor- 
tunl ties. 

The Center staff members have developed contacts in the 
local community and have become involved with local projects 
as a means of piloting ideas that could be duplicated in other 
settings. 

Whenever a training staff suggests a method of operation 
for others it would be worthwhile if that staff had tested 
the idea in a similar setting as a basis of determining suit- 
ability. This has been the philosophy of the Center from its 
inception, and the past year has seen staff members becoming 
involved throughout the South Bend area in projects to increase 
the effectiveness of career education through exemplary com- 
munity projects. 
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WOMEN'S CAREER CENTER 



Girls and 
Women 



Involvement 
with Women 



Throughout its existence the Career Resource Center has 
primarily focused its services on educators, but the Center has 
also prcATided assistance to other community groups ♦ Included 
among those groups are the girls and women of the IocpI com- 
munity. 

Though the Center has and continues to conduct individ- 
ual workshops and seminars with the YWCA, Horizon Girls and 
other such groups, the Center's initial organized involvement 
with this population came as a part of its observance of the 
1973 National Career Guidance Week. 



Occupational 
Task Force 



Need for a 
Center 



One of the reasons for assembling a community-represented 
group during that week was to assess local interest in the devel- 
opment of a Task Force on the Occupational Status of Girls 
and Women in the South Bend-Mishawaka area. A strong interest 
was expressed in pursuing the development of such a Task 
Force. A larger group of individuals met in early 1974 to 
develop and prioritize Task Force goals. 

From this meeting emerged a primary goal to determine 

the local base of support for the initiation of a women's career 
center in the community. By various methods the Task Force 
began to search the community for such information. Feedback 
reinforced the perceived need for this kind of a center. 



Establishment 
of a Center 



Center 's 
involvement 



After much planning the Women's Career Center opened 
in the fall of 1974 with the objective of helping women with 
their career challenges . 

From the onset the Career Resource Center and its staff 
have been closely associated and involved with the Women's 
Career Center and its forerunner, the Task Force on the Occupa- 
tional Status of Girls and Women in the South Bend-Mishawaka 
area. In addition to providing a physical meeting place for 
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many of the Women's Career Center functions, the Career 
Resotirce Center also has supplied consultive services to 
this group. Career Resource Center staff members were 
involved in the planning of the Task Force and the conducting 
of a women's symposium, and in the planning and establishment 
of the Women's Career Center itself. The staff was and continues 
to be involved with the in-servicing of the Women's Career 
Center counselors and intake workers. 



"A Total 

Community 

Approach" 



As the Women's Center moves beyond its initial months 
of operation, the Career Resource Center continues to support, 
encourage, and work closely with this vital component of "a 
total community approach to career ediication." 



CAREER GUIDANCE INSTITUTE 



Visits to 
Business and 
Industry 



For a third year the Center has been involved with another 
community-based project, the Career Guidance Institute. This 
educator-community interaction concept which is operationalized 
by NABS is functioning in the South Bend area. Teachers, 
counselors, administrators, school board members and students 
are provided with an opportunity to visit business and industry 
settings and perceive a first-hand understanding of workers in 
their environment. 



Educators' Need 
for local 
employment 
information 



The institute is based on the premise that if today's 
educators are to give students knowledgeable employment informa- 
tion and are to ascertain manpower needs of the community, 
they must be in direct contact with the business and industry 
people on present job conditions and job requirements and 
opportunities. The Career Guidance Institute has addressed 
itself to this need. 



Institute 
Outcomes 



Staff from the Career Resource Center have been involved 
with design and conduct of all phases of the institute from 
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the beginning year. 



Communication Although it is difficult to measure the success of a 

project of this nature, communication has continued between 
businessmen and educators, and implementation plans have been 
made by the participants for improving career guidance in 
their educational settings. 



LIFE PIANNING 



Interaction and 
Understanding 
of Self 



To assist in providing opportunities for persons to 
interact and better understand themselves in relation to the 
roles each seeks in society, life planning sessions are con- 
ducted by members of the Center ^s staff. These life planning 
sessions are available to small groups or individuals interested 
in creating self-opportunities. Examples of groups that have 
participated in such sessions include church groups, univer- 
sity groups, YWCA teen women, drug treatment programs, etc. 



Cooperation 
with 

Community 
Groups 



The Center also actively searches for and participates 
with such community groups as the Hansel Center /Urban League, 
South Bend, Indiana; local church youth and adult groups; 
vocational rehabilitation staff; and the YWCA COG program. 
Each staff member also is available, as time permits, to 
assist lUSB in vocational counseling of University students. 
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CONFERENCE TELEPHONE USE IN CAREER EDUCATION 



Pup-pose 



ERIC 



One goal of the Center is seeking ways to assist class- 
room teachers in bringing together conrmunity resource persons and 
students • The use of the portable conference telephone is one 
of these ways« 

In order to infuse career education concepts into the 
school curriculxun there is a need for direct contact between 
people in the world of work and students either in or out of the 
school classroom • Often resource persons can not leave their 
places of work to visit the schools or the teacher can not take 
his or her students to the job sites • For this reason the 
portable conference tlelphone can be used to facilitate, this 
bringing the community resource person and students together. 

Students, using the conference telephone, consisting of a 
portable amplified telephone and two microphones, can investi- 
gate the world of work without leaving the classroom. Thus, 
the conference telephone is another method to involve students in 
people to people contact so necessary in the ±niplementation of 
career education. 

The Career Resource Center's staff, realizing the potential 
of this portable conference telephone, investigated sources in 
the South Bend-Mishawaka community who would; 

1. either foot the total small fee for the installation 
of a conference telephone in a local school class- 
room, or, 

2. assist the school authorities in partial pa3nnent for 
installation and operating costs. 

Chambers of Commerce and/or local service clubs have 
assisted schools on several occasions. One such occasion was 




Washington High School in South Bend, Indiana. This past year 
several classes at the school made use of a conference telephone 
that allowed for conversations between students in the classes 
and pre-arranged talks with resource personnel* The costs 
for the entire year were met by the South Bend Chamber of 
Commerce. 

The "People In Careers," a directory of local resource 
persons, prepared and published by the Career Resource Center 
with the assistance of local service organizations such as the 
Kiwanis Clubs and the Urban League of South Bend, is used as 
the telephone book in some cases. These persons listed in the 
directory and categorized under Holland's six personality 
classifications, are called by the teacher prior to a par- 
ticular day and asked to speak to the students about the per- 
son's career. 

The use of the conference telephone is often the one way 
students can learn about the world of work when it is not 
feasible to interview those persons from the community face to 
face. 
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CETA CAREER DEVELOPMENT WORKSHOPS 
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Baokground The Consultant staff of the Indiana Career Resource 

Center conducted a series of twelve career development, 
career intervention skills workshops for South Bend Manpower 
Planning personnel. The workshops conducted, during a six 
month contractual period from January through June, 1975, 
were for CETA (Comprehensive Employment and Training Act) 
administrators, counselors, outreach workers, Urban League 
training personnel and Summer Youth Program coordinators 
and supervisors. The purpose of the workshop series was to 
up-grade CETA staff members* career development and interven- 
tion skills and to better understand their own as well as 
others' CETA Job functions. 

Purpose The workshops involved participants in an overview of 

Career Education; a knowledge of the resources and materials 
available from the Center, and their application; insights 
into human relations, group processes, and interviewing tech- 
niques; and evaluation, testing and assessment instruments. 

The Summer Youth Program personnel had the opportunity 
to share problems unique to employment of area youth for summer 
work. The areas of concern were attendance kick-back preven- 
tion, hiring and firing of employees, and coordinator, super- 
visor, employee relationships; etc. The Career Center's 
staff spent some on-the-job site time with CETA personnel to 
better appreciate and understand, through first hand observation, 
both CETA personnel and client needs. 

Following are some observations by the Career Resource 
Center ' s staff: 

1. The CETA personnel seem to have been selected with 

a criterion of "interest in helping others." The 

groups displayed this concern immediately and focused 
on ways they could self -improve. 
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2. There appears to be a feeling of isolation among 
staff members and the workshops served a function 
of allowing for a sharing of ideas. 

3. There was an expression of the need to establish 
better lines of communication to share job functions. 

4. A need was expressed to better identify particular 
job functions and xinderstand problems related to 
or unique to each. 

5. The CETA. staff needs to have feed-back from employers 
concerning client successes or failures in interviews 
and on-the-job work experiences. 

6. There is a need for continued in-service exposure 
to resources and materials, re-evaluation of tech- 
niques, and time for self up-grading in employment 
possibilities and alternatives. 

See Appendix F for CETA staff evaluations of the workshop 
series. 

The total Center staff functioned in the cataloguing^ 
inventorying and distribution of a collection of multi-media 
career influencing materials. These materials were made avail-- 
able to Indiana educators at no charge. 

In addition to being a collection and display center for 
career education materials, both commercial and locally 
developed, the Center lends the materials on a short term 
basis to Indiana educators. This past year items were mailed 
or delivered to educators on 380 occasions. The total number o: 
separate items loaned to users during the period of the re- 
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port was 1850. From this effort it would appear that average 
utilization was offered twice each working day and that those 
individuals each were provided between 4 & 5 pieces for their use 
in career education efforts. Appendix G details this 
service. 
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EVALUATION OF SERVICES 



Five 

Analyses 



Workshops 



People 

Directory 

rated 



Conference 

Telephone 

Use 

Evaluated 



CGI 

Evaluated 



Over the duration of the project, data were gathered and 
analyzed in relation to Center effectiveness. Five separate 
evaluations were made that related to the activities of the 
staff. 

1. Those in attendance at in-service and pre-service sessions 
have provided their reactions to the value of the workshops 

by responding to a structured rating scale. 

2. A telephone survey was made to a random sample of 75 
"people resources" listed in the People In Careers directory 
published in the local area by the Center staff. The survey 
requested perceived use and satisfaction with school requests for 
worker information. 

3. A team of graduate students at lUSB researched the effect- 
iveness of the People In Careers directory by gaining responses 
from educators known to have received copies of the directory. 

4. AnotHer lUSB graduate student evaluated the use of 
conference telephones in local high schools and junior high schools 
as a means of bringing the career field trip to the school class- 
room. Queries were made of both students and educators. 

5. Another lUSB graduate student team evaluated the effective- 
ness of a year long Career Guidance Institute as a means of 
changing teacher and counselor behavior. The behaviors eval- 
uated were affective and cognitive areas related to career 
awareness and educational relatedness of community involvement. 
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IN--SERVICE WORKSHOPS 



Whenever staff members present a workshop the opportunity 
is given for respondents to give feedback to the sessions. 
The following chart provides an overview of the manner in which 
the sample of over 1200 respondents reacted to thc^ work- 
shop sessions* 



Questions 



NR* 



Low 
1 & 2 



Average 
3 4 



!• I understood in advance what the 
presentation was to be about. 

2. The program was presented within 
the announced time boundaries. 

3. The physical facilities for the 
program were adequate. 

4. The presenters' presentations were: 

5. The program seemed to fit my particular 
needs with regard to career education*, 

6. Opportunities were given to explore the 
concepts of career education and to define 
their implications for our local situation. 

7. I have new plans for including career 
development activities in my future work 
with youth (adults) . 

8. I would appreciate further involvement 
with the services of the Indiana Career 
Resource Center. 

9. I personally would like some input into 
further discussions or planning of career 
programs for our schools and community. 



29 



ikic 



1 

2 



5 
2 

11 
10 



14 17 18 22 

3 5 24 63 

6 16 32 40 

4 16 35 41 

16 27 26 18 

13 25 28 20 

14 26 27 21 
10 20 25 33 



10 



13 20 24 28 



ERLC 



* No response 

** Indicates percent (%) qf total responses for 
each scale rating 



A copy of the feedback form is included in Appendix H_ 
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PEOPLE RESOURCE RESPONSES 



Directory The People In Careers directory was distributed in nearly 

Resources 200O copies to teachers and counselors in the local area. 

Surveyed 

Over 325 persons had consented to having their names appear in 
the source and had expressed a willingness to provide first- 
hand information about their career, if called. A telephone 
survey was conducted to gather data about these "people resources." 
The following findings resulted: 

1. At the time of the survey 66% of the sample was still 
available, even though nearly two years had passed since they 
gave permission to be included. 

2. Of the people surveyed 73% remembered that their names 
were included in the directory, 27% did not. 

3. 34% of those surveyed had been contacted for information 
and there had been an average of two contacts each. 

4. When asked whether they enjoyed the contact from students, 
they all said yes (100%). 

' 5. 97% of those surveyed expressed a willingness to be in- 
cluded in such a directory, if it were developed again. 



PEOPLE IN CAREERS DIRECTORY USE 



Directory 

Users 

Queried 



As a result of the distribution o f People In Careers 
directories in the local area there was an expectation that 
educators would report a change in their use of the "people 
resources" of the community. A listing of the schools in 
which many of the directories were distributed was given to 
Barbara Linhart and Sheryl Milner so they could conduct a 
followup. They hjrpothesized (1) changes in school use of 
resource people, (2) changes in field trip utilization, 

(3) changes in telephone contact with resource persons, 

(4) changes in the ease of locating relevant community 
resource people. 
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Of the 200 names supplied to the researchers only 72 
(primarily administrators and counselors) gave responses. 
Many of these persons had not used the directory and those that 
had indicated their use of people resources had not changed as 
a result of having this directory. This was true whether the 
contacts were in the school, on a field trip, or by telephone. 
One significant result indicated the respondents were seldom 
hindered in using community resource people prior to getting 
the directory and were occasionally aided in their use after 
receiving the document. 

Those using the directory indicated a positive attitude 
toward both the organization and comprehensiveness of its 
content. 

A copy of the questionnaires is shown in Appendix J . 



CONFERENCE TELEPHONE USE 



Phone 
Use 

Studied 



The South Bend Mishawaka Area Chamber of Commerce 
provided the funding to install and pay monthly charges for 
conference telephones in four schools. Two were placed in 
high schools and two in junior highs for the purpose of making 
school-community contacts more relevant. Susan Cain, a grad- 
uate education student, was given the opportunity to develop 
instruments and evaluate the project effectiveness. 

Her results are disappointing in that the high schools 
could show no evidence of using the technique, while the junior 
high schools made sporadic use of it. The sample completing 
end-of-year and progress questionnaires was too small to make 
valid judgments about utility of the approach. 

A copy of the questionnaire is included as Appendix ^ . 
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CAREER GUIDANCE INSTITUTE 



Funded by NABS and sponsored by area educational in- 
stitutions, the CGI is an attempt to utilize the commuiiity of 
worlcers as a learning opportunity for educators* By observing 
the variety of job environments and worker attitudes present 
in the community, educators should be able to relate this in- 
formation to their students to assist with their career 
preparation. 

The Center has accepted a sponsor role in the project 
and asked a graduate stiodent team to prepare the instrumenta- 
tion and conduct a pre-post evaluation of growth of the partic- 
ipants over a school year. Growth was assessed in the cate- 
gories of (1) coxmnunications and career awareness, (2) job 
requirements and opportunities, (3) job conditions and compensa- 
tions and, (4) career data. 

The following results were written by the research team: 
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Summary Of The Results 

Results from the 1974-75 Career Guidance Institute indicate 
that there was a significant change in responses to seventy-nine 
of the one hundred twenty-seven tiems. In the area of Communications 
and Career Awareness, there was significant change on six of the 
twelve items. Thirty-one of the thirty-two items showed significant 
change in the Job Requirements and Opportunities area. Thirty-eight 
of the forty-four Job Conditions and Compensations items showed 
significant change. The least change was reported in the area of 
Career Data where there was significant change on only four of the 
forty-one items. 

Results from the 1972, 1973. and 1974 Career Guidance Institute 
were tabulated and measured at .05 level of significance. These 
results indicate that there was a significant change in responses 
to eighty-one of the one hundred twenty-seven items. In the area of 
Communications and Career Awareness, there wa. significant change on 
eight of the twelve items. Significant change was observed on thirty 
of the thirty-two Job Requirements and Opportunities items. A 
significant change was also observed on thirty-eight of the forty- 
four Job Conditions and Compensations items. Again, the least 
change was reported in the area of Career Data where there was 
significant change on only five of the forty-four items. 
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Res tatement of Object i ves and 
ConcluTions with Respect to • . . 

Stated Objectives 

The Institute is organized to increase the participants' 
awareness and knowledge of various aspects of the world of work. 
These include job opportunities, conditions, and requirements. 
Guidance counselors, administrators, and teachers who participate 
are expected to be able to help students develop career awareness 
based on current occupational information. It is also an expectation 
of the Institute that participating business and industrial leaders 
develop an awareness of the need for a more comprehensive career 

guidance program. 

Our findings show that the participants felt that there had 

been significant change in their awareness. 

However, responses to factual information questions show a 
significant change on only four of the forty items. 

Participants are expected to derive new knowledge through 
their direct involvement with the industrial community. This 
knowledge includes the training necessary for different job clas- 
sifications and company advancement policies. Labor-managemtn: 
policies will be studied and participants are expected to display 
an ability to evaluate the attitudes of employees, one of which is 
the way an employee views his job. 

Our findings indicate that there was no growth in the area of 
knowledge. Thirty-five out of the forty items tested showed no 
significant growth. 
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It is also assumed that participants will develop a working 
knowledge of methods to employ in communicating with disadvantaged 
children. In addition, they will acquire techniques for motivating 
disadvantaged children. 

No significant growth in this area. 

The Career Guidance Institute objectives state that participant 
I . must be able to identify problems of the disadvantaged in terms of 

job entry and on-the-job experiences. 

Thirty-one of the forty-four items showed significant growth. 

1' No significant growth shown in understanding by the professiona 

t I 

It is assumed that they already had the understanding. 

It is also an objective of the Institute that participants be 
able to identify problems the disadvantaged have in the transition 
from a school environment to a work environment. 

Significant change indicated. 

The Career Guidance Institute believes that the participating 
educators should be able to use the experiences of previous par- 
ticipants to devise their own plan for implementing career guidance 
programs at the local level. 

The significant growth in this area indicates that educators 
should be able to implement programs at the local level. 

This chapter reviews the problem of the study, the findings 
of pertinent literature, and the methodology followed. The findings 
of the investigation are summarized, conclusions drawn from those 
findings, and some recommendations for further study are offered. 
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From our study, we feel that the Career Guidance Institute 
should address itself to projecting the future of changing careers. 
Our data on the knowledge questions show that the knowledge of the 
participants did not change from the beginning of the Institute to 
the end. However, there was a slight growth but they were still 
wrong. 

On the factual questions, there was a definite attitudenal 
change instead of factual change. There was a measured growth 
from the beginning of the Institute to the end. Even though they 
stiJl did not come up to the expected growth, they did change their 
attitudes toward the Institute. As a group, we feel that more 
factual information should be given to the participants. 

Our further suggestions regarding the Institute are the 
following: 

1. We feel chat the Institute needs to spend more time with 
the participants in giving them more factual information. 

2. We feel that the Institute should have more set meetings 
with the participants befuic and after visiting the various busi- 
nesses and industries. 

3. The businesses and industries that were visited by the 
•participants should have a handbook available for the participants 
regarding Job Opportunities, Job Qualifications and Requirements. 

4. As a group, we feel in the category of Career Data, that 
semiskilled workers should be left out. Through our studies and 
research, we found that semiskilled workers overlapped in many of 
the other career work forces breakdown. 
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5. Further groups doing research in this area should be 
required to go with the participants to visit the various businesses 
and industries to see what is actually going on. 

The Analysis Of The Hypotheses 
Re-statement of Hypotheses 

1. a. There will be no significant differences in the mean 
Communications and Career Awareness items of 1972, 1973, and 1974 
Career Guidance Institute participants as measured by the Career 
Guidance Institute Assessment. 

b. There will be no significant differences between the 
1974 pre and post test means within the Communications and Career 
Awareness items of the Career Guidance Institute Assessment. 

2. a. There will be no significant differences in the mean 
Job Requirements and Opportunities items of 1972, 1973, and 1974 
Career Guidance Institute participants as measured by the Career 
Guidance Institute Assessment. 

b. There will be no significant differences between the 
1^74 pre and post test means within the Job Requirements and Op- 
portunities items of the Career Guidance Institute Assessment. 

3. a. There will be no significant differences in the mean 
Job Requirements and Compensations items of 1972, 1973, and 1974 
Career Guidance Institute participants as measured by the Career 
Guidance Institute Assessment. 

b. There will be no significant differences between the 
1974 pre and post test means within the Job Requirements and Com- 
pensations items of the Career Guidance Institute Assessment. 

-30- 



4. a. There will be no significant differences in the mean 
Career Data items of 1972, 1973, and 1974 Career Guidance Institute 
participants as measured by the Career Guidance Institute Assessment 

b. There will be no significant differences between the 
1974 pre and post means within the Career Data items of the Career 
Guidance Institute Assessment. 

The Result of the Test of Hypothesis la. 

The F ratio required for significance at ,05 is 4.08. The 
calculated F ratio on a majority of the items is less than 4.08. 
Therefore the hypothesis is not rejected. 

The result of the Test is Hypothesis lb. • 

The F ratio required for significance at .05 is 2.76. The 
calculated F ratio on a majority of the items is greater than 2.76. 
Therefore the hypothesis is rejected. 

The Result of the Test of Hypothesis 2a. 

The F ratio required for significance at .05 is 4.08. The 
calculated F ratio on a majority of the items is greater than 4.08- 
Therefore the hypothesis is rejected. 

♦ 

The Result of the Test of Hypothesis 2b. 

The F ratio required for significance at .05 is 2.76. The 
calculated F ratio on a majority of the items is greater than 2.76. 
Therefore the hypothesis is rejected. 
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The Result of the Test of Hypothesis 3a, 

The F ratio required for significance at .05 is 4.08. The 

calculated F ratio on a majority of the items is greater than 4.08. 
Therefore the hypothesis is rejected. 

The Result of the Test of Hypothesis 3b. 

The F ratio required for significance at .05 is 2.76. The 
calculated F ratio on a majority of the items is greater than 2.76. 
Therefore the hypothesis is rejected. 

The Result of the Test of Hypothesis 4a. 

The F ratio required for significance at .05 is 4.08. The 
calculated F ratio on a majority of the items is less then 4.08. 
Therefore the hypothesis is not rejected. 

The Result of the Test of Hypothesis 4b. 

The F ratio required for significance at .05 is 2.76. The 
calculated F ratio on a majority of the items is less than 2.76. 
Therefore the hypothesis is not rejected. 

NOTE: Section V of this report, Pretest Post Test Analysis, was 
submitted under the title ''Study of the Effectiveness of 
the Michiana 1974-75 Career Guidance Institute'' at South 
Bend, Indiana, by: Florence B. Clark, Deanna Harreld, 
Karen Kowals, Barbara McGill, John Ostrowski, and Carole 
Ulmer in Fulfillment of the Requirements for P503, In- 
troduction to Research, under the direction of Dr. Gerald 
Dudley, May 1975. 

A copy of the questionnaire used in this evaluation is included as 
Appendix L* 



ERIC 

hnimiimrn'iama 



37 

-32- 



SUMMARY AND IMPLICATIONS 



The Indiana Career Resource Center has recorded its 
sixth year of operations during a period when career education 
has received a national boost and the Indiana demand for 
assistance has increased as greatly. The opportunity to meet 
the requests for workshops and materials has come at a time 
when staff reduction was necessitated by economic conditions. 
The challenge has professionally been met and we look forward to 
a seventh year of operation and a plan to update and re-mix 
our services. 

Throughout the year of contact with Indiana educators 
two philosophical platforms have evidenced themselves again 
and again. These ideas are basic to the operation of the Center 
and seem to reflect the characteristics of the persons we 
serve. Because they are believed to be so necessary, future 
plans of operation of the Center will be tested against th(m. 

The first principle is: Before a person suggests a new 
method, technique, or idea to another, that person should have 
tried it himself. Familiarity breeds confidence and acceptance. 
This report contains the results of evaluations of local efforts 
that have been mounted to test an idea before suggesting its 
duplication elsewhere. Some of the efforts have been success- 
ful, others have a need for retooling. The realism of the con- 
sultation each member of the Center staff provides is a result 
of experiential preparation. That same suggestion goes to each 
educator we encounter. To be successful with the youth they 
serve it is necessary that they plan, they practice, and they 
provide student involvement. 

The second tenet that occurs as a result of a careful 
glance into the activities of the past year is one that also 
serves as a foundation to Center operations. It is: An idea 
will be accepted and used by a person only if that person had 
some involvement in the initiation of the idea. It appears 
the reason so many projects are weakened or fail is that the 
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project developers impose their products or results on the users 
^thout allowing the user to help in the development. Because 
of its nature, the concept of career education will find im- 
plementation easiest where the generation of materials and 
programs is the responsibility of the teachers and counselors 
rather than an "outside" institution* 

Ownership appears to be a key word that also guides the 
Center activities. The best assistance we can give to educa- 
tors is to provide a framework for them to generate ideas and 
a support for them to develop and practice them with youth. 
The cooperative preparation for career education programs 
among a school staff advances the program further and faster 
than does an adoption of a set of someone else's publications. 

One of the most significant results of this year has 
been the opportunity to be a part of national efforts to shape 
the future of career education. A look at daily mail brings 
requests for assistance from outside Indiana's borders. 
Many have had to be turned away with a fraction of what was 
requested, but some could be Tnet by direct response. It is 
expected that similar requests will be forthcoming in the new 
year and the staff will try to meet at least two each quarter of 
the ctilendar uhat require consultation away from Indiana. 

If our process evaluations are calculated properly it 
appears we have met a tripled demand for the use of the lending 
library of materials when compared with previous years. If 
this demand increases two events will probably occur: A need 
for replacing and duplicating the materials will occur and, 
even more staff time will have to be devoted to inventorying, 
scheduling, packaging, and receiving materials. The reason 
behind a library of this type is that the materials are avail- 
able in a usable collection so that classroom trial can occur 
in preparation for purchase. We would hope more individual 
schools would purchase the materials they find useful, rather 
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than continue to request it from the Center. That practice 
will be encouraged even more in the next year. 

Evaluations have also documented a 26% increase 
in the number of workshops presented as well as a 23% 
increase in number of participants over the previous year. 

It vill be difficult to meet this increasing demand 
unless the consultant staff is increased by at least one person. 
The demand will be even greater during the next year because 
three projects have been funded from Career Education funds. 
The proposals of two of these projects have included the 
Center staff to help carry them out. This could require the 
addition of two rather than one member on the consultant staff. 

Because so many activities are occuring throughout 
Indiana this next year, the Career Digest will attempt to 
communicate them. The nature of the newsletter will change, 
therefore, to one that highlights the variety of growth that 
occurs in career education attempts at all school levels in 
Indiana • 

Because of Center location in an urban area, there will 
also be a continuation of involvement with elements of the 
community. These experiences will be recorded so that other 
areas of the stAt#» .^an gain the advantage of this model. 

The challenge to be of benefit to Indiana's career edu- 
cation movement will be met by the Center staff. 
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Date 


Group 


City 


County 


No. 


July, 1974 










1,2 


G. E. Summer Institute 


Bloomington 


Monroe 


40 


2 


Urey Middle School 


Walkerton 


St. Joseph^ 


40 


8 


Counselee 


ICRC 


St. Joseph 


1 


9 


lUSB Social Studies Method Class 


ICRC 


St. Joseph 


26 


10 


Urey Middle School 


Walkerton 


St. Joseph 


40 


10 


Research Consultation 


ICRC 


St. Joseph 


3 


11 


I & M Group 


ICRC 


St. Joseph 


16 


12 


Roosevelt School 


ICRC 


II 


40 


12 


Kokomo Workshop 


Kokomo 


Howard 


14 


16 


lUSB Social Studies Method Class 


ICRC 


St. Joseph 


24 


17 


Joyce McFadden, Crown Point School 


ICRC 


II 


1 


15 


lUSB Media Class 


lUSB 


II 


20 


17 


South Side High School 


Muncie 


Delaware 


17 


18 


Purdue University 


West Lafayette 


Tippecanoe 


25 


18 


Consultation with State Manpower Person 


ICRC 


St. Joseph 


1 


lo 


PPS Lorami tiiee 


JLllvlJLo HjCLW J_ JL O 


LX^L^ J^\mf LX 


0 


23 


Counselee 


ICRC 


St. Joseph 


1 


24 


West Noble High School 


Ligonier 


Noble 


40 


26 


lUSB Class (Dr. Urbach) 


lUSB 


St. Joseph 


20 


26 


Life Plan Session with lUSB 
opecxax oexvxceb 




St. Joseph 


25 




A -nrl-i^OT.Tc; TTn "I VPT c; -f t*v 
ii,Ilu.tewfa u iix V Ci. o J. L.y 


Berrien Springs 
Mi. 


St. Joseph 


8 


29 


Counselee 


ICRC 


St. Joseph 


1 


29 


Counselee 


ICRC 


II 


1 


30 


Counselee 


ICRC 


II 


1 


August 










1 


FiLCEP rXannlng Meeting 


XkjISXj 


II 


2 


1 


Counselee 


ICRC 


II 


1 


5 


Counselee 


ICRC 


II 


1 


5 


Lowell Central School 


Lowell 




40 


5 


Consultation with Lawrence Central 
Educators 


Indianapolis 


Marion 


12 


7 


Counselee 


ICRC 


St. Joseph 


1 


13 


Migrant Career Workshop 

F 


Converse 

■ 42 


Miami 


6 



Date 



Group 



City 



County No» 



14 IPGA Program Planning 

15 Logan Center Visitation 

16 Counselee 
19-22 U.S.O.E. 

22. Fort Wayne Visitation 

26 Counselor In-Service 

27 Warren Central School 

27 Urey Middle School Workshop 

28 G543 Class 
Sept. 

3 ELCEP Planning Session 

3 Michigan Visitor 

4 Counselee 
4 G543 Class 

4 Consult with lUSB Spec. Services 
Director 

4 Mishawaka High School 

5 Women's Career Center In-Service 
Workshop 

6 Dr. Yutzy 
6 Counselee 
9 Counselee 

9 Consult with Eggleston IMC Director 

10 Dr. Yutzy 

10 Mishawaka High School 

10 Consult with lUSB Special Services 
Director 

11 Counselee 

11 Consult with So. Regional Staff 

11 Counselor In-Service 

11 G543 Class 

12 Eggleston In-Service 
12 Counselee 

12 Women's Career Center In-Service 

13 REAL Service Meeting 

16 Goshen College - VISION 



Michigan City 

ICRC 

ICRC 

Washington, D. 
ICRC 

Michigan City 
Indianapolis 
Walker ton 
lUSB 

Elkhart 
ICRC 
ICRC 
lUSB 

lUSB 

Mishawaka 

YWCA 
lUSB 
ICRC 



lUSB 

Mishawaka 

ICRC 
ICRC 
ICRC 

Michigan City 
lUSB 

South Bend 

ICRC 

YWCA 

ICRC 

ICRC 



Laporte 
St. Joseph 



St. Joseph 
Laporte 
Marion 
St. Joseph 
St. Joseph 

Elkhart 
St. Joseph 



St. Joseph 



II 
II 
II 
II 



Laporte 
St. Joseph 
St. Joseph 



12 
1 
1 

2 
4 
20 
60 
19 

8 
1 
1 
19 

1 
4 

5 
1 
1 
1 
1 
1 
72 

1 
1 
7 
26 
19 
16 
1 
40 
6 
1 
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Date 


Group 


city 


County 


Mo 


17 


South Bend School 


South Bend 


St. Joseph 


16 


17 


Michigan City Elementary Schools 
Workshop 


Mlcnlgan Llty 


Laporte 




17 


REAL Service Meeting 


South Bend 


St. Joseph 




18 


G543 Class 


lUSB 


II 


1 Q 


18 


Older Adult Planning Meeting 


lUSB 


II 


on 


19 


Presentation Kiwanis Meeting 


South Bend 


II 


99 


19 


NICIPGA Meeting 


Elkhart 


Elkhar t 


/. n 


19 


North Manchester Meeting 


South Bend 


St. Joseph 


/: 
O 


20 


Bishop Dwygener In-Service Session 


Fort Wayne 


All 

Allen 


60 


20 


Urban League 


ICRC 


St. Joseph 


o 
Z 


23 


Central Elementary School In-Service 


Michigan City 


Laporte 


2 


23 


Chamber of Commerce 


South Bend 


St. Joseph 


15 


24 


South Bend Schools 


South Bend 


1! 


20 


24 


Consultation with Urban League 
Representatives 


South Bend 


II 


4 


24 


Young School 


Mishawaka 


II 


35 


24 


ELCEF In-Service Session 


Elkhart 


Elkhart 


24 


24 


Consultation with students on 
Women's Project 


ICRC 


St. Joseph 


/, 


24 


P503 Class 


ICRC 


II 


O 


24 


lUSB (Ed Morton's Class) 


lUSB 


II 


A 


25 


lUSB (Dr. Yutzy's Class) 


lUSB 


II 


30 


25 


G543 Class 


lUSB 


II 


19 


25 


Manpower Council 


South Bend 


II 


0 


25 


St. Mary's Consultation with Director 
of Career Planning Placement 


lUSB 


II 


1 


26 


Women's Career Center In-Service 


YWCA 


II 




27 


Consultation with CETA Staff 






z 


27 


CGI Planning Session 


SBCSC 


II 


1 
1 


27 


Counselee 


ICRC 


II 




30 


ELCEP Planning Meeting 


Elkhart 


Elkhart 


4 


30 


Counselor In-Service 


Michigan City 


Laporte 


29 


30 


Aneo la HipH School Counselor 


ICRC 


St. Joseph 


1 


30 


Washington High School 


South Bend 

44 


II 


30 



ERIC 



Date 


Group 


City 


County 


No 


October 










1 


Goshen College 




oZm Joseph 


c 
0 


1 


Consultation on CGI 




tt 


r 

0 


1 


G543 Class 




tt 




2 


Butler Univeristy 


J. iiui Xd. lid u u X X o 


nar xon 




. 2 


G543 Class 


lUSB 


tt 


ly 


3 


Indiana Assoc. of Jr. High Principals 


Indianapolis 


Marion 


/ii 
41 


3 


PPS Connnittee 


Indianapolis, 


Marion 


22 


3 


Regional ICT Career Day 


Tri State College Stueben 


22 


3 


Washington High School 


South Bend 


St. Joseph 


Q 
O 


3 


Women's Career Center In— Servfrp 


ICRC 


tt 


o c 
25 


3 


Lowell Central School 


Lowell 


Lake 


lb 


4 


Consult with Young School 


Mishawaka 


St. Joseph 


/, 


4 


Washington High School 


South Bend 






5 




South Bend 


tt 


4 


8 


Purdue 


W. Lafayette 


Tippecanoe 


50 


8 


TIISB GroiiT) "nvn^^TTrf p ' G PI^jgc; 


ICRC 


St, Joseph 


16 


8 


P503 Class Mpmbprs 


ICRC 


tf 


6 


9 


^t'lirlont* T'piipVi'f'ncT Qo■m^'n£lT■ 


ICRC 


tt 


30 


9 




ICRC 


tt 


14 


9 


G543 Class 


lUSB 


tt 


1 Q 


9 


Counselee 


ICRC 


tt 


1 


10 


ELCEP Sunerintendept" ' s Dinner 


Elkhart 


Elkhart 


2J 


10 


Plvmouth Pr esenf atlnn 


Plymouth 


Marshall 


20 


11 


Counselee 


ICRC 


St. Joseph 


1 


11 


lUSB LRC Advisnry Board Meetine 


lUSB 


tt 


1 


14 


Muns t er Presentation 


Munster 


Lake 


30 


14 


Consultation on CGI 


ICRC 


St, Joseph 


4 


14 


Counselor In—Service 


Michigan City 


Laporte 


2y 


14" 


Consultation with TTISR "n-fvfs-fnri «^^^J■F■F 


ICRC 


St. Joseph 


0 


15 


Grinuner Middle School WnrVsVin-n 


St. John's 


Lake 


OA 

24 


15 


School for the Blind 


Indianapolis 


Marion 


40 




ocnerervixxe ±n oervice 


Schererville 


Lake 


60 


16 


N. Manchester Librarians 


Manchester 


Wabash 


35 


16 


Student Teacher S^aninar 


lUSB 


St. Joseph 


22 


16 


CGI Orientation & Dinner Meeting 


South Bend 


tt 


45 



ERIC 



45 



Date 



16 
17 

17 

17 

19 

21 

21 

22 

22 

22 

22 

23 

23 

23 

23 

23 

23 

23 

23 

24 

24 

24 
24 
25 
25 
25 
25 
28 
29 
30 
30 

31 



G543 Class 

Consult with Porter County Career 
Education Director 

Hoosier School Study Council 

ELCEP Planning Meeting 

ELCEP Workshop 

Northern Regional Center Dave Frame 
St. Joe College 
Dick Roose 

Milford Jr. High School 

P503 Class Members 

Planning Meeting with ELCEP 

G543 Class 

Counselee 

Manpower Council 

Eastport School 

Andrews Academy 

Counselee 

Manpower Council 

ISTA Marshall School 

CGI Planning Meeting 

ISTA Marshall School Early Childhood 
and Kindergarten Teachers 

ISTA St. Mary's 

ISTA Notre Dame 

Wabash Jr. High School 

Pierre Moran School 

ISTA Shelbyville 

St. Mary's College 

Counselors In-Service 

ELCEP In-Service 

G543 Class 

Life Planning Session with lUSB 
Special Services 

Conference on Teacher Education 



Citx 

lUSB 

ICRC 
Peru 
Elkhart 
Elkhart 
South Bend 

ICRC 

Milford 

lUSB 

PHM School 
lUSB 
ICRC 
ICRC 

Michigan City 
Michigan City 

ICRC 

ICRC 

South Bend 
SBCSC 

South Bend 

South Bend 

ICRC 

Wabash 

Indianapolis 

Shelbyville 

St. Mary's 

Michigan City 

Elkhart 

lUSB 

lUSB 

Indianapolis 



County 



No, 



St. Joseph 19 

" 1 
" 60 
4 
27 
1 
45 
1 
21 
6 
6 
19 
1 
0 
10 
60 
1 
0 
10 
2 



16 
24 
15 
60 
30 
120 
20 
29 
27 
19 

19 
44 



Elkhart 
II 

St. Joseph 

St, Joseph 

Kusciosko 

St, Joseph 
II 

II 

II 

fi 

Laporte 



St. Joseph 
II 

II 

II 



St. Joseph 

Kosciusko 

Marion 

St. Joseph 
Laporte 
Elkhart 
St, Joseph 



Marion 



ERIC 



4G 



Date Group City County No 



31 Presentation Andrews University Berrien Springs, MI 60 

November 



1 


Career Guidance TnQf'ffnfp Uo-rVQfion 


iNXxeSy nx 




32 


1 


OlJUiloCXlJl. ill OCJ.VXUC 


Indianapolis 


Marion 


50 


1 




ICRC 


St. Joseph 


1 


2 




iNXxeSy nx 




32 


2 


ATinPT"^paT> T.11T1CT A Q Gnr* H a t* ^ rtn 
xxuici. XL.aii XiUiig rio oiJL. xcL L.X1JII 


XLKL. 


St. Joseph 


4 


4 


Nappanee Elem. School 


Nappanee 


Elkhart 


35 


4 


Dick Roose 


ICRC 


Elkhar t 


1 


5 


AVA Planning Session 


Charleston, IL 




0 


5 


Counselee 


ICRC 


St. Joseph 


1 


6 


Hammond Presentation 


Hammond, 


Lake 


55 


6 


G543 Class 


lUSB 


St. Joseph 


19 


6 


IPGA Plarxning 


Michigan City 


Lapor te 


16 


7 


Consultation at Owen Valley 
i-ixaa±e ocnoox 


Spencer 


Owen 


5 


7 


Purdue Presentation 


Lafayette 


Lafayette 


43 


7 


Counselee 


ICRC 


St. Joseph 


1 


Q 
O 


w±ay nxaaxe ocnoox 


South Bend 


It 


14 


Q 




It 


It 


7 


A 


LiisXj fiavxsory jjoara neeiixng 


TTT CTU 

lUSB 


ft 


8 


ft 


car p-i Y«i c 
uuvj Vjxrxs 


YWCA 


ft 


14 


ft 

O 


uommunx uy ac uxon uroup 


New Castle 


It 


3 


-L J 


Communications Meeting 


lUSB 


ti 


9 


1 

-L J 


Memorial Hospital In— Service 


South Bend 


ti 


0 


1 J 


Gdhj Class 


lUSB 


II 


19 


14 


xidvxxxc nxgn, ocnoox uareer uays 


T7T C T> 

xUoB 


ti 


27 




Gary Froebel Workshop 


Gary 


Lake 


55 


18 


CGI Tour - Penz Tool 


ouiiLii jsenQ 


OL . josepn 


U 


18 


North Manchester Presentation 


North Manchester 


Wabash 


80 


18 


Riley High School Students 


South Bend 


St. Joseph 


40 


18 


Counselee 


ICRC 


ft 


1 


18 


Women's Career Center In-Service 


ICRC 


tt 


8 


18 


Barker School 


Michigan City 


Lapor te 


20 


19 


Counselee 


ICRC 


St. Joseph 


1 


19 


ELCEP 




Elkhart 


27 



Date 


Group 




County 


No 


19 


CGI Tour — Notre Dame 


South Bend 


St. Joseph 


0 




CETA 


ICRC 


St. Joseph 


3 


-L y 


NortH MflnrpH<?tpT Presentation 


North Manchester 


Wabash 


21 




flGT Planning Session 


ICRC 


St. Joseph 


4 






lUSB 


II 


20 




T^HvpT TToT" <3 c t* WoTlrsHon 


Hobart 


Lake 


40 






lUSB 


St. Joseph 


19 




K"? sPTilioTiTPT SpTinnI PTPSPnta t"! on 


Crown Point 


Lake 


60 


20 


MflnrTiPst*PT Presentation 

1 lu 11^ lie O W Cl. ^ 1. ^ O ^ 11 W U W JL.W 11 


Manchester 


Waba sh 


35 


91 

il-L 


TT-f-rct* Pt p sV>vt*PT "5 Sin niiiiTfVi 

X;XLo^ £l.coujr^d. »dll \j iiui. ^lA 


South Bend 


St. Joseph 


22 


Z± 


^Orun iidlldlcoUd. Jtr L cocllUd UXUll 


North Manchester 


Wabash 


65 


91 


XJa aTl-I ncrt'r^n TT"? oVi ^pTlOol ^t*llHpnt*S 


South Bend • 


St. Joseph 


40 


99 




South Bend 


If 


40 


99 


"Mr^-rt'Ti Mn -n nil P at* PT Ptp^pti ta t "I on 


North Manchester 


Wabash 


108 


25 


Poiin cpI Tn-»SpT*vI p p 

OL/UIioCXL/l. Xll L/C^vX^C 


Michigan City 


Laporte 


29 


25 


Purdue University 


West Lafayette 


Tippecanoe 


110 


25 


West Elementary School In-Service 


Plymouth 


Marshall 


26 


26 


Counselee 


ICRC 


St. Joseph 


1 


26 


YWCA Plan Session for Teen Women 
WorlcsHon 


YWCA 


II 


4 


97 


T.pl^ii'nori SpTiooI 
j-icuaiiwii L/^iiuux 


Lebanon 




50 


97 


PvrtT.TTi Pi^nnt* Qnliool — T^"! Snl flV 

urown iOxnu Duiiuux jjxopxdy 


Crown Point 


Lake 


6 


97 


iidiiUwWCl. OUUIi^XX 


South Bend 


St. Joseph 


0 












9 


AmPT'fpii'n Tiiinff Association 


ICRC 


II 


6 


9 




South Bend 


11 


5 


9 


uounsexee 


ICRC 


II 


1 


9 


"KT PPP PI a-n Mppt*"f'no 
lltLuKjJliS. irxan iiccuxii^ 


Elkhart 


Elkhart 


2 


9 


TJrvmon ' c r'aypPY" ripnt'PT Tn~SPT*^"f P P 
WUUicll o uaLccL udicci. Xll OCX V x^c 




St. Joseph 


8 




r^rMincpT PP 


ICRC 


If 


1 




iLijLiJjir xn oervxce 


Elkhart 


Elkhart 


23 


A 


PPT M-I #1 Qoaa-Tr^-n Mppt*"f'ncr 


South Bend 


St. Joseph 


25 


4 


Washington High School 


South iiena 


II 




4 


G543 Class 


lUSB 


II 


5 


5 


Counselee 


ICRC 


II 


1 


6 


Consult with ELCEP Elem. Coordinators 


Elkhart 


Elkhart 


4 



ERIC 



48 



UcL Lc 


Group 


City 


County 




6 


Counselee 


ICRC 


St. Joseph 


1 


8-11 


AVA Conference 


New Orleans 




0 


11 


Dr. Gibbons Introduction 










Teaching Class 


lU Ft. Wayne 


Allen 


19 


11 


G543 Class 


lUSB 


St. Joseph 


19 


1 0 

IZ 


Cjrissofm Middle School 


Gary 


Lake 


12 




-transportation Industry Rep, 


South Bend 


St. Joseph 


2 


Id 


Indianapolis Manpower Visitor 


ICRC 


II 


1 


1 7 


West School Presentation 


Plymouth 


Marshall 


6 


1 o 

18 


Pre-Servlce 


Fort Wayne 


Allen 


28 


19 


NIDAS Visitors 


ICRC 


St. Joseph 


6 


15 


Chicago 


Chicago TT. 






19 


Counseling Center 


lUSB 


If 


4 


20 


Manpower & Outreach Plan Meeting 


lUSB 


ft 


12 


22 


Counselee 


lUSB 


ti 


1 


• 19/-5 










D 


Kendallville High School 


Kendallville 


Noble 


18 


6 


North Manchester 


North Manchester 


Wabash 


42 


D 


Counselee In-Service 


Michigan City 


Lapor te 


29 


7 


Jane Ball School 


Cedar Lake 


Lake 


25 


7 


YWCA Teen Women Advisory Board 


South Bend 


St. Joseph 


0 


7 


North Manchester 


North Manchester 


Wabash 


62 


o 
o 


Counselee 


ICRC 


St. Joseph 


1 


10 


Maconaquah Visitation 


ICRC 


II 


21 


10 


North Manchester 


North Manchester 


Wabash 


86 


10 


Counselee 


ICRC 


St. Joseph 


1 


t t 

11 


IPGA Executive Council 


Indianapolis 


Marion 


0 


13 


CGI Tour - Ramada Inn 


South Bend 


St. Joseph 


0 


13 


Kendalville Schools 


Kendalville 


Noble 


18 


13 


Mxchigan City Administrators 


Michigan City 


Lapor te 


6 


14 


ELCEP Elementary Workshop 


Elkhart 


Elkhart 


6 


14 


Counselee 


ICRC 


St. Joseph 


1 


15 


ELCEP Elementary Workshop 


Elkhart 


Elkhar t 


6 


16 


Purdue University Presentation 


Lafayette 


Tippecanoe 


34 


16 


CGI Tour - Associates 


South Bend 


St. Joseph 


0 



ERIC 



Date 





Group 


City 


County 


No 


16 


ELCEP Elementary Workshop 


Elkhart 


Elkhart 


6 


17 


Counselor In-Service Sharing Confer. 


Indianapolis 


Marion 


50 


17 


lUSB Special Service Plan Meeting 


ICRC 


St. Joseph 


7 


17 


Trinity Lutheran School 


Indianapolis 


Marion 


43 


20 


ELCEP Plan Meeting 


ICRC 


St. Joseph 


2 


20 


lUSB Special Services Plan Meeting 


ICRC 


St. Joseph 


2 


20 


Women's Career Center Advisory 
Board Meeting 


South Bend 


II 


0 


21 


Tom Garrison & Group 


ICRC 


n 


5 


22 


CETA Workshop 


ICRC 


II 


9 


23 


Church Study Group Presentation 


South Bend 


II 


36 


23 


Counselee 


ICRC 


. II 


1 


24 


Grimmer Middle School Workshop 


St. John's 


Lake 


30 


24 


Industry Awareness Meeting 


ICRC 


St. Joseph 


2 


25 


NICIPGA Workshop 


South Bend 


II 


0 


27 


CGI Plan Session 


South Bend 


II 


3 


28 


CETA Meeting 


ICRC 


II 


12 


28 


CGI Tour - South Bend Lathe 


South Bend 


II 


0 




Older Adult Committee Meeting 


ICRC 


II 


22 


29 


CETA Workshop 


ICRC 


II 


0 


29 


Counselor In-Service 


Michigan City 


Laporte 


15 


30 


Plan Session on Elkhart 
Self-Awareness Workshop 


ICRC 


St. Joseph 


4 


30 


CETA 


ICRC 


II 


6 


30 


Testing Seminar 


lUSB 


II 


6 


31 


Manpower Meeting 


South Bend 


II 


0 


31 


CETA Proposal Planning 


ICRC 


II 


4 


31 


Conference for Indiana Institutional 
Teachers Association 


lUSB 


II 


32 


31 


Indiana School for the Deaf 


Indianapolis 


Marion 


150 


3 


CETA 


South Bend 


St. Joseph 


8 


3 


Women's Continuing Education at CRC 


ICRC 


II 


2 


4 


CETA Meeting 


South Bend 


11 


0 


4 


Community Education Workshop 


SBCSC 


II 


0 


4 


G543 Class 


ICRC 


II 


19 


5 


CETA Workshop 


ICRC 


II 


7 


5 


Counselee 


ICRC 


50 2 



e 


Group 




Citv 


County 


No. 


5 


Counselor In-Service 




Michigan City 


Laporte 


18 


5 


Class on Handicapped 




lUSB 


St. Joseph 


30 


6 


Counselee 




ICRC 




1 


6 


Riley High School 




South Bend 


II 


30 


6 


Counselee 




ICRC 


St, Joseph 


1 


6 


Michigan City Administrator Seminar 


Michigan City 


Laporte 


25 


7 


Plan Session on Elkhart Self- 
Awareness Workshop 




ICRC 


St. Joseph 


3 


8 


St. Joe College Class 




ICRC 




23 


8 


Pre-Service Class 




lUSB 


II 


17 


9 


Youth Fellowship Meeting 




South Bend 


II 


37 


10 


NIDAS Life Plan 




ICRC 




2 


10 


CETA Site Visit 




Urban League 




2 


10 


Fairfield Jr. High School 




Ft . Wa3me 


Allen 


17 


11 


WICS Women's Program 




South Bend, 


St. Joseph 


3 


11 


Counselor In-Service 




Michigan City 


Laporte 


19 


11 


Counselee 




ICRC 


St. Joseph 


1 


12 


CGI Mid-Session Meeting 




SBCSC 


II 


23 


12 


CETA Counselor 




ICRC 


II 


15 


12 


Career Guidance Institute 




SBCSC 


II 


0 


12 


Counselee 




ICRC 


II 


1 


13 


CGI Tour - Robertson's 




South Bend 


II 


0 


13 


Consultation CETA Youth 




ICRC 


II 


2 


13 


Pre-Service Class 




lUSB 


II 


23 


14 


Elkhart Self-Awareness Workshop 




Elkhart 


Elkhart 


32 


17 


CGI Tour - Indiana State Employment 
Service 


South Bend 


St. Joseph 


0 


17 


Madison Presentation 




Madison 


Madison 


55 


18 


ELCEP In-Service 




Elkhart 


Elkhar t 


43 


18 


YWCA Teen Women's Workshop 




South Bend 


St. Joseph 


23 


18 


Madison Presentation 




Madison 


Madison 


116 


18 


Counselor- In-Service 




Michigan City 


Laporte 


15 


19 


lU Fort Wa3me Dr. Gibbons 
Introduction to Teaching Class 




Ft . Wayne 


Allen 


25 


19 


Madison Presentation 




Madison 


Madison 


221 


19 


Whitko Classroom Teachers 




Pierceton 


Kosciusko 


110 


20 


lUSB Counseling Center 




South Bend 


St. Joseph 


4 


20 


Madison . . 


Si 


Madison 


Madison 


100 



Date 


Group 


City 


County 


No. 


20 


Testing Seminar 


xu 00 


St. Joseph 


5 


21 


Lrary xiiCiison xn"-oervxce 


Gary 


Lake 


100 


21 


iiiQison ocnoox iu—oeirvn-ts 


Gary 


II 


40 


21 


riaaison rresencauion 


Madison 


Madison 


83 


2^ 


Counselee 


ICRC 


St. Joseph 


1 






Chicago , XL 




30 




Counselee 


ICRC 


St. Joseph 


1 






Michigan City 


Laporte 


12 


26 


CGI Tour - AM General Corporation 


South Bend 


St. Joseph 


0 


26 


CETA Workshop 


ICRC 


II 


8 


27 


IPGA Conference Workshop 


Indianapolis 


Marion 




28 
and J-1 


IrCrA Lonterence 


TnrH PTiAnAl i^; 

X llLl X d lid LI \J A 0 


II 


0 


2o 


rianning rieeLing 


Model Cities 


St. Joseph 


25 


March 










3 


Huntington rresentacion 


Hun t InB t on 

llUll L> JL 11^ w w 11 


Huntington 


40 


3,4 


Jacksonville Jr» College 


TpplrcjATivf 1 1 P "FL 

UClL.tVOWllvX-l--l-wy !• J-l 




40 




jjave jframe uounoexuLb xii i?ci.vxL.c 


Marion 


Grant 


18 


4 


CGI Tour - RACO 


South Bend, IN 


St. Joseph 


0 


4 


Women's Career Ctr. Staff In-Service 


South Bend 


II 


8 


5 


Urban League Site Visitation 


South Bend 


II 


2 


5 


Madison - Elem. & Jr. High School 
xn—bervxce oeboxon 


Madison 


Madison 




5 


CETA Workshop 


ICRC 


St. Joseph 


6 


6 


Counselee 


ICRC 


II 


X 


6 


South Haven Presentation 


South Haven, MI 




40 


7 


Peru Presentation Maconnaquah 
hlgn bcnool 






50 


7 


CETA Planning Meeting 






3 


1 A 

10 


Lounseior xn—oervxce 


Michigan Citv 

X XaJL ^ XXaJL ^^^^ XX >^ ^ T 


Laporte 


14 


lU 


XUuiJ ixQulXnXfa LXci LUL 0 Liuiiocj 


ICRC 


6 




t 1 
11 


rlowaro. riXdut ocnoox xreaenLciLxoii 


Niles. MI 




40 


12 


Counselee 


ICRC 


St. Joseph 


1 


12 


CETA Workshop 


Tn?r 

X^A.^ 


II 


16 


12 


Urban League 


boutu iJena 


11 


3 


12 Manpower Council 


South Bend, 


II 


0 


13 


Counselor In-Service 


Michigan City 


Laporte 


20 


13 


Counselee 


ICRC 


St. Joseph 


1 



er|c " " 5:3 



Date 



Grou£ 



County 



No. 



11 
28 
28 
28 
April 



14 Crown Point Presentation 

17 Women's Career Ctr. Meeting 

17 Purdue University 

18 Counselee 

18 Urban League Site Visitation 

18 Indiana Correctional Institution 
Workshop 

18 Local ORT Chapter Presentation 

18 P507 Class 

19 CETA Training 
19,21 Kansas City Workshop 

20 Ohio State University 

20 Indianapolis Presentation 

21 Garrett Presentation 
21 OSU Workshop 

24 Valley Cable Vision TV Program 

24 Counselee 

25 CGI Tour - I & M Electric Co. 

25 ELCEP Inservice Session 

26 Madison School Spec. Ed Class 
26 CGI Planning Session 

26 Wabash Presentation 

27 Meet with Vocational Rehabilitation 
Staff 

lUSB Sexism in the Schools Class 
Counselee 

lUSB Proposal Writing Session 
Counselee 



Crown Point 
lUSB 

Lafayette 
ICRC 

South Bend 

Michigan City 
South Bend 
South Bend 
South Bend 
Kansas City, MO 
Coliimbus, OH 
Indianapolis 
Garrett 
Columbus 
South Bend 
ICRC 

South Bend 
Elkhart 
South Bend 
South Bend 
Wabash 

ICRC 
ICRC 
ICRC 
ICRC 
ICRC 



Gary 

St. Joseph 
Tippecanoe 
St. Joseph 



Laporte 
St. Joseph 



Marion 



St. Joseph 
II 



Elkhart 

St. Joseph 
If 

Wabash 

St. Joseph 
II 

II 

II 

II 



25 
7 

30 
1 
2 

12 
18 
20 
12 
0 
15 
50 
45 
100 
0 

1 
0 
17 
16 
2 
40 

70 
31 
1 
4 
1 



1 


Edison School 


Gary 


Lake 


6 


2 


Proposal Planning 


lU Kokomo 


Howard 


6 


3 


Panel Presentation at St. Mary's 


St. Mary's 


St. Joseph 


34 


7 


lUSB Proposal Writing Session 


lUSB 


II 


2 


7 


Lowell High School 


Lowell 


Lake 


60 


8 


ELCEP In-Service Session 


Elkhart 


Elkhart 


23 


8 


CRC Planning Session Voc. Ed Office 


Indianapolis 


Marion 


4 


9 


CGI Tour - St. Joseph's Hospital 


SSsouth Bend 


St. Joseph 


0 
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Group 


City 


County 


No. 


9 


lUSB Class 


ICRC 


St. Joseph 


16 


9 


Counselee 


ICRC 


II 


2 


9 


Hammond Tech 


Hammond 


Lake 


18 


10 


IPGA Chapter Meeting Presentation 


Kokomo 


Howard 


21 


10 


Kokomo Haworth High School Presentation 


Kokomo 


11 


11 


10 


Counselee 


ICRC 


St. Joseph 


1 


11 


Lafayette School Corp. 


ICRC 




2 


11 


Kokomo High School Presentation 


Kokomo 


Howard 


40 


11 


CETA. Planning Committee 


ICRC 


St. Joseph 


L 


11 


Elkhart Career Center 


Elkhart 


Elkhart 


14 


14 


Women's Career Center Advisory Board 


South Bend 


St. Joseph 


0 


14 


ASTA Meeting 






30 


14 


Northern Regional Service Ctr. 


ICRC 


St. Joseph 


6 


15 


CETA 


ICRC 


II 


0 


16 


CGI Final Session 


South Bend 


II 


27 


16 


Manpower Council 


South Bend 


1? 


0 


16 


Counselor In-Service 


Michigan City 


Laporte 


29 


17 


Counselee 


ICRC 


St. Joseph 


1 


17 


NICIPGA 


Laporte 


Laporte 


50 


17 


Consultation with Special Ed Teachers 


South Bend 


St. Joseph 


6 


17 


Women's Career Center Open House 
Plan Meeting 


South Bend 


II 


0 


18 


NICIPGA Chapter Meeting 


Laporte 


Laporte 


0 


21 


CETA Meeting 


South Bend 


St. Joseph 


0 


21 


Chief State School Officers Career 
Education Meeting 


Denver, CO 




0 


22 


lUSB Social Studies Methods Class 


lUSB 


St. Joseph 


27 


22 


Winimac Presentation 


Winimac 


Pulaski 


40 


23 


Fort Wayne In-Service Session 


Frt Wa3nie 


Allen 


100 


23 


Counselor In-Service Workshop 


Michigan City 


Laporte 


29 


24 


Hansel Center Career Days 


South Bend 


St. Joseph 


ZOO 


24 


Logan Center 


South Bend 


11 


2 


26 


Anderson, IN Presentation 


Anderson 


Madison 


300 


26 


Adult Ed. Conference 


West Lafayette 


Tippecanoe 


10 


27 - 
-2 


CE Proposal Reading 








28 


Madison, Presentation 






40 


30 


Consultation with Vocational Rehabili- 
tation Staff 


ICRC 


St. Joseph 


4 
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Date 



Group 



City 



County 



No, 



May 



June 



1 Madison Radio Presentation 

2 CETA Meeting 

5 Women's Career Center Advisory 
Board Meeting 

6 Mini Project Conference 

7 Lafayette Presentation 
7^8 Evaluation Consultation 

8 Consultation with Women^s Career 
Center Counselors 

9 CETA Planning Session 

12 Women's Career Center Board Meeting 

13 Counselee 

15 Consultation with Women's Career 
Center Counselors 

16 CETA Planning Meeting 
16 ELCFV Meeting 

19 Vincennes Presentation 

20 Huntingburg Southern Career 
Resource Project 

20 Washington School 

20 CETA Palnning Meeting 

21 Southern Career Project 
21 Counselor In-Service 

21 Vincennes Presentation 

22 NICIPGA Planning 

27 Planning Session on Porter County 
Workshop 

28 Indiana Career Guidance Task Force 
Meeting 

29 CETA In-Service Session 
"iO ELCEP Meeting 

2 CETA Planning Meeting 

4 LRC Advisory Board Meeting 

5 CETA Co-ordinators In-Service 

6 Counselee 



Madison 
ICRC 

ICRC 

Indianapolis 
Lafayette 
Blacksburg, VA 

ICRC 
ICRC 
ICRC 
ICRC 

ICRC 
ICRC 
Elkhart 
Vincennes 

Huntingburg 
South Bend 
South Bend 
Huntingburg 
Michigan City 
Vincennes 
ICRC 

ICRC 

Indianapolis 

ICRC 

Elkhart 

ICRC 
lUSB 
ICRC 
ICRC 



Madison 1000 
St. Joseph 4 

If 

Marion 
Tippecanoe 

St. Joseph 



" 8 
If 

Elkhart 
Knox 



St. Joseph 
If 



Laporte 
Knox 

St. Joseph 



Marion 
St. Joseph 
Elkhart 

St. Joseph 
fi 

II 

fi 



6 
2 
3 
6 
4 
10 
6 

0 

6 

13 
3 

4 
0 
17 
1 



f 
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APPENDIX B 

OCCUPATIONAL INFOEMATION CLASS EVALUATION 



COURSE EVALUATION QUESTIONNAIRE 
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APPENDIX C 



PUBLIC RELATIONS BROCHURE 



^9 

ERIC 



Career Education Consultants 



Dr. Gerald Dudley y director 
Ms. Carol Berry 
Mr. Paul Elliott 
Mr. James Meuninok 
Ms. Kim Powers 
Dr. Eldon Ruff 
Mr. Paul L. Smithy Jr. 



Support Staff 

Mrs. Donna Bach 
Mrs. June Bouskill 
Mrs. Carolyn Foster 
Mrs. Joyce Miller 
Mrs. Betty Morrison 
Mr. Roger Penrose 
Mrs. Lorraine Wisner 
Mr. David Yates 



Funded By: 

Vocational Education Division 
State Department of Public 

Instruction 
Indianapolis, Indiana 46204 



Coordinated By: 

Division of Education 

Indiana University at South Bend 

South Bend, Indiana 46615 



Implementing 

Career 

Education 




"There is no step in life, 
unless it be the choice of 
a husband or wife, more 
important than the choice 
of a career." 

. . .Dr. Frank Parsons, 1 



. n 4^ A Indiana 

Local Education Agency: ^ 

Career 

Penn-Harris-Madison School Corp. ReSOUrCe 

Central Office 117 Lincolnway E. i. " 

O ^aka, Indiana 4655^ Center !^ 

ERLC 



A Total 
Community Approach To 
Career Education . . 

. . .is intended for all in- 
dividuals, and simultaneously 
involves the learning environ- 
ments of the educational and 
work communities. 




Our PI 



Self -enhancement, career aware- 
ness, decision-making skills, and^ 
value clarification are central 
to career and lifestyle formationi 
and satisfaction. Our concern 
is to facilitate the natural 
development of a life-long pro- 
cess of career maturity. 



Progra 



Awareness : 

A short (1-2 hour) program 
introduces the concepts of 
career education and gives 
an over-view of current pro- 
gress in this exciting 
field. 



Exploration: 

Opportunities to experience 
and explore career education 
methods are offered to those 
educators who intend to be- 
come more involved with this 
creative style of education. 




pphy 

lareer education should encompass 
ill aspects of the personal and 
Iccupational development of youth, 
pur programs can help you discover 
ind implement creative methods 

If integrating career concepts 
nto all educational experiences. 



terings 



Implementation: 

For those who are planning to 
integrate career education into 
their activities with students, 
and for those who wish to expand 
an on-going program, assistance 
and feedback are available from 
the Center's experienced staff 
I members. 



Planning: 

Consultation servu^es are offered 
to both school and non-school 
personnel who wish to organize 
career education projects or 
develop selective approaches in 
their local setting. 
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Indiana Career Resource Center 
1201-09 South Green! awn Avenue 
South Bend, Indiana 46615 

Telephone: 219/289-2851 




I 
I 



Offering 



In-Service Career Education 
Training 

Career Curriculum Development 
Consultation 



Media Center for Display and 
Loan of Career Related 
Materials 

Pre-Service Career Education 
Workshops 

Career Education Community 
Outreach 
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APPENDIX D 
FILM DESCRIPTIONS 



CAREER EDUCATION SERIES 



A TOT AT. COMMUNITY APPROACH TO CAREER EDUCATION 



Color: 11 minutes, 16 mm optical Botmd 
Cost: $140.00 $10.00 Preview Fee 

Copyri-ht 1972 - Indiana Career Resource Center ^ ^ ^ ..... 
Distributor: ICRC. 1209 S. Greenlawn Ave.. South Bend. In. 46615 



FILM OBJECTIVES 



ERIC 



To provide a quick pictorial description of a way to organize a 
career resource center. 

To overview the concept of life-long career development. 

To provide a historical presentation of the development of career 
education. 

To provide an indication of the many types of career resource 
multi-media materials that are available. 

To introduce the concept of in-service teacher training as a viable 
approach to Implementing career education in schools. 

Materials available free of charge with film: 

1. A model document to tap the people resources of a community, 
and model proposal for Implementing an executive phone system 

in area schools to be coupled with the use of the following document. 

2. Resource Directory of multi-media materials including price and 
description and place to order. 

FILM SUMMARY: 

• • 

The film starts with a quotation from Dr. Frank Parsons, the founder 
of career guidance. It continues with a montage sequence of a 
Career Education Mobile Training Unit rolling through the countryside 
with short shots of teachers working in it. 

There is a cut-away to a description of the goals and objectives of 
career guidance near the turn of the century. It then flashes 
forward to the nineteen seventies depicting educational failure to 
achieve these goals with a large segment of the American population. 

Following this is a description of the efforts of a small group of 
educators in South Bend. Indiana to create a program to meet the 
career developmental needs of all youth. From this program develops 
the Indiana Career Resource Center, federally funded and charged with 
O implementing career education throughout the State of Indiana. 



A TOTAL COMMUNITY APPROACH TO CAREER EDUCATION - continued 



A montage of the Center's operation is followed by examples of what 
students and educators are doing in Indiana schools. ^ 

The film ends with a meaningful quotation that passes on the charge 
to all educators to talce advantage of the opportunities afforded by 
the flexibility of American youth. 



CAREER EDUCATION SERIES 



DAWN TO DUSK - PART I 



Color: 18 minutes, 16mm optical sound 

Cost: $175.00 $10.00 Preview Fee 

Copyright 1974 - Indiana Career Resource Center . 

Distributor; ICRC - 1209 S. Greenlawn Ave. , South Bend, In. 46615 

FILM OBJECTIVES 

To provide five visual experiences of career education to serve as a 
basis for group discussion and activities. 

To demonstrate the effectiveness of career education as a means of 
modifying behavior, developing self and occupational awareness, making 
the curriculiffli more meaningful, and providing a relevancy in our schools 
that approaches the needs of our youth. 

\ To demonstrate techniques of Implementing career education into the 

elementary school curriculum. 

To demonstrate the low cost of career education in the hands of 
resourceful educators. 

To share in the expressed feelings of teachers and students involved 
in elementary career education projects. 

To provide a guide to student involvement in the development of films. 

Materials available free of charge with film: Career Education 
Curriculuiu Guide. 

FILM SUMMARY; 



^The film starts with a narration of its objectives voiced over a 
school bus making its early morning pick ups. From there it cuts 
to a third grade classroom involved in assembly line production. The 
students and teacher discuss what they learned from the unit. 

Then the setting changes to a fourth grade class which is preparing to 
interview first graders for jobs that they have researched and made 
interview booths for. The teacher talks about the development of the unit 
and the students express their feelings for the experience. 

The third sequence takes place in the kitchen of an area vocational 
school. There fifth graders work side by side with young adults who 
in turn teach them their trade. The teacher, student trainers, and 
student trainees relate their feelings about the peer relationship. 

Fourth, a group of students write, shoot and edit an eight millimeter ^ 
documentary film about a funeral home. The teacher tells how the 
O experience developed career awareness, and facilitated learning in 
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DAWN TO DUSK - continued 



English, math, language arts, social studies and science. The 
students support the teacher's narration and give the viewer verbal 
evidence of the self awareness provided by the experience. 

Finally, the film visits a classroom in an intercity school. The 
teacher explains how career educ2)tion has helped her to meet the 
Individual needs of students from disadvantaged families. 
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CAREER EDUCATION SERIES 



DAWN TO DUSK - PART 11 

Color: 18 minutes, l6mm optical sound 

Cost: $175.00 $10,00 Preview Fee (one week) 

Copyright 197^ " Indiana Career Resource Center 

Distributor: ICRC - 1209 S. Greenlawn Avenue., South Bend, IN ^6615 



To provide visual experiences of career education to serve group discussion 
and activities. 

To demonstrate career education JS a means of modifying behavior, developing 
self awareness and occupational awareness, and providing a relevancy in our 
schools that approaches the needs of our youth. 

To demonstrate techniques of implementing career education into the secondary 
school curr iculum. 

To demonstrate the low cost of career education. 

To share the expressed feelings of teachers and students involved in secondary 
school education. 

To involve teachers in a discussion of career education. 
FILM SUMMARY 

Like Dawn to Dusk 1 this film is divided into five parts. Each part 
shows a career education program taking place in the classroom or in 
the community. The first part Is an outside resource person visiting 
a class. The students and teacher talk about their CE experiences 
over the past year. The second part is a junior high school class 
using multi media career education materials. They discuss how these 
materials have effected them. Part three deals with a high school 
class that has related its classroom work to the world of work. Again 
the students discuss their feelings. Part four brings the community 
into the high school via a conference telephone. Students discuss 
this communications bridge between the classroom and the working world. 
In the last part a high school student teaches elementary students how 
to build a house. Throughout the experience the high school student 
explores his own changing career goals. 

To facilitate discussion five Interesting comments are replayed at the 
end of the film. They are controversial and involve" the audience with 
the f i Im. 
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The ComiYiunity of Careers 



Preparation is in the air in Indiana. The season is beginning a Preparation jor change. The leaves, jar instance^ that 
were once new and green are beginning to make arrangements with the trees for the color spectacular that graces Indi- 
ana this time ot year. 

For many educators throughout the state, preparation for career education activities has already taken place. In this 
issue of the' Digest we hope to explore some additional ways to utilize the resources of the community. In our feature 
article 'we get a glimpse of the cooperation possible between the different members of a community, tn this instance, 
the Indiana Bell Telephone Company and the schools of Indiana. 

We aha have an unpleasant task to perform — saving good-bye to a friend and cp-worker, Carol Berry. Carol is leav- 
ing the Center to continue her education and prepare for a growing career. We all appreciate her past enthusiasm and 
dedication to her work. 

In this issue . . . 

The .Adventi^es oj Captain Career ^^^^^ 

p^^ature Bragg, Manager, Indiana Bell 

Sue Ann Crick, School Representative, Indiana Bell 

^ , a ' .... Carol Berry 

Center Services 

On Your Tintype . Staff 

Materials Center ^^^^^ ^^"^ ^^^^'^^^ 

J, A w .... Paul G. FMiott 
For The Asking 

TT IT >./ ..... Kim Powers 

For Example 

The Career-Relevant Measurement and Evaluation Seminar Gerald Dudley 



Career Trek 



thp continuing episode of Captain Career and his fiqht aqainst Lacir of Resources, 
Bonng Curriculum, and the disbelievers of Career Education 




Captain Career has just received 
battle plans to combat the dis- 
believers of Career Education in 
the coniiiunlty. and bids Prof. Er 
(Education Reform) farewell. 



Captain Career ventures upon 
Monster Lor (Lack of Resources) 
who is controlled by the evil 
Prof. Wa {Work Alienation). 



After rescuing tne endanqered 
comunity. Captain Career pur- 
sues Prof. Wa. 



Disabling Wa ' s craft. Captain 
Career is homeward bound, leav- 
ing a <jistrauqht disbeliever of 
Career Education behind. 
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•A TOTAL COMMUNITY APPROACH TO CAREER EDUCATION" ty^ 



.""1 




Several questions are posed by the concept called ca- 
reer education. From a corporation's vdew-point, one of the 
major questions to be answered is: 

"Why should industry and education cooperate?" 

Analyzing the question carefully brings the following 
points to the fore: 

1. Schools affect the community in economic and social 
well being If the products of the schools are sub- 
standard/ business suffers. This can best be illustrated 
by the rising cost of training ai)d/or re-training new 
employees. A student who has been exposed to num- 
erous career opportunities can better select a job that 
will be both satisfying and enjoyable. It is only logi- 
cal to assume that an employee who is happy m his 
"world of work" will have better performance than 
one who is unhappy. 

2. Many of industry's tax dollars are spent for educa- 
tion 'and those dollars should produce meaningful 
results. Dollars are important to education. However, 
♦here are many other re.sources available from indus- 
try that can be enectively utilized by education. In- 
diana Bell, for instance, has many programs and ser- 
vices specifically designed for use by the educational 
community. Some of these are: 

a. Telezonia — an introductory communications unit 
designed for elementary grades to acquaint students 
with such things as proper use of the telephone, diff- 
erent careers at the telephone company, how the tele- 
phone works, etc. Visits to the schools by telephone 
installers can be arranged. During these visits, the 
children 'can see the various tools used by the install- 
er and anv questions the students might have are an- 
swered. Each installer tells the class about his job and 
what it involves. A new filmstrip, "Come Work With 
Us At The Telephone Company," depicts many dif- 
ferent jobs available in the telephone industr^^ 

b. Teletraining for Business Studies — this p'ogram 
is intended to prepare high school students entering 
the "world of work" for the many jobs requiring 
proper use of a business telephone. It includes a tele- 
trainer unit, two telephones, a student role playing 
supplement of realistic business situations, a booklet 
for the students personal use, a "Telephone Tips" 
handout, four wall posters and teacher's guide. 



Mr, Jack Bragg 

EducaVional Acco^ur^s fvlanacjer 
Itic'icifia hJell Telephone Company 
Mrs. Sue Ann Crick 
School Represenlal-ive 
Indiana Bell Telephone Company 



ERIC 



c. Films — a wide variety of films is available on 
. a loan basis, 
d Tours — tours of various job locations may be 
arranged for both elementar>' and high school stu- 
dents. These tours give students an opportunity to 
observe and talk with employees on the job. 
e Indiana Bell emplovees are encouraged to partici- 
pate in community activities. Many are members and 
active participants in local school boards and school 
affairs. The Indiana Bell Speakers Bureau is com- 
prised of qualified people who are available upon re- 
quest to give talks on many different subjects, 
f, Indiana Bell has worked closely with teachers and 
administrators in developing new technology for the 
classroom. One of the problems in implementing ca- 
reer education was finding available resources and 
working them into the curriculum. Often the individ- 
ual could not leave his work for a half day and vi.sit 
the school or the teacher could not take her students 
to the job site. For this reason, the portable confer- 
ence telephone* was developed to facilitate coopera- 
tion between the schools and the community. By using 
the conference telephone, consisting of a portable am- 
plified telephone and two microphones, students can 
investigate the world of work without leaving the 
classroom. This equipment is available on a rental 
basis from local Indiana Bell Telephone business of- 
fices and can be adapted into existing telephone ser- 
vice. 

*The Career Education Curriculum Guide, page 
234, features a storv^ on the way the Clarksville 
Middle School is using the portable conference 
telephone for career education, 

3. Career Education — seems to address itself to several 
of the critical problems now confronting our nation. 
The benefits of career education cannot be fully real- 
ized in their entirety without the full involvement of 
the community and its resources. Both sides need to 
understand the problems and the benefits. Industr>- 
has to select their priorities and, if education under- 
stands these priorities and industry understands the 
goals of career education, a partnership can exist Pro- 
jects must be selected on their individual ment. A 
poorly conceived project would cause diss^sfaction 
* from 'both the schools and the industj^j^nvolved. 
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A]tbf>u*^h we at tlie Iinliana Cixu^v R^-- ^uue Tci^VT 
sper'-li/e "in w^.rkiiii: v-:!h .Mlura^.rs in .-m/.-r 

ediiwiti-m, «)tiit'r gu'Ups h:ive n',.:.lf i»f -m'^'' ^^^. 

ent-tr:tcluT or^.ii.i/iitii^ns, clubs, :i^'^c.^iat^'ii^, < il.;. ;.• : 
ta-^k foic.-s, :ind so en, has drvrl.-peel fr-. :n lt^i;:t ts by 
h)c:i] Li!iir:it«»rs. As a cnii^nxitimnt to caitt-r ttluciti^'H -iw\v:> 
in a i-.artic'ilir school ^./ttm^z, t^^c c<i for support Ux-'in 
parents bi:M:.-si;, in(]i:strv. ^sA the -cn^rral cnnnnimty .>e- 
comc^s ircu-asins;lv apprircnt. TtaLliers, a(hn:i:i-^trainr?, Cind 
counselors often find t!uv \v;int to share Ihnr i .;t;iv .':iMn 
for their student.;' i:cw ( vpc.ivrues. Other .ti^ .;:a]^ rur- 
p.^;at:<'n5, l«v.king fcn.ard to account^ihdty ^-^-^ (..vil- 
orinent of l<.arnn.g i-h-jectives. want to iriv^.l^e ^ >( d rr -.- 
dtnts in litht-r fonnal or info-mal r.^ ed-- . • ■ ^> M 
^oal-est:iMishuu-nt projects fur carter ci.Uk a- i'^n. 

Whatever the reasi>n, i-.Iucators often find ih:it ihey 
need to h:-uin to introduee to their public the CMiu^ptj^f 
c-trt-e- cdrc:;tion They sonietimes call on the Indiana Ca- 
reer Re^'-iTre C^^^^rr to help with these projects. Career 
F h^'atir.n Porsult.int.s from the Center have at their dis- 
rl'-'d a :u-:iMe >et of rrirdia and techniques. Usn^g these 
thov work with local edacatr.rs to desi^in a presentation of 

the'len-th and specific o.ntent mr.st suitable for local needs. 

'\njonu the re^ource.^ the Center can proNide are: 

— a tape recorilin- which oullines the varir^iis services 
available fr,»m the Center, in an easy listemn- dis- 
cus -i^n ft*r:i:at. 

the *'Ind;'v-a Ha:>i'vnin::s** :rlide program. liLia^lnig 
.v.-rf> of the k^n^is of activities resull> career edu- 
cH^^on has produced in (];-sror.ms thrtPjghout the 
state the p:vsrntaii(»n can (.utline elen^ntary. seccmd- 
ary, or K-12 aciivities. dependi.ng on the needs and 
'vv-ii-s of the -.-nv^tring group. 

— Dunn to D:isk ./, a 16 millimeter, sound, color liim 
wbiVh rtports the reactions of elementary students 
and teachers to their career e-ducation exi-eDetic es. 
Included are descriptinns !)y teachers of the activn * > 
thev designed and of the resulting gr(AVth tney /i.we 
.sfen in their students. Children's thoughts and terl- 
in-s about these lessons and about thern<rh t\-. •♦u ir 
f.-.^ -rn.vui and their futures, are also docuni; ::u-o ^n 



this interestincr. funny. 



and touchinir 



- rt:-n to Dusk //. In format .Mmiiar tn Jm:^?! to 
Du:^k /. this nlm iiiv--^ wwers a i:b:i--e oi ( ^reer 
education in action in -ec(»n^hary stLltmes. Ky :::-ain 
reco-d^in-s of unrenear-^ci r terviews witn : »tn 
^ti-hnts and teachers as the s.v.UMj-track tor the i-im, 
audiences are offered a glarice of what career echica- 
tion is about, and what it can do for studenis, educa- 
tors, and cf'TTimunities. , . . 
the Mobile Training Unit, a 52' bus fdled to tne orim 
with career education materials. The M.r.l . pr:'\J''>:^ 
concrete evicience to both educators and lay per-^^s 
that career education is here to stay. Tne nuniotr and 
variety of excellent resource inaierials av^ula^ie to lae 
schoobcommunitv is br>th surprising ana nuouragu'g. 
^- personnel widely experienced in br>th career e.iucation 
and group h.adership. The Center's Career Kducatjon 
Consultants crm answer questions, ma^ie Ciear tne 
point of view of career educatir^n, anci oner lurtrier 
sr^^^n-stions alx^ut methods for .school and community 
members to work together as an integrated and etiec- 
tive career education team. 
In addition to these ser%^ices, Career Resource Center 
cviff members can provide su^'jestions and guidelines to com- 
" O ies who wish to compile local dirt^tories of persons w;ho 
ERJCillinu to share their job experiences with students. By 



divr- -sin'' her rfforts in pub^- bhig /V. CcACtrs^ a 

.lii,,turv for uth lhnd-Mi:ha/-ha .;:<a. Ki:n iN.^sers 

i.viv be' able to help otl.ers ide::tify a::d ' :d;e u t- of many 
(if "the ieMr:ives s!:e f-und to be inv.hr.Me. 

():h. r coi;ui;uni:i"S h-ve a^ked the C;:.l, r':^ aui m such 
l.r.>irvts as (H/ani/in- X;:t:o:ial Alliaure oi Tu- hie. r'-^pnu- 
,,;d Crcer Culd.iue I:-;itutes. p1.:--^:.: ;:b-iS to d.w'u- 
:;irnl !iu-ir t^iveer edur-d^ -ii i^r-,-.ra:i>s, ::!:.': t.id: for- 

ces. puMii'i/ing tli. ir jirujects. r)r presenting the C iie. r eiju- 
i^-m;,,!! story to schi'td l.'o;;rds. 

* The (V.^ter's i>olicy lias ah^ays l^'en: "We'ic glad to 
help - - in any way we can!'' 
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Gt-rc'd Ui ^^h y, Dlrottor. 



Mcbne Utiil cf 
Woshington, D.C. fNe-xl /ssue) 



Jim A^eunmcfc 
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hKJC 'ii. - 1 ;oja- M;rf iinolvt'd r;:.r:y pecph ant. 



.1 



■ d ' - . ' * 

- i. i ' p 

\-:\- (if t'- 



/^(-(/■.■L V ,;:::: e iii.^lvfS i vi-'^^:! 

:i'/i.>rd a i }^'^i'.e of move:- di : 
t!ir-'r :d-is ::i.d ::d::i;::''.''U ■ 



rs ie 



•'iS .d a \':.' \'. 
:.;-d^;e>. etc. 

■ p v.>h .p- 



; jd'.V I'^/f:^ t\>o or T;i"-r valid and c'-^d- 

^ ,vi i Iv rs :o u-f'lve c-:i:M.;t. 

.p ^P.'.r: act witidn d i^^r..^-;^ 

,^^dd'.^^^ and plav:-- iH-r .c:u- t<. u-:.*^ nf 

Thrprinei^^le i-;i; ^ e^ - '^'^'^^ ^^^^ dyr.-idc nlad..n- 
yhi'V' : .'.cen ir, i:'^ ai>: 

1. l,:TMi ..vi..:-.:-p. 

3, ■^'L^:d:::'\ e e^ .rnrol. 

4. e:;viri'art< ^I'al ihipact. 

P\:\ rTs K •..■lure iiv^i 'iv^iti^ td: 

p --/v. 



1 



- , . ;^ pr,i: in ihi- (^-rTt ft I ' 

... r;-.; •.-r ^in-.-ial iiuere^t of o ■::-.Tri:v:iv--:i:i:: 
• ••• 'I'-vTi 'de V »''>d T ('M'u'Tir^ a*'C. 

1^^ p, p^^P i,<.T-.. ; Mm y • ' : ' ' : ■ ^ • P- 



K,- o;;er a ^--t "f n;aieda:> :a-'i:;::i i: 



■iV 



■'.(>: to Mr;ivi'le 



■ -ne r 

i-r the 



a!v >:'";!!d in- nMov ori (>'L.i:.:.:a:i' -:a! 
help to identify tnat you are an e.;.H 

*In keepin;: vvth this month's ihr roe. '* d': e Cuxi,u\ 
^ve vdh ta^f a 'o(fK ai s^'Uie ;:.at(ia-- irat are ava.. 
VMir studmt:: ;d>r.i:t carters in ii H'^-al ef»rn-T 
Vinr aco.}idd'iii of :hi^ lid. ^''-^J^' P-''. 
the Mad.T:tv.) ►^^l 



ai i* tPTi'T.. 

iii'.y.'* 

:: ie' to 



Vati^'iMl C\: iC I;.:* • 
1 



: -rcAv : NAV..VA - 



(\--,t:r-t vour l^cal State E-^i A.yin- ;.t St-r- 

thr.'se to schools. 
If yoii arc in ii rural a-n-niunity. y>u v;a,nt to m- 

vt'stiL-ate: . . , - ^ c • 

"rii-t-rs In A^i'^ruiny -- Oop >irv;re iind >un Sci- 
fire " \-rVH:in S>»cirtv c»i Aiirvnoniy. 6^7 S.-iith 
Road. M.'dlM>r. \V1 5571 1 ( 1-72; (10 c;-: its 
r.injinuiTi drtk-r iov ?2.50). ' . , 

••M-^,,t Fx-^-rx- BcinVer Sh<n,!fcl Xr'..v A:>n^3t 



A i:at h\ t-ry 



Vc.r> Hk- r:..r:i: Ir.i-MryA - H.. ---^Ty of 
i-M.-i^t^, -01 N. W--.::.::^-. St.. AUxaii- 
u-ia. VA ::^i4. .It-;:-; fno. Ih-.:V'i- uppor- 
ti.: in t'-e ^i- ri' i^-hj-^r}' i. 
I: vm;. v/ant tv^ it ^.^U' iai/^r^ an lirhan scttiii^. you 
■::ht want 1" iiv^ • -v^':?te: ^ 



(.'hi. n t ''*o7 (1^72) 
"A r-.-f'-r In Law Kiiio--tt':ni-::i/' Vi,^:' 
a-:on IV-^kf. 1100 N.K. N nr; 

.S5161 t U^72 ) 

*\\!athvrn:::ic? T( ac hini: A- A i. .:ri ^ r 
(V»anci] of Tt:iC:IU'r^ Nia"' ^ • 
\.\V.. u'a-hinirton. TOO.v ' I ' ' 

,:h-.f' vrn ar:- a corv^ierc.ia! 



Ara^;.-^aiii)^ ('f rrrL^*'*:---., 



a:trr ft t<> t■^'• 

••• wr,, ! ■• KP r - ' • nut 
rt" i : v:: I, '. -ic ;. iKf^t . * 
t^. : • vn.r }:-'.! .» '•.it , 



rr 



continue if rt-rr-.vp tt.t 



ERIC 



'( P^ 



! .. • r a ^-'"'i t< 

. r • 

^"t'y ^: (1 V :r ^ 



11 



t N W.. 



_K j a V..a'-. .\va . \ .\V.. W a^ 'ar-tiai. L>.C.. 

-Plv As A (':.:rrr." A . ; " ::a l:.: ::tatc i»l » a.- 
-(^.' Inc.. vSS K. if-th S-Krt. X; w VM:k. \V. la. 17 
( a'ri'C ). 

arc iast a h --.'-r^r^ mr ->rar- rtf 



InaSiNV 

tlu' f.ta 



to pl.^viOr 



u:aa; aar^ mni/.-d re- 
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sunpMrtin.i; the use of rfs^vra- p^r>on'^ are: a) tne 
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Ja;^,T r-irt'c. For <«everar da*/- prior lhair (a!i.__tne stu- 
arnts prHCTic-d their iater irw-ie -^hai^ ^a rh-s. i ri^n. or 
tne ^:av ih" ^al; th'- ca-^ a;:::-. -^A- la a aaiino;ir 
in:,rvh\v ;vitn • -a: ■ e- .-a^r^ a ^.■.^ea :)y aroi:p^(a.- 

r: y. crv.- ai a..-::, a a.-a aia^> pci'^^^ 
A, -/M, r 1 ,r • ta" ca'^rence rajoru 

-r.' ■'■--a'-a ':A- -a ■;••!. ^> ('iatartrd 

, ,:T^.»r^--v'Vas A. ^ nT..a--^-r a*_^:^^.a;^ h^s j.a- aaa. 

1,', ^].^■^^ i-; t^a- !aa."*^aal iriu es area. 
( n >a.:a)ina. ^nr.»aa- :a aijle tcj !:;^ia de-aed la- 
,-.A^;, aru.at tiie -rr«a.. his jon ar^d h^s sprri-: ir^- 
\ v:iUi -,titner ilie ^tud: at^ nor resource pc t-'-a- 

heaa: ja; * .•nienced by ihe eai-t-: ieat e, 
i (;r 1 u r t i er i n f onna t i o n c o a • a. a t . 
Mr. Robert Alillif'n 
Principd 
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I The Career-Relevant Measurement and 
I Evaluation Seminar 

I Gerald Dudley 

Good day! I'm so glad you decided to enroll for another 

I year in this continuing learning sequence related to the ac- 
countable development of career maturation. During your 
last course of study (last year's Digests) ^ you were provid- 
ed a sequential comment regarding elements of a career de- 
velopment accountability model for educator use. We are 
projecting four quartedy newsletters over this school year, 
so it is my intent to devote an article each quarter to ca- 
reer-relevant aspects of measurement and evaluation. 

So that you may prepare properly for each of our meet- 
ings, I would like to share with you the seminar syllabus 
and a bookshelf of references you may wish to locate and 
peruse. This listing has been separated into four parts so 
that the topical content and related references form logi- 
cal clusters. 

The first grouping of content and references is designed 
1 to give a background and orientation to evaluation, account- 
ability, and related topics. Although there is a growing num- 
ber of new writings in this area, many follow a traditional 
testing program format for accountability process. Your 
reading list will bypass these references to get to several 
thought more useful and current. Steele (1973) provides 
the reader with a compendium of models for approaching 
program evaluation. Each of the more than 50 current eval- 
uation systems is outlined and compared so that utility, rath- 
er than confusion, becomes the byword. Husek and Sirot- 
nik (1968) describe, in simple terms, the rationale for pro- 
gram evaluation utilizing an item and person sampling tech- 
nique. A series of filmstrip-tape programs dealing with eval- 
uation related topics will easily fit on your bookshelf and 
provide you with self-instruction opportunities in goal de- 
velopment, objectives preparation and measurement con- 
cepts (Vimcet Associates). Because of recent new informa- 
tion regarding student learning styles and program delivery. 
Warren's (1974) article is a sample from a growing list you 
should familiarize yourself with. 

The second grouping of content has to do with an aspect 
of evaluation that deals with self-characteristics. Hollister 
(1973) provides a comprehensive article on aspects of stu- 



dent identity. Brookover, et. al. (1965) stress research find- 
ings relating academic achievement and self-concept. Like- 
wise, Fitts (1972) and Thompson (1972) present findings 
of many studies related to the area of self-concept and self- 
awareness. Reichert (1970) provides a compendium of 
methods useful with adolescents for effecting self-awareness. 

A third grouping of evaluation-related content will be 
explored in third quarter newsletter. This area of career and 
educational characteristics will attend to the developmental 
process effecting vocational choice. 

The fourth and final unit in this series will deal with 
planning and deciding characteristics. For the time being, 
no references are suggested. As the date for these topics 
draws closer, more will be suggested. If you wish to have 
other references considered, please react in writing prior 
to the next session. Class dismissed 1 1 Be sure to pick up the 
handout on references! 
REFERENCES: 

Brookover, W., and others, Self-Concept of Ability and 

School Achievement^ Michigan State University, 1965, 

ERIC document number: ED 003 294. 
Fitts, William, The Self Concept and Psychopathology, 

Dede Wallace Center, Nashville, Tennessee, 37204, 1972. 

The Self Concept and Perfor7nance, Dede Wallace Cen- 
ter, Nashville, Tennessee, 37204, 1972. 

The Self Concept and Behavior: Overview and Supple- 
ment, Dede Wallace Center, Nashville, Tennessee, 

37204, 1972. 

Hollister. Bernard, *'Self?'' Media and Methods^ October, 
1973. 

Husek, T, R. and K. Sirontnik, "Matrix Sampling," Evalu- 
tion Comment J Vol. I, No. 3, December 1968. 

Reichert, Richard, Self-Awareness Through Group Dynam- 
ics, Pflaum, 1970, $1.95. 

Steele, Sara, Contemporary Approaches to Program Evalua- 
tion, Capitol Publications, Washington, D.C., 20037, 
1973. 

Thompson, Warren, Correlates of the Self Concept, Dede 
Wallace Center, Nashville, Tennessee. 37204, 1972. 

Vimcet .Associates. Fihn strip -Tape Programs, P. O. Box 
24714, Los Angeles. California, 90024. 

Warren, Jonathon, "Adapting Instruction to Stvles of Learn- 
ing.'' Findings, Vol. I, No. 1, ETS, 1974.' 
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DAWN TO DUSK - PART II 

Color: 18 minutes, l6mm optical sound 

Cost: $175.00 $10,00 Preview Fee (one week) 

Copyright 197^ - Indiana Career Resource Center 

Distributor: ICRC - 1209 S. Greenlawn Avenue., South Bend, IN ^6615 



To provide visual experiences of career education to serve group discussion 
and activities. 

To demonstrate career education JS a means of modifying behavior, developing 
self awareness and occupational awareness, and providing a relevancy in our 
schools that approaches the needs of our youth. 

To demonstrate techniques of implementing career education into the secondary 
school curriculum. 

To demonstrate the low cost of career education* 

To share the expressed feelings of teachers and students involved in secondary 
school education. 

To involve teachers in a discussion of career education. 
FILM SUMMARY 

Like Dawn to Dusk I this film is divided into five parts. Each part 
shows a career education program taking place in the classroom or in 
the community. The first part is an outside resource person visiting 
a class. The students and teacher talk about their CE experiences 
over the past year. The second part is a Junior high school class 
using multi media career education materials. They discuss how these 
materials have effected them. Part three deals with a high school 
class that has related its classroom work to the world of work. Again 
the students discuss their feelings. Part four brings the community 
into the high school via a conference telephone. Students discuss 
this communications bridge between the classroom and the working world. 
In the last part a high school student teaches elementary students how 
to build a house. Throughout the experience the high school student 
explores his own changing career goals. 

To facilitate discussion five interesting comments are replayed at the 
end of the film. They are controversial and involve* the audience with 
the film. 
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The Community of Careers 



Preparation is in the air in Indiana. The season is beginning a preparation for change. The leaves, jar instance, that 
were once new and green are beginning to make arrangements with the trees for the color spectacular that graces Indi- 
ana this time of year. 

For manv educators throughout the state, preparation jor career education activities has already taken place. In this 
issue of the' Digest we hope to explore some additional ways to utilize the resources of the commumty.^ In our feature 
article we get a glimpse of the cooperation possible between the different members of a community, tn this instance, 
the Indiana Bell Telephone Company and the schools of Indiana. 

We also have an unpleasant task to perform — saying good-bye to a friend and co-worker, Carol Berry, Carol is leav- 
ing the Center to continue her education and prepare for a growing career. We all appreciate her past enthusiasm and 
dedication to her work. 

In this issue . . . 

The .Adventures of Captain Career ^^"^^^^ 

f..ature -^^^^ Bragg, Manager, Indiana Bell 

Sue Ann Crick, School Representative, Indiana Bell 

^ , c • Carol Berry 

Center Services 

On Your Tintype ' ' ' ^^^^ 

Materials Center ^^''^ ^^"^ 

J, A h' .... Paul G. Elliott 
For The Asking 

IT IT >,/ ..... Kim Powers 

For Example 

The Career-Relevant Measurement and Evaluation Seminar Gerald Dudley 



Career Trek 



the continuing episode of Captain Career and his fight aqainst Lack of Resources, 
Boring Curriculum, and the disbelievers of Career Education. 




Captain Career has just received 
battle plans to combat the dis- 
believers of Career Education in 
the cons.ionity. and bids Prof. Er 
(Education Reform) farewell. 



Captain Career ventures upon 
Monster Lor (Lack of Resources), 
who is controlled by the evil 
Prof. Wa (Work Alienation) . 



After rescuing the endangered 
cofnnunity. Captain Career pur- 
sues Prof, Wa. 



Disabling Wa s craft. Captain 
Career is homeward bound, leav- 
ing a tiistraught disbeliever of 
Career Education behind. 
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"A TOTAL COMMUNITY APPROACH TO CAREER EDUCATION" 
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Several questions are posed by the concept called ca- 
reer education. From a corporation's vievrpoint, one of the 
major questions to be answered is: 

"Why should industry and education cooperate?" 

Analyzing the question carefully brings the following 
points to the fore: 

1. Schools affect the community in economic and social 
well being If the products of the schools are sub- 
standard/business suffers. This can best be illustrated 
by the rising cost of training ai)d/or re-training new 
employees. A .student who has been exposed to num- 
erous career opportunities can better select a job that 
will be both satisfying and enjoyable. It is only logi- 
cal to assume that an employee who is happy in his 
''world of work" will have better performance than 
one who is unhappy. 

2. Many of industrv's tax dollars are spent for educa- 
tion and those dollars should produce meaningful 
results. Dollars are important to education. However, 
there are many other re.sources available frorn indus- 
try that can be enectively utilized by education. In- 
diana Bell, for instance, has many programs and ser- 
vices specifically designed for use by the educational 
community. Some of these are: 

a. Telezonia — an introductory communications unit 
designed for elementary grades to acquaint students 
with such things as proper use of the telephone, diff- 
erent careers at the telephone company, how the tele- 
phone works, etc. Visits to the schools by telephone 
installers can be arranged. During these visits, the 
children 'can see the various tools used by the install- 
er and any que.stions the students might have are an- 
swered. Each installer tells the class about his job and 
what it involves. A new filmstrip, ''Come Work With 
Us At The Telephone Company," depicts many dif- 
ferent jobs available in the telephone industr};. 

b. Teletraining for Business Studies — this p.-ogram 
is intended to prepare high school students entering 
the "world of work" for the many jobs requiring 
proper use of a business telephone. It includes a tele- 
trainer unit, two telephones, a student role playing 
supplement of realistic business situations, a booklet 
for the students personal use, a 'Telephone Tips" 

^ „ handout, four wall posters and teacher's guide. 



Mr. Jack Bragg 

EducaVional Accoi.uifs Manager 
Indiana I3ell Telephone Company 
Mrs. Sue Ann Crick 
School Represenfafive 
Indiana Bell Telephone Company 



c. Films — a wide variety of films is available on 
. a loan basis, 
d Xours — tours of various job locations may be 
arranged for both elementar>- and high school stu- 
dents. These tours give students an opportunity to 
observe^'and talk with employees on the job. 

e. Indiana Bell emplovees are encouraged to partici- 
pate in communitv activities. Many are members and 
active participants in local school boards and school 
affairs. The Indiana Bell Speakers Bureau is com- 
prised of qualified people who are available upon re- 
quest to give talks on many different subjects. 

f. Indiima Bell has worked closely with teachers and 
administrators in developing new technology' for the 
classroom. One of the problems in implementing ca- 
reer education was finding available resources and 
working them into the curriculum. Often the individ- 
ual could not leave his work for a half day and vi.sit 
the school or the teacher could not take her students 
to the job site. For this reason, the portable confer- 
ence telephone* was developed to facilitate coopera- 
tion between the schools and the community. By using 
the conference telephone, consisting of a portable am- 
plified telephone and two microphones, .students can 
investigate the world of work without leaving the 
classroom. This equipment is available on a rental 
basis from local Indiana Bell Telephone business of- 
fices and can be adapted into existing telephone ser- 
vice. 

*The Career Education Curriculum Guide, page 
234, features a storv on the way the Clarksville 
Middle School is using the portable conference 
telephone for career education. 

3. Career Education — seems to address itself to several 
of the critical problems now confronting our nation. 
The benefits of career education cannot be fully real- 
ized in their entiretv without the full involvement of 
the community and its resources. Both sides need to 
understand the problems and the benefits. Industry- 
has to select their priorities and, if education under- 
stands these priorities and industry understaiids the 
goals of career education, a partnership can exist. Pro- 
jects must be selected on their individual ment. A 
pooriv conceived project would, cause dissatisfaction 
* from 'both the schools and the industi^Jnvolved. 
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/;v r^in>l Tn-rry 

Allhoimh we at the Iiuiiana Tarcrr R<- .t.uc Ceriti-r 
spe(!:ilize in working v^ith .duca'nrs ii.^:i-U-d in cartvr 
ediu'alion, otlirr groups have rna^it- liur ^tivnj»s. 

Mfr^l fir«iTU-:t]y -'iir iijv.^lv;;*u-nt with rivic .I'-ipsj'ar- 
ent'K acher or-ani'zatu^ns, clubs, asscriall-us, ( *hi. a: ! .:.;d 
ta<k f..rcr.s. and so c)n, h:is dt-vt-loped fr<. in rr>ii:r-ts by 
local fdnrators. As a cuininitnunt to cavlct tdiicatir^n :.,iir^vs 
in a narticulir school n-llinii. the n. .-d for support fruin 
parents bushiess. in(h:slrv. and the -eneral coinniumty be- 
comes iPcreasinglv a;. parent. IVatliers, administrators, and 
coun^-clors often ifrnd ihty w:mt to sliare tht-n' L-nrh-iMaMn 
for their :.tiident.i' n-w txpLvir-nces. Other LdKr.:t];.::al^ ror- 
p. ^rations, looking forward to accountabilty a: id tae (^.-veb 
op:nent of harnhig objectives, want to iiiVo]',r 1 .( d rr^i- 
dents in tither formal or infoimal r;reds - •> * -.n' nt ■t^d 
goal-cstabli>hmcnt projects for carit-r education. 

Whatever the rea.^>n. educators often fmd that they 
need to l^c^in to introduce to their pubhc the C(»ncq_)t of 
career tducaiion. They .^omi-times call on the Indiana Ca- 
reer Resource Cc^iter to help with these projects. Career 
Education Cunsult.ints from the Center have at their dis- 
n(-al a fu xible >ct of mr(]ia and techniques. L sing these 
thc'V work with local educators to desi.gn a presentation ot 
the'lenizth and ^u^mc content most suitable for local needs. 
.'\monii;^ the resources the Center can pro\nde are: 

— I tape recording which outlines the varir>us services 
available from "the Center, in an easydistenmg dis- 
cussion fctrrr.at. . 
the ''India::a MaDi-eninus" slide program. IHta^ling 
some of the kinds of activities and results career edu- 
cation has produced in cli^srooms throughout the 
<:tate the [ct-^rntatif^n can outline elementary, second- 
ary, or K-]2 aciivitics, dependiiig on the needs and 
\\-"^~*nt>s of the ^ponM.)ring group. 

— Venn to Dusk /, a 16 millimeter, sound, color nlm 
^^■^-\rh reports the reactions of elementary stu^ants 
and teachers to their career e.iucation cxpt:. encrs. 
Included are descriptions by teachers of the actrvit ^-s 
thev designed and of the resulting growth tney niive 
stx-n in their students. Children's thoughts and feel- 
i;v^s about these lessons and about themsflves. \u^\r 
(.\vn [:mv,-ih and their futures, are also docum: r.ted in 
Ihi^ interestimr, funnv, and touchini: fihn. 

D -.n to Dusk 11. In format similar to Dn-Jin to 
Dii^k /. this nlm Hive- vu wers a <:H:np>e o\ ( -reer 
education in acti(,.n in secondary setungs. Byj:LMin 
i.^i-C recordin-s of unrehearsed :Merviews with i nh 
^tiuhnts and teachers as the sound-track lor the )^]m, 
auvliences are offered a glance of what career educa- 
tion is about, and what it can do for students, educa- 
tors, and communities. , . • 

~ the Mobile Training Unit, a 32' bus ftlled to the onm 
with career education materials. The M.T.L. provmes 
concrete evidence to both educators and lay per^'.^.s 
that career education is here to stay. The numutr and 
variety of excellent resource materials available to .ne 
schoobcommunitv is both surprising and encouraging. 

^ personnel widelv experienced in both career education 
and group leadership. The Center\s Career Education 
Consultants can answer questions, mar.e Ciear the 
point of view of career education, and oUer lurther 
5U<^^^estion^ about methods for school and community 
members to work together a.s an integrated and enec- 
tive career education team. 
In addition to these services, Career Resource Center 
ctaff members can provide suggestions and guidelines to com- 

O ie. who wish to compile local dirtKitories of persons w^o 
ERsLCillin- to share their job experiences with students. By 



di^ru^-sing her efforts in i.u!>]-l;ing Pr* f'lc In Ccrcas, a 
(iirrvtorv for ^he ath nend~Mi^ha-:ik:i .::ki, Kim l'..;\ers 
i.viy be' able to heli) otiiers identify and " ake n^e of many 
of 'the resrr.iives sVie f^und to be iava]u.-;Me. 

Oth-r O'lmnunitics have a^ked the C. :.t.:rV :nd in such 
pioirrts as or-ani/im^ Xrtional .Mlianre of lU- hu- r---i)on- 
.ou'd (\i:eer (hiidauce I:-ti?utes. pk-.:^mrig fdn.s to doru- 
nunt their rareer etlu^ati-n piu:;rams, o-;;:.i. :ng t.t-k for- 
ces, pubh.-i/ing their projirts, or pre>entmg the c ueir cilu- 
caMon st«>ry to school boi-.rds. 

The (\'nter*s I'olicy lias always I'oen: ''We're glad to 
in any way we can! 
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Kirn — Vi'orkshop at 
Urey Middle Scfioof. 
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Ctrc:d D.'dhy, Director. 



Mcblh Unit of 
Washington, D.C. (Nexl /ssue) 





Jim fAevninck 
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at tru' (V---r. TLmc an ^'^i ^c that ;.ys. - m . : . ,n 
tV.at v..-i-;v lo t.Il :!.^•r^l. :i :n. : t^m :.lt t^-.'-n 

, ...:,h k-n-..v!:-La- .1- :l..rc. ..M-. t.^^V s:.:- ^; 
tSv x:;it a v-M T-^. r>, V -K- • 

t-.^aal. three v.-^^:r.^^ .^vr;;!..] l.]...v . 0 V.;^ V*^ 
tht* M-u.tT uislried* lor this l:i..fl <'f ^r(U:^ ; ' ...iinii^. 

■• 1V2 H>rV:-Vle' Drive, Coniopolis, Pciurv'vj.n- 

- tvw-i n ih. ir !n- 

^ . , ^ , .V . the iiViji>r 

thrust of tla-c color '.r-.ry;, f;:o,<. Kavh file i> rch.tr.i to 
o:.e of the U.S. Of:!^ e .a ivh./atK-n'^ ^:^t.. ( n u:'tcr ous- 
ters, and each l^lni ]MCt-:f:^ svv. ral utr ^;^:l1u•n^ v.i::-n t.^e 
(L>:tr. Wc rVers '''.vn 'U-jrip':: :is of 'hvir --^ t:: ol 

chi-.ht-n al play, a!:(i i:-tr: t riin^ ;r, iC^^.H ^'y^^; 

T.vVr 'th: 10 T-iln;ites. _ ^ . 

Jlr o r ]Ve Go ^ound nhnstrip strit'S. G::ir:;i:HL . . >.>ci- 
ofi ^--:.iMvl:le. New York. 10570. Trice lor each M-t 
:s rn'tir:-:ia-;i hy O^e i;;:nA>tr of p:irt< per >et: one i^art 
M,-t. <jl.SO- 

Kv f-c;:^i!nr on the p^-'p''^ Cirrers. th^'^e ]»r'.-;.M-^s 

-r/:--v .-h*Vr.-n expand tl.ur :/.^ai 

.v.; .;,PI of w^^k. -.ch ^o. c-::...ha.h.-^ .-ai p'.:-ns: 
.^rs -f^t^hiJ- ah-''Ut ti.vii- ^^v^k.. hK'ivii::^ US ao- 
...,..* ; - fv ' -• • ..'.-^ • :h;^r in";^ i^-:^'?. ahuitit:? a.nd 
V vJ.^is -^^p^iJrirv^raTid't^^^^^^^ lifr-.tyle. ( : tive^ n-v 
-i^-- h:;pi:^:: -i^ide-it^ urdcrfrmd: 1) jriat •-■•■1- 

•-•r^ v--v*^f> '-e-'lt ^r^^n the werk \wp]f do. I ; 



Vir>ds of work iKfr^-.^y to 



;i ]:^:iv he many k.. ^ 

a T r^ hict ic st rvlce. 3) that job^ are :tu--* . .. 

.1 ' :hat I'irre is a rel:ition:^hip \nV.y.yi a ^ • 

vah^e?. ahilitie^. attiiu-i-^ . ^\'''V - - 
7-S minute? per program. Title.- iMe: 
Cm We Go to the .\q::arhim - 1 p-:: i 
ir< (h> to the Aa:o hr.^vii:': Ur.i:::'d 1 pa^t 
On V/e- .h: i.;:-.-v • ' 

u- v.. wo 10 ::.e a^e h. . ^: ^ • 1 p:in 

'Ve 10 uv.- 0:\.:":.e (7) '»f 1 "l 
• -fi" \\"e • n« Ut "a. r''^: 'vr 1 : *c r - . j r. ^ 

7: y/-:^ / . A.T-!'- h'» / t : a., y • ■ f"' ■ ' ^ ■ ■ 

'a:.. iOiO. xa^lh ai»^-;, a a^a-rraa. ' . 

^IC/J.OO. ... 
lle'nipu rhii.irtn h^a(':!ie Tore a^-are oi la- ^\orai * . ..^ .^ 
:ht- of thi<^ f-li ct>]or. lonirn f\!m. It prt-(hi^ mu-r- 
ev'n!: MkI arKierSuiiidahie conccpiP about career ch.f:er». 
trains-, the ways that dirtr;in work:-^ C(omt:-::S 

lo fhfierenl people, an:: :ae :r.por; axv > : ^'-a 
p. rion. nnahy. this ^hn t:uoar:-es xoaa- v.v^ vr. t^' 
h^An r^'^iriii;: ^h- vs.-n.ers arauaci ta^.n.^s- r;:: ^ 
fature thi y rn^y (h(»osc ihur tavri (airrrv 
Ler"!i:tfi: 1 1' rr iiiiues. 

5rfo?avary 

The ohiectives of the Maine Piihhc BroadnL^unL' Net- 
work s Environmental Simulatitm Proit^n were: 1) to use 
tel'-v'^ion to increase community awareness and to e(U.c^,te 
the Tieople of Maine about the most pressing tnv-ronraental 
-^"•u'i in the 5tate. find 2 ) t(; build a model (^t viewer-anra- 
vi- T r.iraulation for roplicrition. 
hKJC Tae iKorct »taff inxolved as many pecple ana aa!ule^ 



.tial t' ph-s. T!.e u 

ha- t avh^ a 



:. ah th;;l ■ 1 a - va.^ 'h. 

!■ ' {■ in Ak^ka- *. ' ar.^. , . , , 

'Yh- va > •* i at- T • rd ;,-.d Me.* a :a.r hwiir . 

;k*- .-; a-..- ^f iav^'k^ a -tit a» vit-,.- 
A V, -d ;aa u- aa- at ! a. i -^---v. t a 
d.^<^V^d to'r.a.aal ,..:aiy ^:/"d ' ' . 
v.l.:.-h rai.t. It :-a<av. h. av t^.-^ i-naP" v.^.c..:a c..^-.>:- 
aad. V,..;v. a...^e a:aNa:-t •a.^a.y o: t^u- a. a^a r • a->. 

' ..^ e-- kvkv of t:-,^ ^ i::tal is- 

;.■ .. " a* : ' ■ .■• .v.- K.Vd r.r -.a.,d pk. a "a;:. I'a.-.I:^-^ 

, '•:is -1 i^ :i vi:;ae 
:.; !.:ki':;, etc. 



to h;* Vf ij 

' S nf \ \ ,V 
t 



V... ir'.-ar-d c-.aa-*v;ly in Vie ea 
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Concerns For Special People 



Crcalin^^ the ri^ht environment iind the rii^ht opportunity for persons to live up to their potential has been a 
major ^^oal for most educators. Once this atmosphere has been successfully created in a classroom, or a school budd- 
ini^, it has been observed diat people bei,nn to demonstrate uni(iue talents and capabilities. If the educator has been 
fortunate enough to provide such a success oriented environment, the scene is set for learning experiences for all 
students. 

Traditionally, however, this does not always take place. The classroom which is supposed lo be the great ('(jualizer 
of uneciual backgrounds and unequal opportunities has become the place where some children are taughl^ mdi redly 
not only not to compete, but to fail. T)r. William Cdasser and others have observed and reported on this situation on 
a number of occasions. 

Tn this issue of the Digest we will read of Iwo groups of special people that are not provided for in lh»' traditional 
sense of educational accomplishment. They are people struggling widi labels given to them by a narrow definition of 
e<liication. 

The authors in the articles to follow are people in search of ways to broaden the meaning of career success. 
Thev include : 

-Old Friends;'' A Xnv Partnership Z^'*. ^-^'.^^^^^ 

Sex Roll Stercotypirji^ and School Programs i^r. Marcia Sheridan Kinnnel 

Sex Fair Guidance Practices ^^arianne 11. Mitchell 

Career Option For The Handicapped Parelins 

Center Services Powers 

Xeu^ at the Center ^'^^^^'^'''^ 

For Example ^'^"^'^''^ 

On Your Tintype 

The Advmtnres of Captain Career f^^^K<'r Prnrose 
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Dr. Mgrcia S. Kimmel 
Assisfanf Professor 
of EdHcation 



Sax Role Stereotyping and School Programs 

Dr, Marcia Sheridan Kimmel 

"What are you going to be when you grow up?'' Cer- 
tainly we have all asked and have been asked that question. 
What is more important is the way we learn to answer it. 
If a girl watches enough television, sees enough movies, 
and reads enough books, she will learn that the primary 
role society offers her is marriage and motherhood. With 
the exception of a few socially accepted "temporary" 
careers such as teaching, nursing, and social work, college 
for a woman is the place to refine her man-hunting skills 
so as to effectively snag her "catch" — marry, have a 
family and live happily ever after. 

There is a growing number of educators who believe 
that schools should be responsible for preparing people 
for life outside the classroom walls. In preparing anyone 
for life there are a few essentials which all of us must 

provide for ourselves — food and clothing. The 

usual way one does this is throu^^h work, though often our 
school books give the picture that work outside the home 
is performed only by males. 

In our school readers little boys, both human and 
animal, perform feats of daring-do, exhihitini^ bravery, 
heroism, and ingenuity while females cheer them on from 
the sidelines. Little girls, when we see them, are ui^ually 
preparing for domesticity, suffering mishaps and humilia- 
tions and are generally pictured as unable to meet the 
challenges facing them.' 

In our school books it is men who make history, write 
literature, and build civilizations. Women's absence, we 
are to infer, has been due to the demands of her domestic 
role. Even in the math books used in schools when a 
female appears in a problem she is either measuring in- 
gredients for a recipe or preparing a shoppmjjr list. 

Despite this apparent obs ession with "kuche, kirche and 
kinder," in reality women do manage to get outside the 
home. More than 38% of the total work force in this 
country consists of women. Over one-half of the voung 
women today will work fulltime for 33 years or 'more. 
The question then remaining is what must we do to pre- 
pare young women for the strong possibility that they 
will not only be in the kitchen, but the work force as well. 

The first step is to provide textbook materials which 
depict both sexes as competent in a varietv of roles. While 
the proposed guidelines for Title TX of the Education 
Amendments Act do not prohibit sex discrimination in 
textbooks, the purchasing power of the dollar can affect 
publishers' motivation to produce non-sexist materials. 
There is already some indication thr^t publishing com- 
panies are making efforts to eliminate sexist stories and 
language from some texts. 

Women's history and literature is in the process of 
being rediscovered and liopefully will in time become 
of the regular course of studv in school curricula, r 
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The career education movement is one of the most 
promising areas in increasing women's career choices. 
From the time children first enter school, a well conducted 
career education program can begin to offer numerous 
career options. There are few jobs which legitimately can 
only be filled by one sex. By providing non-sexist career 
education materials with role models of both sexes, young 
women can begin to prepare academically for a variety 
of careers which may have been traditionallv male. 

While non-sexist curriculum materials are an important 
part of equalizing educational opportunity for both sexes, 
the critical element is the teacher implementing these ma- 
terials. Much in-service work needs to be conducted to 
make teachers aware of the subtle ways in which we un- 
knowingly perpetuate the traditional roles of the sexes. 
We need non-sexist materials, but we need them in the 
hands of teachers who realize the importance of breaking 
down the traditional sex role barriers in order to provide 
new opportunities for both sexes. ■ 



Dr. Marianne H. Mitchell 
Associate Prof elisor 
of EdHcation 



SEX FAIR GUIDANCE PRAQICES 

Dr. Marianne H. Mitchell 

A series of S.E.G.O. workshops are currently being 
concluded in the State of Indiana in conjunction with the 
Sex Equality in Guidance Opportunities IVoject (S.E. 
G.O.), funded by the United States Office of Education 
under a contract to the American Personnel and Guidance 
Association. The Indiana workshop.*; represent a segment 
of a nationwide effort aimed at providing technical as- 
sistance to elementary and secondary school counselors 
and other related educational pcrsoimel for recognizing 
and changing the limiting and often detrimental effects 
which sex role stereotyping has in preventing individuals 
from developing and utilizing their full potential. 

Since counselors and other educators are key indi- 
viduals in the motivation and guidance of students, es- 
pecially in educational and career decision-making, the 
programs which they develop and the materials which they 
use should obviously be free of sexual bias. However, 
because of the subtle nature in which many i^tereotypic 
expectations of appropriate sex role behaviors are con- 
veyed, it was determined that a nationwide series of work- 
shops would be an effective technique for reaching these 
key educational personnel for discussions of this concern. 

**The Sex Equality in Guidance Opportunities Pro- 
ject has developed a Multi-Media Kit for the State Train- 
ers to use in the local workshops. The Kit contains nearly 
100 items of printed material on subjects related to the 
purposes of the Project. The Kit also contains A Chance 
to Choose, a new filmstrip on sex fair guidance produced 
by the Project. Also included in the Kit are lists of organi- 
zations, publishers and reports which provide helpful in- 
formation and materials in regard to sex bias."^ 

^Letter received by author written bv Marv Ellen Ver- 

heyden-Hilliard, Director, Sex Equalitv 'in Guidance 
g (^Opportunities Project, 1975. 



The anticipated outcomes of the Project are as fol- 
lows : • 

(1) An examination by counselors and other edu- 
cators of their attitudes and those of their col- 
leagues in terms of sex role bias. 

(2) An increasing of the awareness of sex role bias 
and the necessity of dealing with this issue in 
counseling and in the materials which are used in 
counseling, such as career development informat- 
ion; standardized testing instruments; recruitment 
and placement materials ; recommendation forms ; 
and military and collegiate recruitment announce- > 
ments. 

Awareness should be a constant on-going process 
not limited to just periodic spot checks. Further, 
it is not enough to be simply aware . . . counselors 
must act \( these desired change? are to take place. 

(3) Counselors may be active in setting up modules 
for training others in the causes and effects of 
sex role stereotyping and hoped-for corrective ac- 
tion. Modules could also be developed for students 
which provide assertiveness training ; career plan- 
ning; and investigation of the impacts of the 
changing roles of men and women. 

Finally, with the increased emphasis on the counselor's 
role in career development, guidance and placement, it is 
important that they actively seek to expand the career op- 
tions for all youth regardless of sex. A variety of studies 
such as Prediger, Roth and North (1973) and Greenberg 
(1972) have clearly concluded that striking sex differences 
occur at all age levels in terms of occupational preferences. 
In other words, even among youths themselves from a 
very early age onwards, there is a tendency to consider 
many occupations as appropriate for only one sex. The 
counselor's role in changing this viewpoint is obvious and 
significant. 

Counselors who have not had the opportunity to par- 
ticipate in the S.F.G.O. workshops may find the following 
suggested reading of interest: 

Broverman, L K., et. al. "Sex Role Stereotypes and 
Clinical Judgments of Mental Health." Journal of 
Consulting and Clinical Psychologw February, 1970, 
34, No. 1, 1-7. 

Pietrofesa, J. J. & N. K. Schlossbrrg, Counselor Bias 
and The Female Occupational Role, Detroit: College 
of Education, Wayne State Univrrsitv, 1970 fKRTC 
abstract CFI 006-056). 

Thomas, A. H. & N. R. Stc^wart, (\)Unselor Response 
to Female Clients With Deviate and (Uniforming 
Career Goals. " Journal of Counseling Psvchology, 
1971. L?, 3S2-357. 

The Counseling Psychologist. Volume 4. No. 1, 1973, 
(The entire issue is devoted to "counseling women".) 

RKFKRKNCFS 

Greenberg, S. B. '^Attitudes Towards Increased Social, 
l^cononiic and Political Participation by Women as 
Reported by l\lementary and Secondary StUflents." 
Paper presented at the Annual Meeting of the .Amer- 
ican Kducational Research Association. Chicago, .\i)ril 
1972, rKI) 061 538), 

Prediger, D. J., et. al. "Nationwide stufly of studetit career 
development: Summary of results." Iowa City: Re- 
search and Development Division, Tlie American CoU 
lege Testing Program, November, 19/3. (ACT Re- 
Q urh Rrport No. 61 ). ■ 
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CAREER EDUCATION AND SPECIAL EDUCATION: 
Old Friends;" a New Partnership 

Curtis L. Lcggett, PhD, 
Assistant Professor of Education 

There is a long history of literature in special edu- 
cation which relates to the concept of career developments- 
While some of the early writings in special education on 
the subject were narrowly focused on vocational prepara- 
tion, there has always been an acknowledgement of the 
long term process of career education. This development, 
as viewed in the special education literature, occurred 
along a loose continuum of self awareness, awareness of 
others, and career awareness. 

Special education has been, by definition committed 
to the development of the whole child. The catch phrase 
"build on strengths while remediating deficits," has become 
central to the educational planning for the exceptional 
individual. Also, it has long been recognized in special 
education that self awareness and the development of a 
healthy self concept were critical to the understanding and 
appreciation of self as it relates to education and the 
world of work. 

It has been basic to special education programming to 
provide experiences that allow for the special student to 
become aware of his or her own interests, aptitudes, and 
capabilities. These experiences provide the student with 
an understanding of the educational requirements and per- 
sonal attributes necessary in many career areas. This 
understanding allows the individual to begin to see more 
clearly the value of education. 

This focus on the development of the "whole child" is 
also clearly cited in the growing literature on career edu- 
cation. In his review of historical foundations of career 
education, Edwin Herr (1972) cites a statement parallel 
to those cited above: 

"iMrst, a clear understanding of yourself, aptitude, 
abilities, interests, resources, limitations, and other qual- 
ities. Second, a knowledge of the requirements and condi- 
tions of success, advantages and disadvantages, compen- 
sation, opportunities and prospects in different lines of 
work." fParsons-1909, p.5) 

It is clear, even from this brief look, that career edu- 
cation and special education share a loni^ established under- 
standing and commitment to the development of a more 
personally integrated individual (self, interpersonal, vo- 
cational). 

This ^'friendship of commitment" seems unw at a new 
and important crossroad. With the growing acceptance of 
the shared goals of career education and special education, 
and with the growing call for more nieanim^ful integra- 
tion (mainstreaming) of the exceptional chiUl into ongoing 
n\gular education programs, the time seems right for a 
new partnership, 
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This could be a partnership based on historically held 
ideals as well as the common acknowledgement that it is 
important to explore the ivcVm^ and attitudes of the learn- 
er, the human elements, as well as simple descriptions of 
jobs and job settings. 

This could be a partnership based on the under- 
standing? that since all people are different, so differences 
exist in motivation, in interest, in ability, and in other 
factors leadings: to job choice and success. 

This could be a partnership based on the task of crea- 
tive approaches to orient children toward the j^eneral nature 
of work, sij2:nificant work attitudes, human aspects of 
work, the dij^nity of labor, and job charcxCteristics calling 
for the intejjration and modification of curriculum con- 
cepts as well as modification in the traditional ways ma- 
terial is presented to children. 

This partnership could be based on a shared desire 
between special education and career education to eliminate 
the artificial barriers between thinj^s personal, thint^s 
academic, and things vocational. 

It is being said that career education is going to be a 
vehicle for reforming the educational process. If this is 
to happen it will come through the cooperative efforts of 
personnel within local school systems. With this in mind, 
and with the sharing of common goals and objectives, it 
is appropriate that these two ''friends," career education 
and special education, join together in partnership to pro- 
vide a more meaningful educational experience for all 
children. 

Herr, Edwin L., Reviczv and Synthesis of Foundations for 
Career Ediieation, ERTC "Clearinghouse, Ohio State 
University, Columbus, Ohio, March, 1972. ■ 




CAREER OPTIONS FOR THE HANDICAPPED 

Allen M. Pareliiis, D.Ed. 
Associate Professor of Educailon 

Today, approximately twelve percent of the children 
and youth in our elementary and secondary schools are 
handicapped and in need of special instruction services. 
Although there is a mandatory law in Indiana (Rule S-1) 
requiring school districts to provide appropriate instruc- 
tion for all handicapped pupils between the ages of six 
and eighteen years of age, far less than one-half are 
presently receiving any special assistance. The implication 
is, of course, that a large number of these pupils are fail- 
ing to learn to read, write and compute and are thus 
developing negative self-concepts of themselves which 
will make the adjustment from school to work extremely 
''^^^'rult, if not impossible, 
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There is a growing number of advocates for the handi- 
capped, composed primarily of parents of the handicapped 
and social science professionals, which are seeking to open 
educational and employment options for these pupils. 
Rather than relegate the deaf to body and fender work, 
the blind, to state or federal government candy-counter em- 
ployment, ami the mentally retarded to sheltered work- 
shops, there are concerted efforts underway to task analyze 
a wide variety of job skills needed for employment and to 
readjust the school curriculum to teach these skills to the 
handicapped. With proper educational opportunities, it is 
quite possible for the handicapped to qualify for alternative 
careers in occupations that are presently closed to them. 

The point to be made is simply that no longer must the 
handicapped be relegated to second-class, menial careers, 
for it is becoming quite obvious to many advocates of the 
handicapped that alternative careers are well within the 
abilities of many pupils who have various degrees of handi- 
caps. Changes are rapidly approaching, aided by many of 
the civil rights decisions guaranteeing equal rights and op- 
portunities for the ethnic minorities. What about the rights 
of the handicapped minorities? 

The validity of expanded employment and career rights 
for the handicapped is based upon the assumption that giv- 
en the opportunity to learn appropriate job related skills, 
handicapped pupils will be able to master a significant 
number of the skills and will, thus, develop positive self- 
images that will enable them to compete for a wide variety 
of career openings that can be adequately performed by 
the normal population as well as those who have various 
handicaps. The educational opportunities for the handi- 
capped are today generally unavailable because ( 1 ) ade- 
quate finances for implementing mandatory special edu- 
cation services have not been appropriated,' (2) the cur- 
riculum revisions necessary to prepare the handicapped for 
expanded career options are presently in the formative 
stages of development, and f3) special educators are un- 
certain as to how to effectively and efficiently implement 
the career education curriculum throughout the continuum 
of grades in order to promote maximum job skill acquisi- 
tion for the various handicapped populations. 

The record of dependability and consistenc}* of the 
handicapped on the job has already been docuniented as 
significant for job retention. It is only a matter of time 
before the identification of other necessary and sufficient 
skills and/or attitudes that are needed to 'open career op- 
tions and ladders for the handicapped is consummated. ■ 

FOR EXAMPLE 

by Kim Powers 
In keeping with this Digest's focus on special needs popu- 
lations this column features an activity from such an ele- 
mentary level classroom. 

Though those who work with special needs youth popu- 
lations indicate that the problems of these youth vary 
in nature and scope, most will agree that group process 
and functioning are difficult tasks for such students. Ms. 
Streich, a special needs teacher at James Madison School 
in South Bend, has been attempting throughout this year's 
activities and experiences to develop in her students in- 
dividuals who can get along onewith another and work 
together as effective group members. 

While working in a nutritions unit, she seized upon the 
opportunity for students to work together toward a cul- 
rninating activity — an Easter dinner. She chose this par- 
ticular activity because of student interest, in and the suc- 
cess of a smaller scale dinner at Thanksgiving. She also 
saw this dinner as an opportunity to have students begin 
to look at careers found in the food service area. This din- 
ner, too, would allow her students a chance to apply their 
newly acquired nutrition knowledge. fConfm^d on pag« ^) 



"On Your Tintype" 




Following is a daily activities outline of Ms. Streich's 
nutrition and food service unit : 

March 3 — Began to study and discuss the basic food 
groups. 

March 4 — Read A Job For Joey. 

Began to plan an Easter dinner and discuss 
the jobs involved. 

March 7 — Discussed the meanins^^ of Kastcr. 

Made Easter pictures for the wall. 

March 11 — Reviewed and continued discussion on nutri- 
tion and nutritional habits covering such top- 
ics as : Why do we eat ? ; What do we eat ? ; 
What happens if we don't eat?; etc. 
Studied and discussed formal invitations. 
The class then decided on an invitation for- 
mat and wrote invitational letters to parents 
and guests. 

March 12 — Students delivered the invitations. 

Discussed and decided upon the menu for the 
dinner, making sure it was nutritionally 
sound. 

Students took responsibility for bringing in 
a food item. 

March 13 — Notes taken home requesting food items for 
the dinner. 

March J7 — c;^,j^nts designed and made placemats. 

March 18 — Students designed and made guest name tags. 
March 19 — Students made table decorations (rabbits 

21 from baby food jars and felt.) 
March 19- 

2Q haster wall decorations were made. 

March 21 — Made Easter baskets and ducks for the win- 
dows. 

March 24 — The classroom group painted a "Welcome, 

Happy Easter" mural. 

Made candy using Jell-O. 

Boiled eggs and decorated them. 
March 26 — Prepared dinner — made ham, jello, sweet 

potatoes, salad, green been casserole, coffee. 

Set dinner tables. 

Discussed and took responsibility for a duty 
— taking coats, passing out name tags, pour- 
ing coffee, getting milk refills, etc. 
Talked about manners and etiquette. 
Cleaned up following the dinner. 



March 27 — FoUowup di.scussion on the dinner. 

In addition to the above aspects of Ms. Streich's unit, 
she also interspersed several films in her activities. Includ- 
ed were: Vood Vrom the Sea: Better Breakfasts, l^.S.A. ; 
Water From the City: Food Vrom the Train to You : and, 
Good Health Begins with Good Nutrition. 

As one can readily observe from Ms, Streicli's plans, 
many curriculum areas were involved in this unit — health 
and .*^afetv, art, mathematics, language arts, ancj^soeial 
^ Mes. ' f 
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Ms. Streich's objectives for this unit were: to have 
students function as group members in planning and pre- 
paring an Easter dinner; to have students put into prac- 
tice their knowledge of nutrition and good nutritional 
habits ; and to have students become more aware of the 
jobs involved in planning and preparing special meals. 

As a result of this particular unit, Ms. Streich definite- 
ly feels that her students are now functioning much better 
in group situations. Cooperation on this dinner project has 
seemed to carry over into many other" ensuing activities. 
For further information contact: 

Ms. Cindi Streich 

James Madison School 

832 North Lafayette Blvd. 

South Bend, Indiana 46601 ■ 

NEW AT THE CENTER 

by Kim Powers 

As the female sex is the focus of this Digest issue, the 
''New at the Center" column shall feature materials re- 
lating to that theme. 

With increasing attention being given to females and 
the world of work, many commercial publishers are rapid- 
ly developing and marketing materials on the subject. As 
these new materials have become available, the Career Re- 
source Center has attempted to collect them and enlarge 
upon its resources in this area. 

The following are just a sampling of the many re- 
sources that are now available about girls, women and 
careers. Indiana educators may obtain these materials from 
the listed publishers or on loan from the Indiana Career 
Resource Center. Out-oi-state educators may contact the 
publishers for the materials. 
PRINTED MATERIALS 
ELEMENTARY 

Challenge To Become A Doctor, the Story of Elisabeth 
Blackwell. Heyn, Leah Lurie. Child's Plav, Brooklyn, 

New York, 1971. ^ 
Girls Can Be Anything, Klein, Norma. Child's Play, 

Brooklyn, New York, 1973. 
/ Can Be Anything Yon Can. Rothman, Joel. Scroll 

Press, New York, New York, 1973. 
Mammies At Work. Merriam, Eve. Alfred A. 

Knopf, Inc., New York, New York, 1%1. 
Mothers Can Be Anything. Lasker, Joe. Child's Plav, 

Brooklyn, New York, ' 1972. 
Not Bad for a Girl. Taves, Isabella M. Evans and 

Company, Inc., New York, New York, 1972. 
Saturday's Child: 36 Women Talk About Their Jobs. 

Seed, Suzanne. J. Philip O'Hara, Inc., Chicago, 

Illinois, 1973. 

She Wanted To Read: The Story of .^fary McLeod 
Bethune. Carruth. Ella Kaiser. Child's Plav, Brooklvn, 

New York, 1966. 
Shirley Chishohn. Brownmiller, Susan Chi Id's Play, 

Brooklyn, New York, 1971. 
What Can She Be? Goldreich, Gloria and E.sther 
Goldreich. Child's Play, Brooklyn, New York, 1973. 
What Can She Bet A Lazvy^r. 
What Can She Be.'' A New.'ycastcr. 
What Can She Be? A J^eterinarian, 
Women Themselves. Johnston. Johanna. Child's Play, 
I>rooklyn. New York. 1073. 
Women have always been wi\'cs and mothers, hat 
there have always been some women who wanted 
to be more. This book has stories of soitu* ;\nieriran 
women who chose to do jnst so. It is written about 
Abigail Adams, Ernestine Rose, ICli/abeth Stanton. 
Harriet Beech er Stowe, and others. 



SECONDARY 

Ms. - M.D. Fenton, D. X. Wcstmin.sUT Press, Phila- 
delphia, Pennsylvania, 1973. 

Saturday's Child : 36 Women Talk About Their Jobs. 
Seed, Suzanne, J. Philip O'llara, Inc.. Chicago, 
Illinois, 1973. 

Young and Female. Ross, Pat. ChiUrs Play, Brooklyn, 
New York, 1972. With spirit, self-confidence and hu- 
mor, eight American women tell of overcoming the 
limited roles traditionally assigned to girls. 

ADULT/PROFESSIONAL 

Career Counseling : New Perspective for Women and 

Girls. Business and Professional Women's Foundation, 
Washington, RC, 1972. 

Careers for Women in the 70' s. Women's Bureau, U. S. 
Department of Labor. Superintendent of Documents, 
Washington, D.C., 1973. 

Catalyst Publications. Catalyst, New York, New York. 
Catalyst publications are prepared specifically for 
women who are, have been, or expect to be, laigely 
home-based while their children are young, and who 
want to undertake employment before, during or 
after that period. The materials include a self-guid- 
ance/self-awareness series, an education series and a 
career series. 

Self-Guidance Series. 1973. 
Planning for Work 
Your Job Campaign 

Career Opportunities Series. 1973. 



Accounting 
Advertising 
Art 

Banking 

Coynmunications 

Counseling 

Data Processing 

Education 

Engineering 

Environmental 

Affairs 
Finance 
Fund Raising 
Health Serine es 



Insurance 
Law 

lAhrary Science 

Personnel 

Psychology 

Public Relations 

Publishing 

Real Estate 

Recreation 

Retailing and Fashion 
Social Work 
Travel Agent 
Urban Plannuuj 



Home Economics 
Education Opportunities Series. 1973. 

General Information for the Returning Student 

Business Administration 

Counseling 

Environmental Affairs 
Health Services 
Law 

Library Science 

Psychology 

Social Work 

Teaching 

Urban Planning 
Counseling California Girls. Education Committee, Ad- 
visory Commission on the Status of Women, Sacra- 
mento, California, 1974. 
Handbook on Women Workers. U. S. Department of 
Labor, Superintendent of Documents, Washington, 
D.C., 1972. 

How to Go to Work When Your Husband Is Against 
It, Your Children Aren't Old Enough, and There's 
Nothing You Can Do Anyhow. Schwartz, Felice N., 
Margaret Schifter and Susan S. Gillotti. Simon an(I 
Schuster, New York, New York, 1972. 
Non-Traditional Careers for Women. Splaver, Sarah. 

TuTian Messner, New York, New York, 1974. 
w^w-vV^. m School and Society. Frazier, Nancy and Myra 
tj\lv>er. Harper and Row Publishers, New York, 
York, 1973. 



Training the Woman to Knoiv Her Place: The Social 
Antecedents of Women in the World of Work. Pre- 
pared by Sandra L. Bern and Daryl J. Bem. Division 
of Pupil Personnel Services, Bureau of Instructional 
Support Services, Pennsylvania Department of Edu- 
cation, riarrisburg, Pennsylvania, 1973. 
Women In Apprenticeship — Why Not? Manpower 
Research Monograph No. 33. U. S. Department of 
Labor, Manpower Administration, Superintendent of 
Documents, Washington, D.C., 1973. 
Women in the Work Force. Katzell, Mildred E. and 
William C. Byham. Behavioral Publications, Inc., 
Morningside Heights, New York, 1972. 
SOUND FILMSTRIPS 

Career Mothers. Audiovisual Instructional Devices, 24- 
20 Little Neck Boulevard, Bayside, New York, 11360. 
This cassette-filmstrip program outlines the work and 
lifestyle of each of six working mothers as seen by 
her child. 

Advertising Agency Executive 

Retail Clerk 

Nurse 

Teacher 

Commercial Artist 
Factory Worker 
Jobs and Gender. Guidance Associates, 757 Third Ave- 
nue, New York, New York 10017. This sound film- 
strip program presents lively, in-deptli interviews that 
challenge stereotypes about "men's work" and "wo- 
men's work". Interviewed are a female carf)enter, a 
male nurse, a female newspaper reporter, and a male 
early childhood/kindergarten teacher. 
Women Today. Guidance Associates, 757 Third Ave- 
nue, New York, New York 10017. This program pre- 
sents various women with strong, positive self-images 
who have made conscious life-choices. 'I h rough these 
women the viewer explores the many recent changes 
that have affected society's concepts of women and 
their role. 
GAMES/SIMULATIONS 

adventure II. ABT Associates, Inc., Wheeler Street, 
Cambridge, Massachui^etts 021v38. Basically the game 
simulates the education market-place of the future 
(1981 -2000). Learners are able to pick and choose 
from a wide range of options, based upon the role pro- 
file card they have been assigned. The game is for 
play by either a single player and counselor, or in 
small counselling groups of up to fifteen people. It 
is intended to demonstrate that a) the range of educa- 
tion options open now and in the future is very large ; 
b) obtaining an education is a life-long process; c) 
types of education must be suited in content and teach- 
ing "style" to the type of individual for learning to 
be successful ; and, d) failure as well as success, is a 
possible outcome of anv learning attempt. 
AUDIO TAPES AND RECORDS 

On Women. Affective House, Box 95, I^'nion. Michigan 
49130. This series of talks is designed lo spell out 
some of the problems that result from sex discrimina- 
tion and look at ways to begin to soK'e these ])roblcms. 
Emphasis is placed on going beyond awareness and 
understcinding, to focusing on actions lo be taken. 
The Center staff fully r-ipports Dr. Kimmel's state- 
ment fsee p. 2) that while non-sexist career education 
materials are extremely important in a career education 
program, the most critical elements are the teachers and/or 
counselors who use those materials. Not only do thev need 
to be informed of the materials available, but liiey also 
need to be assisted in developing antl implementing pro- 
grams where these materials will be used effectively. €r%n 
The Indiana Career Resource Center, through its ser^i/ . 
ices to Indiana schools, attempts to provide assistance with 
both of these objectives. | 



CENTER SERVICES 

by Kim Powers 

Throughout its existence the Indiana Career Resource 
Center has primarily focused its services on educators. 
But, as several Digest issues have indicated, the Center 
does provide assistance to other community groups. In- 
cluded among those groups would be the girls and women 
of the local community. 

Though the Center has and continues to conduct in- 
dividual workshops and seminars with the YWCA, Hori- 
zon Girls and other such groups, the Center's initial or- 
ganized involvement with this population came as a part of 
its observance of the 1973 National Career Guidance 
Week. At this time the Center invited community leaders 
to speak to a selected group of women and men concern- 
ing the current educational and occupational situation of 
girls and women in the local area. Speakers included rep- 
resentatives of the Chamber of Conmierce, Indiana Uni- 
versity at South Bend, the Indiana Employment Securi- 
ties Division, and the Mayor's office. 

One of the reasons for assembling this group was to 
assess local interests in the development of a Task Force 
on the Occupational Status of Girls and Women in the 
South Bend-Mishawaka area. Speakers, as well as aud- 
ience members, expressed a strong interest in further pur- 
suing the development of such a Task Force. They en- 
visioned the purposes of the Task Force to be: I) to 
identify problem areas which could interfere with the 
career development of girls and women in the community ; 
and 2) to then locate possible sources of mediation and 
present those to appropriate groups with suggestions for 
action. 

A larger group of individuals met in January of 1974 
to develop and prioritize Task Force goals. 

After looking at priorities, the Task Force de- 
cided to host a day-long public symposium on women and 
occupations. The purpose of this symposium was to: 1) 



facilitate increased communication among women's groups 
in the community; 2) gain a better understanding of the 
needs felt by area women for career a.ssistaace; and 3) 
gain a broad base of support for efforts to initiate a local 
career counseling center for women. Following a panel 
discussion on the importance of career development for 
women, participants had the opportunity to attend various 
workshop sessions. Concluding the day was a **Where Do 
We Go From Here?" session. At this time participants 
indicated a strong desire to orgatiize a women's career 
counseling center in the local community. 

After much planning, the Women's Career Center 
opened in the fall of 1974, with the objective of assisting 
women entering or re-entering the labor market or seeking 
to change or upgrade their skills or cann^rs by providing 
career counseling, vocational testing and other supportive 
services to increase their chances ot success in the world 
of work. Through a volunteer staff of professional coun- 
selors and trained para- professionals, these services are 
provided for local women. These staff members were 
required to attend and complete the Women's Career 
Center training program with which the Indiana Career 
Resource Center had involvement. 

From the onset the Career Resource Center and its 
staff have been closely associated and involved with the 
Women's Career Center and its forerunner, the Task 
Force on the Occupational Status of Girls and Women in 
the South Rend-Mishawaka area. In addition to providing 
a physical meeting place for many of the Women's 
Career Center functions, the Career Resource Center also 
has supplied consult ive services to this group, (^areer Re- 
source Center staff members were involved in the ])lanning 
of the Task Force and conducting of the symposium, and 
in the planning and establishment of the Women's Career 
Center itself. As the Women's Center moves beyond its 
initial six months of operation, he Career Resource Center 
continues to support, encourage and work closely with 
this vital component of "a total coniniuriitv ap[)roach to 
career education." ■ 



CAREER EDUCATION CONSULTANTS: Dr. Gerald Dudley. Director; Mr. Paul Elliott. Mr. Jim Meuninck, Ms. Kim Powers. Dr. Eldon Ruff. 

Mr. Paul Smith. Jr. 
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AND TRAINING 
WORKSHOP MATERIALS 
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CETA CAREER DEVELOPMEMT WORKSHOPS 

Ist Session Schedule 
Administrators, Counselors and Outreach Workers 
WORKSHOP I - ORTENTATION TO CAREER EDUCATIOK 

January 22, 1975 3:30-7:00 ICR CENTER Greenlawn Ave. 

1. Introduction to the Basic Concepts of Career Education. 

2. Introduction to Indiana Career Resource Center. 

3. Career Awareness Activities Involving All CETA Participants. 

4. Overview of Career Development Materials and Services Available 
Through the ICRC. 

5. Overview of Workshop Series. 

WORKSHOP II - USING CAREER DEVELOPMENT RESOURCES 

January 29, 1975 3:30-7:00 ICR CENTER Greenlawn Ave. 

1. Overview of Career Development Resources and Their Uses. 
^. "Hands-on" Resource Centers: 

a) Printed materials. 

b) Films, filmstrips, slides and audio tapes 

c) Games and Simulations 

d) Kits 

WORKSHOP III - INTERACTION SKILLS 

February 5, 1975 3:30 - 7:00 ICR CENTER Greenlawn Ave. 

1. Human Relations Techniques. 

2. Group Processes. 

3. Life Planniiig. 

WORKSHOP IV - TESTING AND ASSESSMENT 

February 12, 1975 3:30 - 7:00 ICR CENTER Greenlawn Ave. 

1. Overview of Career Oriented Tests, 
a) Take sample tests 

2. Non-verbal Interest Testing, 
a) V. I. S. I.O.N. 

3. Other Career Assessment Techniques. 

a) Occupational View Deck 

b) Hands-on Assessment 
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ON-SITE OBSERVATIONS 

Between Workshops II and III» all consultants will spend one day on the 
job with various manpower specialists to acquaint them with the "on line" 
activities of the various specialists. A de-brlef Ing session will be held by 
the consultants following the observation day to share learnings from the 
on-site visits. 

FOLLOW-UP CONSULTATION 

At the conclusion of the workshop series ^ the consultant staff will be 
available to spend a maximum of two days per consultant with the CETA 
specialists to assist "on the Job" In the Implementation of career educa- 
tion concepts and activities explored In the workshops. 
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CETA CAREER DEVELOPMENT WORKSHOPS 



2nd Session Schedule 

Urban League Work Orientation Personnel 
WORKSHOP I - ORIENTATION TO CAREER EDUCATION 

February 26, 1975 1:30 - 5:00 ICR CENTER Greenlawn Ave. 

1. Overview of Workshop Development and Indiana Career 
Resource Center Expectations. 

2. Introduction to Indiana Career Resource Center and 
Materials Packet. 

3. Career Awareness Activities involving CETA Participants. 

4. Introduction to Basic Career Education Concepts. 

5. Materials and Resource Overview. 



WORKSHOP II - USING CAREER DEVELOPMENT RESOURCES 

March 5, 1975 1:30 - 5:00 ICR CENTER Greenlawn Ave. 

1. Overview of Career Development Resources and Their Uses. 

2. "Hands-On" Resource Center: 

a. Printed materials 

b. Films, films trips, slides and audio tapes 

c. Games and Simulation 

d. Kits 



WORKSHOP III - INTERACTION SKILLS 

March 12, 1975 3:30 - 7:00 ICR CENTER Greenlawn Ave. 

1. Human Relations Techniques. 

2 . Group Processes . 

3. Life Planning. 



WORKSHOP IV - TESTING AND ASSESSMENT 

March 19, 1975 1:30 - 5:00 ICR CENTER Greenlawn Ave. 

1. Overview of Career Oriented Tests, 
a. Take sample tests 

2. Non-verbal Interest Testing, 
a. V.I. S.I. O.N. 

3. Other Career Assessment Techniques. 

a. Occupational View Deck 

b. Hands-on Assessment. 
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ON-SITE OBSERVATIONS 

Between Workshops II and III, all consultants will spend one day on the 
job with various manpower specialists .to acquaint them with the "on line" 
activities of the various specialists. A de-briefing session will be held by 
the consultants following the observation day to share learnings fiom the 
on-site visits. 

FOLLOW-UP CONSULTATION 

At the conclusion of the vorkshop series, the consultant staff will be 
available to spend a maximum of two days per consultant with the CETA 
specialists to assist "on the job" In the implementation of career educa- 
tion concepts and activities explored In the workshops. 
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CETA CAREER DEVELOPMENT WORKSHOP SERIES 



FEEDBACK 



To better evaluate the effectiveness of the vorkshop sessions just com- 
pleted, please respond to the items with your honest appraisal. 

1, I feel the workshop sessions, conducted by staff members of the Indiana 
Career Resource Center, were of benefit to my personal and professional 
growth as follows: 
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A Total Community Approach to CareJf Education^^ 



SECONDARY 

Ms.'M.D. Fenton, D. X. Westminster Tress, Phila- 
delphia, Pennsylvania, 1973. 

Saturday's Child: 36 Women Talk About Their Jobs. 
Seed, Suzanne, J. Philip O'llara, Inc., Chicago, 
Illinois, 1973. 

Young and Female. Ross, Pat. Child's Play. Brooklyn, 
New York, 1972. With spirit, self-con fitlence and hu- 
mor, eight American women tell of overconiinij the 
limited roles traditionally assigned to girls. 

ADULT/PROFESSIONAL 

Career Counseli^ig: New Perspective for Women and 

Girls. Business and Professional Women's Foundation, 
Washington, D.C, 1972. 

Careers for Women in the 70's. Women's Bureau, U. S. 
Department of Labor. Superintendent of Documents, 
Washington, D.C, 1973. 

Catalyst Publications. Catalyst, New York, New York. 
Catalyst publications are preparefl specifically for 
women who are, have been, or expect to be, laigely 
home-based while their children are young, and who 
want to undertake employment before, during or 
after that period. The materials include a self-guid- 
ance/sclf-awareness series, an education series and a 
career series. 

Self -Guidance Series. 1973. 
Planning for Work 
Your Job Campaign 

Career Opportunities Series. 1973. 

Insurance 
Law 

Library Science 
Personnel 
Psychology 
Public Relations 
Publishing 
Real Estate 
Recreation 

Retailing and Fa.Mon 
.S^ocial Work 
Travel Agent 
Urban Plannim} 



Accounting 
Adverti.ting 
Art 

Banking 
Communications 
Counseling 
Data Processing 
Education 
Engineering 
Environmental 

Affairs 
Finance 
Fund Rai.ung 
Health Serz'ices 



Home Rconnmics 
Education Opportunities .Series. 1973. 

General Information for the Returning Student 

Busin e.^s Admin istratio n 

Counseling 

Environmental Affairs 
Health Services 
Law 

Library Science 

Psychology 

Social Work 

Teaching 

Urban Flamming 
Counseling California Girls. Education Committee, Ad- 
visory Commission on the Status of Women, Sacra- 
mento, California, 1974. 
Handbook on Women Workers. U. S. Department of 
Labor, Superintendent of Documents, \\ Washington, 
D.C, 1972. 

IIoiv to Go to Work When Your Husband Is Against 
It, Your Children Aren't Old Enough, and There's 
Nothing You Can Do Anyhnv. Schwartz, Felice N., 
Margaret Schifter and Susan S. Gillotti. Simon an(l 
Schu.ster, New York, New York, 1972. 
Non-Traditional Careers for Women. Splaver, Sarah. 

Tulian Messner, New York, New York, 1974. 
Y:r%\r>'^^^ and Society. Frazier, Nancy anrl Myra 

tJ\JL>er. Harper and Row Publishers, New York, 
"MB York, 1973. 



Trcimng the Woman to Know Her Place : The Social 
Antecedents of Women in the World of Work. Pre- 
parefl by Sandra L. Bern and Daryl J. Bem. Division 
of Pupil Personnel Services. Bureau of Instructional 
Support Services, Pennsylvania I^epartnient of Edu- 
cation, Ilarrisburg. Pennsylvania, 19/3. 
Women In Apprenticeship — Why Notl' IVIanpower 
Research Monograph No. 33. U. S. Department of 
Labor, Manpower Administration, Superintendent of 
Documents, Washington, D.C, 1973. 
Women in the Work Force. Katzell, Mildred E. and 
William C. By ham. Behavioral Publications, Inc., 
Morningside Heights, New York, 1972. 
SOUND FH^MSTRIPS 

Career Mothers. Audiovisual Instructional Devices, 24- 
20 Little Neck Boulevard, Bayside, New York, 11360. 
This cassette-filmstrip program outlines the worlc and 
lifestyle of each of six working mothers as seen by 
her child. 

Advertising Agency Executive 

Retail Clerk 

Nurse 

Teacher 

Commercial Artist 
Factory Worker 
Jobs and Gender. Guidance Associates, 757 Third Ave- 
nue, Nev/ York. Nev/ York 10017. This sound filni- 
j^trip program presents lively, in-depth interviews that 
challenge stereotypes about "men's work" and *Svo- 
men's work'*. Interviewed are a feinale carpenter, a 
male nurse, a female newspaper reporter, and a male 
early childhood/kindergarten teacher. 
Women Today. Guidance Associates, 757 Third Ave- 
nue, New York, New York 10017. This program pre- 
sents various women with strong, positive self-images 
who have made conscious life-choices. 'I'h rough these 
women the viewer explores the many recent changes 
that have affected society's concepts of women and 
their role. 
GAME.S/SIMULATIONS 

lidventnre II. ABT Associates, Inc., Wheeler Street, 
Cambridge, Massachusetts 02138. Basically the game 
simulates the eflucation market-place of the future 
(1981 -2000). Learners are able to pick and choose 
from a wide range of options, based upon the role pro- 
file card they have been assigned. The game is for 
play by either a single player and counselor, or ni 
small counselling groups of up to fifteen people. It 
is intended to demonstrate that a) the range of educa- 
tion options open now and in the future is verv large : 
b) obtaining an education is a lifedong process: c) 
types of education must he suited in content and teach- 
ing "style" to the t\'pe of individual for learning to 
be successful; and, tl) failure as well as success, is a 
possible outcome of anv learning attempt. 
AUDIO TAPES AND RECORDS 

On Women, Affective House. Box 9.^. Union. Michigan 
49130. This scries of talks is designed to spell out 
some of the problems that residt from <ex discrimina- 
tion and look at ways to begin to soKc thesi- problems. 
Emphasis is placed on going beyond awareness and 
understanding, to focusing on actions to be taken. 
The Center staff fully fipports Dr. Kimmel's state- 
ment fsee p. 2) that while non-sexist career education 
materials are extremely important in a career education 
program, the most critical elements are the teachers and /or 
counselors who use those materials. Not only do they need 
to be informed of the materials available, but ihev also 
need to be assisted in developing and implementing pro- 
grams where these materials will be used effectively, jnr^ 
The Indiana Career Resource Center, through its ser^*!^ . 
ices to Indiana schools, attempts to provide assistance with 
both of these objectives. | 



CETA CAREER. DEVELOPMENT WORKSHOPS - cont. 



2. I suggest the following addltlona or deletions in the next workshop 
sessions to better meet the CETA staff needs: 



(Circle the YES or NO Response) 

3. The 150 page annotated bibliography explanation was adequate enough to 
give me an understanding of its use in finding resource materials I may 
want to borrow from the Center. ^ 

4. The sessions to prioritize the functions of CETA administrators, counselors 
and outreach persons were of value to me in better understanding my/their 

YES NO 

5. I am now putting into practice some of the methods and techniques 
acquired in the workshops. ^ 



THANK YOU 

ERIC 
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CETA 

Consultant Observations 
Based on Participant Evaluations 
Need to establish lines of communication to share job functions 
Need to better identify those particular job descriptions 
Need more systematic and simplier paper work 

Need to have feed-back from employers concerning client successes 
or failures in interviews and on-the-job 

Need for continued in-service exposure to resources and materials, 
re-evaluating of techniques, and time for self up-grading in 
employment possibilities and alternatives 



Clarifying job duties and descriptions 

Intensive workshops in value clarification, etc. 

Structuring or organization of central counseling center 

Improving communications between outreach counselors, administrators, 

and Urban League 

Need full day to come here and duplicate materials, familarize 
themselves with our machines (media workshop) and materials 
Need certain on-site equipment, 16mm projector, view deck, 
cassette recorder" 



The period of time I spend with the staff members allowed for the 
following observations: 

This staff seems to have been selected with a criterian of '^interest 
in helping others.*' The group displayed this concern immediately 
and focused on ways they could self-improve continually. 
- There appears to be a feeling of isolation among staff members and 
the workshops served a function of allowing for a sharing of ideas. 
The resources each could share with others was valuable and could 
be continued if training meetings were to continue and/or if their 
work proximity was closer. 

There was a need expressed for more relevant materials about training 
and education sites and about occupational outlook. Both of these 
sources of information are presently being purchased or prepared for 
the staff members 
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A Tola/ Community Approach to Career EducMtion 



CETA SUMMER PROGRAM 
COORDINATORS WORKSHOP 
May 29, 1975 

4:00-6:30 p.m. 
Indiana Career Resource Center 

I- Orientation to In-service Training Program 
II. CETA Organization, Roles, and Responsibilities 
III- Summer Program Problem Identification 

A. Attendance and Kick-Back Prevention 

1. Group Problem Solving 

2. Discussion 

B. Release of Employee 

1. Group Problem Solving 

2. Discussion 

C. Coordinator, Work Site Supervisor, Program 
Supervisor Relationships 

1. Group Problem Solving 

2. Discussion 

IV, Identification of Coordinator Concerns for 
Discussion at Second Session 
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OPENING: 



CEIA WORKSHEET 
Coordinators Session 



Describe tvo meetings and special coordinator /supervision meeting. 
PROGRAM: 

Discussion of Coordinator Responsibilities 

1. Attendance 

2. Kick Back Prevention 

a. Small group exercise 

b. Discussion of prevention and vhat to do If It occurs. 



3. Other problems 

I 

a. Workstation supervisors on vacation 

b. Firing procedures - automatic and other 

c. Relations: 

1, Worksite supervisor to coordinator 

2, Worksite supervisor to supervisor 

d. Problem reporting model 



Rationale for special supervisor /coordinator meeting after 2 weeks on job. 



Discussion of second supervisor meeting that is to be joint meeting. 
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KICK BACK PROBLBiS 



SAMPLE PROBLHl ; 

A client has missed vork Monday and Tuesday In one week. At the end 
of the pay period he strikes a deal vlth his supervisor to draw the pay 
for the two missed days and share the money 50-50 with the supervisor. 
How can this kind of kick-back be prevented ? 

REACTIONS: 
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TO FIRE OR NOT TO FIRE, THAT IS THE QUESTIOK? 



SAMPLE PROBLEMS ; 

1. A client has used abusive language at a worksite. The worksite 
supervisor wants him fired. 

2. A client painting a curb at a traffic light Is yelled at by a 
passing motorist. Upset » he opens the motorist's door and kicks 
the driver. 

3. Three clients refuse to work for a particular supervisor because 
they don't like him. You, the coordlwtor» have asked them to 
reconcile. They won't. What do you do? 

4. You discover that a supervisor and client are kicklng-back. 

5. One of your supervisors Is seen carrying a gun. 

6. A group of clients are drinking on their break. 



REACTIONS: 
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COOHPrnTOR/SUPERVISOR/CLIENT/WDRKSITE SUPERVISOR RELATED PROBLEMS 



SAMPLE PROBLEMS ; 

1. Your supervisor calls in sick. His clients have a particularly 
important Job that day. 

2. A worksite supervisor is leaving for vacation. Your client and 

a regular worksite employee are to be the only ones at the worksite. 

3. A worksite supervisor doesn't like the work the client Is doing. 



REACTIONS; 
1. 



2. 



3. 



ERIC 
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DISCUSSION SUMMARY 
Coordinators Session 
MAY 29 CETA/ICRC MEETING 



ATTENDANCE : 

1. Daily meetings with supervisors recommended. 

2. At those on-site meetings coordinators and supervisors 
will go over attendance figures. 

3. Keep track of who is not there instead of who is there. 

4. There will be no make-up hours for any reason. 

5. Starting and ending time is scheduled, and is not negotiable. 

HIRING AND FIRING : 

1. If a client is fired he/she cannot be rehired until both 
Mike McTighe and coordinator have reviewed the case. 

2. Clients have right to appeal firing. 

3. Coordinator will do any transferring or relocating. 

4. Verbal abuse or other abuse from citizens must be tolerated 
by clients (on the city payroll — you gotta turn the other 
cheek. ) 

5. Where there is a conflict with a client and an unpaid worksite 
supervisor, and it does not justify firing, relocate the client. 

6. Generally your support in personality conflicts goes to the 
supervisor. But, if the supervisor is obviously wrong he must 
be reprimanded — No double standard I 

COORDINATOR/ SUPERVISOR/UNPAID SUPERVISOR PROBLEMS 

SUPERVISOR ABSENCE : 

The coordinator should learn the "lead" person in each work group 
as soon as possible. This lead person may stand in for super- 
visor or a substitute supervisor may be called in. 

UNPAID SUPERVISOR VACATION : 

The client should be relocated unless another unpaid supervisor 
has been appointed to take charge and delegate work. Coordinators 
check this carefully. 



DISCUSSION QUESTION ANSWERS - cont'd. 



ATTENDANCE : 

Make sure you tell unpaid supervisor that he is responsible 
for the clients' attendance records — not the client. 



CETA COORDINATORS WORKSHOP 

INDIANA CAREER RESOURCE CENTER 
June 5, 1975 

1. Critique first session. 

2. Safety Rules and Regulations - Paul Jervis. 

3. Attendance 

a) Discuss Time Cards 

b) Master Chart for Coordinators for all workers 

4. (Guidelines for dismissable offenses. 



ERIC 



106 



CETA COORDINATORS MEETING SUMMARY 



INDIANA CAREER RESOURCE CENTER 
June 5, 1975 

Safety 

1. Supervisors have major responsibility to insure that 

participants follow all safety rules. Coordinators are 
responsible for seeing that overall safety measures are 
followed. 



All clients are to be instructed in regard to the 
proper work clothing. The following were emphasized- 
as city regulations which would be enforced: 

A. Employees must wear long pants while at work; 
absolutely no shorts are to be worn. 

B. Absolutely no sleeveless shirts shall be worn 
(shirt sleeves must cover upper arm) . 

C. No open toed shoes , such as sandals, canvas 
or tennis shoes shall be worn during working 
hours. 

D . Hard hats shall be worn when working in and 
around areas where there is a danger of head in- 
jury from impact or falling objects. 

E. A luminous safety vest shall be worn by employees 
when working in areas that expose the employee to 
public traffic. 
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The only exceptions to the above are when pa^rticipanta ara 
under the direction of non-paid supervisors. In those 
cases, they follow the regulations of that work site. 

3, All injuries are to be given prompt medical attention 
(Don't tale chances). Provide medical attention and 
then report injury to the department where participant 

is assigned- All first aid is performed at the hospital, 
In cases of minors, parents permission will be required 
before treatment at hospital. 

4. Employees disregarding safety rules are subject to dis- 
charge after warning. 

Attendance 

1. City Bureau of Manpower Time and Attendance Form will be 
used for all participants. 

2. Supervisors will carry participants time cards «at all 
times . Time cards shall be kept up-to-date daily. It is 
recommended that supervisors have participants check 
accuracy of time cards daily when leaving work site. 

3. It is recommended that coordinators maintain a master 
time chart of all participants under their jurisdiction. 

4. Coordinators are responsible for maintaining supervisors 
time cards. 

5. Attendance is reported on time card in fraction of hour. 
(Mike to clarify city regulation on this) . 

Dismissal. 

1. General guidelines of participant responsibilities as out- 
lined by the city CETA program will be followed. These are: 
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II. 
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A, To cooperate fully with the staff of the training 
or Educational Agency to which you are assigned, 

B, To be prompt for all interviews, classes or other 



C, To be respectful of the rights of other participants 
and of the staff. 

D, To never bring alcohol or non-prescribed drugs onto any 
City of South Bend funded premises. 

£• To follow the rules of the Agency to which you are 
assigned . 



appointments. 



All participants are city employees and shall abide by all city 



regulations • 



EER: jm 
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CETA SUMMER PROGRAM 



SUPERVISORS WORKSHOP 

June 10, 1975 
1:00 - 3:00 p. m. 

INDIANA CAREER RESOURCE CENTER 



I. Orientation to In-Service Training Program 
II. CETA Organization, Roles, and Responsibilities 
III. Summer Program Problem Indentif ication 

A. Attendance and Kick-Back Prevention 

1. Group Problem Solving 

2. Discussion 

B. Release of Employee 

1. Group Problem Solving 

2. Discussion 

IV. Identification of Supervisor Concerns for Discussion 
at Second Session. 
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CETA SUPERVISORS WORKSHOP 

June 12, 1975 
INDIANA CAREER RESOURCE CENTER 

The following concerns need to be discussed: 

1. What to do in case of rain? 

2. Holiday Pay (4th of July) 

A. Supervisors - 32 hours 

B. Clients - 20 hours 

3. Recording work time. 

A. Recorded in 6 minute intervals. 

4. What do supervisors do when clients are not working (15 hours 

per week) ? 

5. Identify lead person to help with supervision when necessary. 

6. Can clients be relocated with different supervisor? 

7. Handling problems with clients or coordinators (Resolve on 
individual basis) . 

8. Lunch and break time supervision? 

9. Weapons? 

10. Bus passes for clients and supervisors? 

11. Problems with older clients? 

12. Removal of bad actors? 



ERIC 



111 



APPENDIX G 



MATERIAL LOAN LIST 
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DATE 



INSTITUTION BORROWING MATERIALS 



NO. PIECES 



1974 
September 



2 

2 

2 

3 

4 

4 

6 

9 

9 

9 

9 

9 

9 

9 
10 
10 
11 
11 
13 
16 
20 
20 
23 
23 
23 
23 
23 



Converse Elementary School (Converse) 
Bristol Elementary School (Elkhart) 
Osceola Elementary School (Osceola) 
Kennedy Elementary School 
Walt Disney Elementary (Mishawaka) 
Elm Elementary 
Warren Township 
Adams High 

Concord West Elementary (Elkhart) 

Hums Elementary (Mishawaka) 

Hay Elementary 

O'Brien Elementary 

Kennedy Elementary 

Northside Elementary (Mishawaka) 

Harley Holben Elementary (Elkhart) 

Lafayette Elementary 

Porter Co. Career Center (Valparaiso) 

Plymouth High (Plymouth) 

Whiteman Junior High (Goshen) 

Osceola Elementary (Osceola) 

Grlssom Middle (Mishawaka) 

Shelbyville Junior High (Shelbyville) 

Moran Elementary (Osceola) 

Kennedy Elementary 

Kennedy Elementary 

Argos Elementary (Argos) 

Marshall Elementary 



4 
1 
1 
2 
7 
10 
48 
2 
1 
6 



10 
5 

43 
1 
5 
1 
6 
6 
6 
1 
1 
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DATE 



October 





INSTITUTION BORROWING MATERIALS 


NO. PIECES 




Warlpv Holfipn Elementarv fEllcliart^ 


1 






2 






8 




NimPT SpHooI 

XI U L 1 w ^ ^ X X w w ^ 


2 


97 


H-rriMn ^t'iaT"T" SpHooI 


1 


97 


rVa^ ^ CLl XWWXXOXX^^ 


21 




* FT.rVP ^KlVharf^ 


3 


30 


Nnrfhcjir^p Elementarv All.sliHwak3.) 


5 


30 


Ocsnpnl 7\ ElGmentarv fOsceola^ 


1 




x>Lymv^LiL>ii xx^^ii ^ y Luw u uxx/ 


1 


1 

X 


noniii TTarr^ Elementarv 


43 


9 


nhATn'hprla in Elementarv fGoshen^ 


1 




Fool oct*nn F.l PJTientarv 


6 




^t* "Rnirr* ' Q F.lpmpntarv iMijsHawalca.^ 


2 




WiinpT" Fl pinpTit'^iT'v & Tiininr Hiffn. 

IILILIC^ 1 j.LdHCIl L.O^ Jf Ul \J \X\.V.X.\J^ xx^gxx 


2 




r^-ri ccriTn Mi/1/11 o ^Mi csViA'walcA^ 


1 




Trini tv Lutheran School fElkhart) 


1 




rhaynhpr 1 a "i n Elementarv fGoshen^ 


1 




^pn^■r^:l 1 FT empn tarv fMichican Citv^ 


2 






4 




font-'ral Fl PTnpnt*;^ TV rMifhioan Citv*^ 

L^CilLLaX U.Ldncn L.o^ y \xi^^xx^gaii \j^\my / 


12 




If pnnpHv Fl PmPntarv 


2 




FT TFP ^FlVhart^ 


3 






1 




Wasnington nign 


3 

'J 


8 


Sharon Games (I.U.S.B. student) 


1 


10 


Dave Sims (Student teacher -Adams High) 


1 


10 


Adams High f ' 


1 
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* Complete list of Elkhart Career Education Program (ELCEP) schools detailed 
at the end of this Appendix. 



DATE 



October 



10 

10 

10 

11 

14 

14 

14 

14 

16 

16 

16 

17 

17 

17 

17 

18 

18 

18 

18 

21 

21 

21 

21 
21 

22 
23 



INSTITUTION BORROWING MATERIALS 

Chamberlain Elementary (Goshen) 

ELCEP (Elkhart) 

Nuner Elementary 

Jo Anne Weiss (I.U.S.B. student) 

Chet Kolber (Police Academy) 

Northside Elementary (Mishawaka) 

Wakarusa Elementary & Middle (Wakarusa) 

Plymouth High (Plymouth) 

Janice Kietz (I.U.S.B. student) 

Mike Klaybor (I.U.S.B. - Special Services) 

Marian High School (Mishawaka) 

Doris Blake (I.U.S.B. student) 

Nuner Elementary School 

St. Monica Grade School (Mishawaka) 

Porter County Career Center (Valparaiso) 

Elkhart Community Day Care (Elkhart) 

Crown Point Schools (Crown Point) 

Mary Gloyeski (I.U.S.B. -student) 

Young Junior High School (Mishawaka) 

Jan Fox & Randy Meeks (I.U.S.B. students) 



NO. PIECES 
1 
2 
2 
1 
4 
8 
6 
2 
2 
1 
2 
1 
1 
4 
16 
1 
2 
1 
1 
1 
2 



Kathy Watkins (I.U.S.B. student-Judy Redwine's 
class) 

Mary Lou McCune (I.U.S.B. student-Judy Redwine' s 2 
class) 



ELCEP (Elkhart) 

Janice Murray (I.U.S.B. student-J. Redwine's 
class) 



14 
1 
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Sue Kendell (I.U.S.B. student -J. Redwine's class) 6 

Bill Fischer (I.U.S.B. student - J. Redwine's 1 
class) 

115 



DATE 



INSTITUTION BORROWING MATERIALS 



NO. PIECES 



October 



November 



23 

23 
23 
24 
24 
24 

24 
24 
25 
25 
28 
28 
29 
29 
3 
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4 
4 
4 
4 
5 
5 



Sue Riederer (I.U.S.B. student - J. Redwine*s 2 
class) 

Lynne Baldridge (I.U.S.B. student) 2 

Wakarusa Elementary & Middle School (Wakarusa) 16 

Bishop Luers High School (Fort Wayne) 2 

Eggleston Elementary 4 

Purdue University, Educ. Placement Office, 2 
(W. Lafayette) 

Logan School for the Retarded 1 

Nuner Elementary School 1 

ELCEP (Elkhart) 1 

Monroe Elementary School 2 
Pat Foley & Sandy Springer (I.U.S.B. students) 2 

Jefferson Junior High School (Fort Wayne) 8 

Mrs. Clark (AV Dept. - I.U.S.B.) 1 

Kennedy Elementary School 4 

Mary Lahey (Indiana Welfare Dept.) 2 

Eggleston Elementary School 6 

Madison Elementary School (Wakarusa) 1 

Muessel Elementary School 1 

Lafayette Elementary School 1 

Young Junior High School (Mishawaka) 2 

Eggleston Elementary School 5 

Argos Elementary (Argos) 1 

Bishop Luers High School (Fort Wayne) 1 

ELCEP (Elkhart) 2 

Nuner Elementary School 1 

Jackson High School 4 

Riley High School 2 



DATE 
November 





INSTITUTION BORROWING MATERIALS 


NO. PIECES 


5 


LaSalle High School 


2 


6 


Adams High School 


3 


6 


ELCEP (Elkhart) , 


1 


8 


ELCEP (Elkhart) 


1 


8 


Madison Elementary School 


1 


8 


Young Junior High School (Mishawaka) 


3 


8 


Westview Jr. -Sr. High School (Topeka) 


8 


11 


Kennedy Elementary School 


2 


12 


Barker Junior High School (Michigan City) 


22 


12 


Adams High School 


1 


12 


Mishawaka High School (Mishawaka) 


4 


12 


Logan Industries 


3 


13 


Hums Elementary School (Mishawaka) 


1 


15 


Colette Coutier (I.U.S.B. student) 


1 


15 


ELCEP (Elkhart) 


11 


15 


Monroe Elementary School 


1 


15 


Young Jr. High School (Mishawaka) 


2 


18 


Kent Laudeman (I.U.S.B. - Education Dept.) 


2 


18 


Argos Elementary School (Argos) 


3 


18 


Marsha De Freeuw (I.U.S.B. student) 


1 


18 


Mie McCormack (I.U.S.B. student) 


2 


18 


Jeffersonville High School (Jef f ersonville) 


7 


18 


LaSalle High School 


1 


18 


Washington Elementary School (Knox) 


6 


19 


Franklin Elementary School (Griffith) 


1 


19 


West Side Jr. High School (Elkhart) 


1 


20 


Liz Wampler (State Department) 


1 


21 


Kouts High School (Kouts) 


6 
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DATE INSTITUTION BORROWING MATERIALS N0> PIECES 

November 21 . Roosevelt Elementary School (Elkhart) 4 

25 Adams High School 1 

25 Dora Riddle (l.U.S.B. student) 1 

25 James C. Holm (l.U.S.B. student) 1 

25 ELCEP (Elkhart) 3 

27 Eggleston Elementary School 2 

27 Young Junior High School (Mishawaka) 2 

27 Osceola Elementary School (Osceola) 7 

December 2 Argos Elementary School (Argos) 2 

2 Jimtown Jr. High School (Elkhart) 2 

2 ELCEP (Elkhart) 27 

3 Emmons Elementary School (Mishawaka) 1 

3 Spohn Middle School (Hammond) 3 

4 Judy Rogers (State Department) 1 
4 Dick Light (l.U.S.B. student) 2 

4 Manpower Incorporated 1 

5 Dick Feingold (l.U.S.B. - AV Department) 3 

6 Lawrence High School (Indianapolis) , 14 
6 Young Jr. High School (Mishawaka) 2 
6 Wakarusa Elementary School (Wakarusa) . 1 
6 Nuner Elementary School 1 
9 Chandler Elementary School (Goshen) 22 
9 California Elementary School (Knox) 2 
9 ELCEP (Elkhart) 5 
9 LaVille High School (Lakeville) 4 

12 Jimtown Jr. High School (Elkhart) 1 

13 Young Jr. High School (Mishawaka) 2 
16 La Salle High School 2 



DATE 
1975 
January 



INSTITUTION BORROWING MATERIALS 



NO. PIECES 



3 


Young Jr. High School (Mishawaka) 


3 


6 


Bishop Luers High School (Fort Wayne) 


1 


6 


Eggleston Elementary School 


12 


6 


Wakarusa Elementary School (Wakarusa) 


1 


6 


Warren Township School 


2 


6 


Jimtown Jr. High School (Elkhart) 


5 


6 


Elkhart Career Center (Elkhart) 


6 


7 


Porter County Career Center (Valparaiso 


2 


8 


Franklin Elementary School (Griffith) 


1 


10 


Madison Elementary School 


1 


10 


Young Jr. High School (Mishawaka) 


2 


13 


Adams High School 


1 


13 


Concord West Elementary School (Elkhart) 


3 


13 


Studebaker Elementary School 


9 


17 


Jeffersonville High School (Jef f ersonville) 


2 


17 


LaSalle School, (Niles, Michigan) 


3 


17 


Porter County Career Center (Valparaiso) 


19 


17 


Argos Elementary School (Argos) 


7 


17 


Young Jr. High School (Mishawaka) 


2 


20 


Argos Elementary School (Argos) 


3 


20 


ELCEP (Elkhart) 


11 


20 


Logan Industries 


3 


20 


Concord West Elementary School (Elkhart) 


1 


21 


Roosevelt Elementary School (Elkhart) 


2 


21 


Wayne Township School Corp. (Indianapolis) 


1 


21 


Studebaker Elementary School 


7 


24 


Kennedy Elementary School 
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DATE INSTITUTION BORROWING MATERIALS NO. PIECES 

January 24 California Elementary School (Knox) 2 

24 Dale DuComb (I.U.S.B. student) 1 

24 Nuner Elementary School 1 

24 7th Day Adventist School 8 

27 ELCEP (Elkhart) 10 

27 Marian High School (Mishawaka) 2 

27 Marshall Elementary School 17 

27 Warsaw Jr. High School (Warsaw) 37 

28 Adams High School 1 
28 Riley High School 3 

28 Young Jr. High School (Mishawaka) 1 

29 Osceola Elementary School (Osceola) 1 

30 Southport Middle School (Indianapolis) 8 

30 Grimmer Middle School (Schererville) 1 

31 Lawrence High School (Indianapolis) 13 
31 Warren Township School 2 

February 2 ELCEP (Elkhart) 13 

3 Goodwill Industries 3 

3 ELCEP (Elkhart) 2 

4 Muessel Elementary School 6 
4 California Elementary School (Knox) 4 
4 Adams High School 2 
4 Osceola Elementary School (Osceola) 1 

4 Warsaw Sr. High School (Warsaw) 1 

5 Marsha Silverman (I.U.S.B. student) 1 
7 Logan Industries 1 
7 Young Jr. High School (Mishawaka) 4 

10 ELCEP (Elkhart) ' j^^rx 2 



DATE INSTITUTION BORROWING MATERIALS NO, PIECES 

February 10 7th Day Adventist School 1 

13 June Slinmons (I.U.S.B. student) 4 

13 Walt Disney Elementary School (Mishawaka) 3 

13 LaSalle Elementary School (Niles, Michigan) 2 

14 Concord Jr. High School (Elkhart) 46 
14 Kingsberry Elementary School (LaPorte) 14 
14 7th Day Adventist School 3 
17 Roosevelt High School (East Chicago) 12 

17 Osceola Elementary School (Osceola) 1 

18 Goodwill Industries , 3 
18 ELCEP (Elkhart) 7 
18 Bristol Elementary School (Bristol) 1 
18 Jimita Baldoni (I.U.S.B. student) 1 
18 Lawrence High School (Indianapolis) 6 
18 ELCEP (Elkhart) 2 
18 Manpower Incorporated 2 

20 Roosevelt Elementary School (Elkhart) 1 

21 Studebaker Elementary School 1 
21 Young Jr. High School (Mishawaka) 4 
24 Grissom Elementary School (Gary) 6 
24 Brenda Montgomery (I.U.S.B. student) 5 

24 Elkhart Career Center (Elkhart) 7 

25 Thomas Edison Jr. High School (East Gary) 1 
28 Brown-Starr School, Inc. 5 
28 Twin Branch Elementary School (Mishawaka) 25 
28 Vocational Rehabilitation Center 2 
28 LaSalle Elementary School (Niles, Michigan) 3 
28 Nuner Elementary School 1 



INSTITUTION BORROWING MATERIALS NO. PIECES 

Kingsbury Elementary School (LaPorte) 4 

Chandler Elementary School (Goshen) 5 

Franklin Community Jr. High bchool (Franklin) 2 

Elkhart Career Center (Elkhart) 12 

Roosevelt High School (East Chicago) 1 

Bill Fisher (I.U.S.B. student) 2 

Franklin Elementary School (Griffith) 1 
Beverly Shores Elementary School (Michigan City) 3 

O'Brien Elementary School 4 

Vocational Rehabilitation Center 1 

Head Start Program 18 
Ruth Meuninck (I.U.S.B. - Chancellor's Office) 1 

Marshall Elementary School 6 

Mary Frank Elementary School (Mishawaka) 1 

Roosevelt Elementary School (Elkhart) 2 

Central High School (Elkhart) 1 

Muessel Elementary School 1 

Mary Frank Elementary School (Mishawaka) 46 

Young Jr. High School (Mishawaka) 4 

Eggleston Elementary School 9 • 

Chandler ^Elementary School (Goshen) 1 

ELCEP (Elkhart) 3 

Schmucker Middle School 5 

Monroe Elementary School 2 

Eggleston Elementary School 4 

Osceola Elementary School (Osceola) 4 

Muessel Elementary School 2 

Monroe Elementary School 4 



DATE 
March 
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INSTITUTION BORROWING MATERIALS NO. 


PIECES 


1 7 


ELCEP ^Elkhart") 


5 


17 


Central High School (Elkhart) 


1 


18 


Kay Steel (I.U.S.B. student) 


4 


18 


W. Bailey (I.U.S.B. student) 


2 


19 


Kennedy Elementary School 


2 




Cpnrcp BUha f I.U.S.B. Student) 


6 


01 


TJa oV|^T1&^^»T1 Hi O^Vl SpHooI 


4 


zx 


Grinnner Middle School (Schererville) 


20 




Carol Miller Cl.U.S.B. student) 


1 


91 
^x 


Young Jr. High School (Mishawaka) 


4 


94 


ELC EP f Elkhar t ) 


5 


94 


Chandler Elementary School (Goshen) 


7 


9A 


Arlomo HiffVl SfHool 


2 


94 


LaSalle Elementary School (Niles, Michigan) 


2 


94 


Career Resource Center (Albany) 


1 


OA 
ZD 


V-rov Mirlrllf* Snhool fWalkerton^ 


4 


Oft 

zo 


Tnhn Gl pnn Hich School fWalkerton) 


1 


0 


FrankHn Elementary School (Griffith) 


1 


O 

z 


NnrtVi Sifip Elementarv School (Mishawaka) 


3 


9 


Pleasant Oaks Nurserv School (Middlebury) 


1 




Mnr i-nn ^r Hiffh School f Hammond) 


1 




PntunrpVi^riQivp Manoower Center ^Warsaw) 


3 


A 
*f 


AnflrpxjQ Universitv (Berrien Sprincs* Michigan) 


5 


A 
H 


LaVille Jr. High School (Lakeville) 


11 


7 


Springfield School (Michigan City) 


9 


7 


East Chicago nJashington (East Chicago; 


1 


7 ' 


Bishop Dwenger High School (Fort Wayne) 


2 


7 


Clay High School 


2 



4 



DATE INSTITUTION BORROWING MATERIALS NO. PIECES 

April 7 Elsie Rogers Elementary School (Mishawaka) 7 

7 Kay Steel (I.U.S.B. student) 1 

7 Kennedy Elementary School 1 

7 Muessel Elementary School 1 

7 Monroe Elementary School 1 

7 ELCEP (Elkhart) 5 

7 Schmucker Middle School (Mishavaka) 7 

8 Clay High School 3 

8 ELCEP (Elkhart) 2 

9 Adams High School 1 
10 Marva Kingsland (I.U.S.B. student) 1 

10 Washington High School 5 

11 Patricia Maclnnis (I.U.S.B. student) 2 
11 Young Jr. High School (Mishawaka) 3 
14 Peru Jr. High School (Peru) 43 
14 Edison Jr. High School (East Gary) 3 
14 Elsie Rogers Elementary School (Mishawaka) 7 
14 Clay High School 3 
14 O'Brien Elementary School 3 
14 ELCEP (Elkhart) 1 

14 St. Paul's Lutheran School (Bremen) 5 

15 Bishop Luers High School (Fort Wayne) 1 
15 John Glenn High School (Walker ton) 2 

15 Mullen Elementary School (Michigan City) 1 

16 Manpower , Incorporated 2 
16 Urban League 2 

16 Windfall Elem. & Middle School (Windfall) 19 

17 Adams High School ^ 1.^?^ 2 



DATE 
April 





TMQTTTTTTinN "BOftROWTNG MATERIALS 


NO. PIECES 


Li 


Marian "Hi School fMlshawakd) 


4 




Nnr t-Vi Si dp Elementarv School (Mishavaka) 


6 


1 o 

lo 


Mar*<ir PViiilino FT pmpntarv School (Mishawaka) 


12 


1fi 


LaVille Jr. Hieh School (Lakeville) 


9 


lo 


Mnnmo Fl ompTit'S.irv School 


5 


lo 


PlPAQanf OAks Nurserv School (Middlebury) 


1 


01 
Zl 


A/4oma PiaVi SrhoOl 
ixualllS nXj^il o^&uj^x 


3 


21 




14 


21 




3 


21 


fVi-ri ai- fhp Kinff Elementarv School 


3 


21 


T^c^11a TJi rrVi Q/^Virinl s>n/^ Clav Hlch School 

i^a oax xe mgn o c nou x c.ii— ^ j xa^^i* **w w ^ 


2 


zl 




2 


21 


"Rirt/^v Tr "Hicrh Srhool (East Chicaco) 


1 


21 


Fi oi o "RoffprQ Klementarv School CMishawaka) 


8 


21 


TJnT-*-Vi T.ihprtv Hiffh School (North Liberty) 


2 




George Bliha (I.U.S.B. student) 


1 


22 


iTvfSY^ cf'A/^Viom (T-TI-S-B- student^ 

i: ran OUeuIlalU VX»U»0,U, a^iA^adiw/ 


1 


22 


Vav^v^a/^tt ft onioTi't*fl'i"v School 
JSi>enn6Qy ILXCtUCiit^i-jr o ^ nuu ^ 


1 


23 


Nodei uxuxes irrograin 


2 


23 


M»t1 1 cxx\ F1 omont'aT'V Srhool fMichican Citv) 


19 


24 


jTiarian nxgn ocnoox v,i.ixaiiciw<ii\xxy 


3 


24 


Xifl, Salle £iienientary ocnoox ^nxxcoj 


6 


25 


Young jr. nxgn ocnoox v.^xaiiaw<iM.y 


5 


25 


Mtti 1 on Fi ampntarv School (Mlchl&an City) 


4 


25 


T7-.1 A. T— 114 fyV, Qrhnni (TndlananoHs) 


4 


28 


t?i#4Jm Di^rr£kv»o Fi am ont" a "TV School iMlshawakaj 


4 


28 


ELCEP (Elkhart) 


2 


28 • 


Kathy Pearish (I.U.S.B. student) 





DATE INSTITUTION BORROWING MATERIALS NO, PIECES 

April 28 ELCEP (Elkhart) 1 

28 LaVille Jr. High School (Lakeville) 3 

28 St. Caslmer Elem. & St. Adalbert's Elem. 12 

28 Hay Elementary School 1 

28 LaSalle Hign School & Clay High School 3 

29 Penn High School (Mishawaka) 2 

30 Clay Middle School 9 
30 North Side Elementary School (Mishawaka) 4 

May 2 Eggleston Elementary School 1 

2 Washington High School 2 

5 LaSalle High School 2 

5 Bishop Dwenger High School (Fort Wayne) 18 ' 

5 Kennedy Elementary School 2 

5 LaSalle High School 4 

5 Elsie Rogers Elementary School (Mishawaka) 12 

6 Hums Elementary School (Mishawaka) 5 

7 Franklin Elementary School (Griffith) 1 

8 Washington High School 1 
8 Porter Co. Career Center (Valparaiso) 33 
8 Adams High School 7 

12 ELCEP (Elkhart) * 2 

13 Adams High School 1 
13 Washington High School 3 

13 Mary Phillips Elementary School (Mishawaka) 11 

14 LaSalle Elementary School (Niles, Michigan) 2 
14 . St. Casimer*s Elem, & St. Adalbert's Elem. 13 
14 Logan Industries 6 
16 Ann Singer (I.U.S.B. student) 5 
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DATE 



INSTITUTIONS BORROWING MATERIALS 



NO. PIECES 



May 16 Bill Waumans (Washington H. S. Student) 2 

16 ELCEP (Elkhart) 1 

19 Hiims Elementary School (Mishawaka) 1 

19 Tarkington Elementary School 1 

19 Eggleston Elementary School 1 

21 Logan Industries 3 

23 Kennedy Elementary School 3 

23 Young Jr. High School (Mishawaka) 3 

23 Adams High School 2 

23 LaSalle High School 1 

25 Grimmer Middle School (Schererville) 1 

27 Young Jr. High School (Mishawaka) 5 

June 4 Goodwill Industries 1 

16 Barb DuVall & Mary Breisch (I.U.S.B. students) 2 
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* ELKHART CAREER EDUCATION PROGRAM (ELCEP) 



SCHOOLS 

Elkhart Elementary Schools 

Beardsley School 
Mary Beck School 
Bristol 

Cleveland School 

Daly School 

Eastwood School 

Teeser 

Hawthorne 

Lincoln 

Osolo 

Pinewood 

Rice 

Riverview 
Roosevelt 
Ullery School 
Weston School 
woodland School 
Monger 

Junior Highs 

Brookdale 
North Side 
Pierre Moran 
West Side 

High Schools 

Memorial H. S, 
Central H, S, 



ED BY ELCEP 

1020 Erwin St. 
818 McDonald 

E. Indiana Ave., Bristol 

Co. Rd. 1 

1735 Strong 

Co. Rd. 15 

120 W. Middle Rd. 

501 W. Lusher 

608 Oakland 

County Rd. 6 

E. Bristol St. 

425 Goshen Ave. 

2509 Wood 

215 E. Indiana 

626 Cleveland 

513 N. Michigan 

Co. Rd. 3 

2524 Sanders 



1415 E. Heaton Lake Rd. 
300 Laurence 
200 W. Lusher 
101 S. Nappanee 



2608 California Rd. 
401 Goshen Ave. 
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FEEDBACK FORM 
AND COMMENTS 



1?S 
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FEEDBACK 



File // _____ 
County 

Thank you for your interest in career education in general, and the Indiana 
Career Resource Center in particular. It was a pleasure to be of service 
to your staff. Tlie staff at the Center hopes you will feel free to call 
upon us again in the future* 

As a measure of the effectiveness of our contact with you, please respond 
to the items below. Circle the number beside each item that indicates your 
honest choice. A circled 6 would indicate a high response and a circled 1 
would indicate a low response. 

!• I understood in advance what the presentation 12 3 4 5 6 
was to be about. 

2. The program was presented within the announced 1 2 3 4 5 6 
time boundaries. 

3. The physical facilities for the program were 1 2 3 4 5 6 
adequate. 

4. The presenters^ presentations were: 

5- The program seemed to fit my particular 
needs with regard to career education. 

6, Opportunities were given to explore the 
concepts of career education and to define 
their implications for our local situation. 

7. I have new plans for including career 
development activities in my future work 
with youth (adults) . 

8- I would appreciate further involvement 
with the services of the Indiana Career 
Resource Center. 

9. I personally would like some input into 
further discussions or planning of career 
programs for our schools and community. 

10. Additional comments 



1 2 ' 3 4 5 6 

1 2 3 4 5 6 

1 2 3 4 5 6 

1 2 3 4 5 6 

1 2 X< ^ ^ 6 

1 2 3 4 5 6 



(Please fold and return to the address on the back or submit to the 
facilitator of this program) 
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SUMMARY OF COMMENTS FROM PRESENTATIONS : 
Very enthus last ic= created an interest 
Good to know where materials are available 
Excited about the ways of using career education 

Interesting and relevant program - enabling people to see how easy 
career educat ion can be worked in the school program 

Presentation created a great interest in career education 

Inspirational - want to use our services for a workshop 

Visual aids excellent 

Career ed involves self-concept and the kids of today seem to need positive 
sel f -concepts bu i Id ing 

Plan to share and incorporate career ed into school curriculum 
Stirs up my thinkingi 

Thanks to a new insight into educationi 

Extremely interesting presentation - will incorporate into the classroom 

Very informative and inspiring presentation 

Gained a lot, interested in having an in-service workshop 

Now that we know such a service is available I am sure that we will use it 

Seem to be on top of what is happening in Indiana - very professional presentation 

Created enthusiasm for getting busy Jn the areal 

Content - subject matter excellent. Slide presentation very good 

Saw the program last year - today presented 100? better also expanded the 
areas of examples 

New ideas for some of the general and applied math classes 

A real experience = definitely wanted to take advantage of every possibility 
of connecting career education and my classroom 

Packeted material helpful 

Much good should come from such a program 

Am planning career days activity - much motivation due to the program 

Teachers need to be aware that there are other avenues open^t^ students besides 
col lege ' 

Please encourage our administrators to prepare a resource book in our community 
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PEOPLE IN CAREERS EVALUATION FORM 
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(1) 



(5) 



(?) 

(8) 



COMMUNITY RESOURCE QUESTIONNAIRE 

o> 



Please complete the following questions concerning the use of community 
resource people and the "People In Careers" directory to the best of 
your ability. 

SECTION A - GENERAL INFORMATION 

Mark an (X) for each question with your best choice. 

1 . I am presently a: 
a. teacher 

b. principal or administrator 

c. counselor . 

d. social worker 

e. consultant 



f. other (be specific) 
2. I am presently in: 

(2) a. elementary school 

b. junior high school 

c. high school 

d. technical training 

e. college 

f. other (be specific) 



3. I have had my "People In Careers" directory: 

a. 3-6 months 

b. 6-9 months 

c. approximately 1 year 

d. more than 1 year 

4. I became aware of the "People In Careers" directory through; 
4) a. myself 



b. another teacher 



(Q) c. principal or administrator 



d. Indiana Career Resource Center 

e. other (be specific) 
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SECTION B - USE OF COMMUNITY RESOURCE PEOPLE I PRIOR TO 1 THE ACQUISITION 
OF THE "PEOPLE IN CAREERS" DIRECTORY. 
Rate the first two questions in the following way: 
1 to 4 (1 means OFTEN, 2 means OCCASIONALLY, 3 means 
SELDOM, 4 means NEVER) 

1. How often dh[d you utilize community resource people: 

^(9) a. in the classroom? 

XIO) ^ b. on field trips? 

.(11) c. by telephone? 

(12) d. in other ways? 

2. Did you have difficulty in: 

(13) a.' locating reliable resource people? 

C14) b. getting a positive response? 

3. Djd^you feel that any difficulties you encountered in locating 
resource people hindered your use of these resources? (Mark an 
(X) on your best choice.). 

(IS) a. often 

b. occasionally 

c. seldom 

d. never ' 



SECTION C - USE OF COMMUNITY RESOURCE PEOPLE [AFTER | THEyACQUISITION OF 
THE "PEOPLE IN CAREERS" DIRECTORY. 
Rate the first two questions in the following way: 
1 to 4 (1 means OFTEN, 2 means OCCASIONALLY, 3 means 
SELDOM, 4 means NEVER) 

1. How often do you utilize community resource people: 

(26) a- in the classroom? 

(1?) b. on field trips? 

(28) c. by telephone? 

(29) d. in other ways? 

2. Do you have difficulty in: 

(20) a. locating reliable resource people? 

(22) b. getting a positive response? 

3. Do you feel the directory aided you in making use of community 
resource people? (Mark (X) on your best choice.) 

:r.^ a. often 

b. occasionally 

c. seldom 

d . never 
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SECTION 0 - INFORMATION CONCERNING THE "PEOPLE IN CAREERS" DIRECTORY. 
Mark an (X) for each question with your best choice. 

1. Are the "directions for the user" adequate? 

(23) Yes No 

2. Are the "interest groupings" of occupations adequate? 

(24) Yes No 

3. Is the information concerning \the resource person adequate? 

(25) Yes No 

4. Are you satisfied with the results gained from the use of the 
directory? 

(26) Yes No 

5. Conments or suggestions about the information listed in the 
directory that I would like to make are: 
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CONFERENCE TELEPHONE EVALUATION FORMS 
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CONFERENCE TELEPHONE QUESTIONNAIRE FOR STUDENTS 
Subject . Teacher 



Grade level Number of students present 

Person called Type of work 



Circle the number following each statement that indicates your honest feelings. 
A circled six (6), for example, would indicate a yes, positive, or good feeling 
about the statement. A circled one (1) would indicate a bad or negative feeling 
about the statement. Numbers two (2) through five (5) would indicate varying 
degrees of your feelings. Feel free to add any conments of your own. 



1. I prepared questions in advance. 

2. Preparing questions in advance was, or would have 
been, helpful. 

3. I knew about this person's work or place of work 
before the call. 

4. My knowledge about this job or place of work has 
been improved. 

5. My knowledge about the products of this place of 
work has been improved. 

6. As a result of this telephone call, I feel that 
I know the qualifications for entering this job. 

7. After this call, my feelings about this type of 
work are... (6-good; to 1-bad) 

8. I was able to receive an answer to all of my 6 5 4 3 2 1 
questions about this type of work or place of work. 



9. This person was enjoyable and easy to talk to. 

10. I can see a relationship between this telephone 
call and my regular classroom activities. 

11. This telephone call has had some (6-good; to 1-bad) 
influence on my feelings about working in the 
South Bend/Mi shawaka area. 

12. I would like to use the conference telephone again. 

13. Besides career contacts, what other uses can you 
think of for the conference telephone? 



6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 



6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 

6 5 4 3 2 1 
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CONFERENCE TELEPHONE QUESTIONNAIPE FOR TEACHERS 



School 



Teacher 



Subject 



Number of students 



Person called 



Place of work 



Was this person's name in the "People in Careers" di 



rectory? 



Length of call 



Who made the initial contact?- 



teacher 



student 



Please answer each question as completely as possible. 

1. Was this call part of a Career Education approach to your 
regular classroom activities? 



2. Did the students do any preparation for this call? 
What type? 



3. Was it, or would it have been, helpful to have questions prepared 
in advance? 



4. Were class questions sent to the person called prior to the call? 



5. What were some of your impressions about the call? 
(Please use the back if necessary.) 



6. Do you plan to use the conference telephone in the future? 



7. What other possible uses can you think of for the conference 
telephone? 



END^OF THE YEAR QUESTIONNAIRE 
ON THE CONFERENCE TELEPHONE 

Did you use the conference telephone? ' 

If yes, how many times? 

How many different classes were involved?. ■ 

If no, please give reasons for not using the conference telephone, 
i.e. implementation, did not apply to class work, access, etc. 



Please list advantages of using the conference telephone. 



Please list disadvantages of using the conference telephone. 



APPENDIX L 
CAREER GUIDANCE INSTITUTE QUESTIONNAIRE 



Pretest/Post Test; 



(1-3) Name: 

Listed below are several statements relating to the goals 
of the Career Guidance Institute. It is important that you 
respond to them in a frank and objective manner. Circle one 
number following each statement with your best response. 

A. Communications and Career Awareness 

Indicate the degree to which you: 

(4) 1. have utilized industrial/ 
business representatives 
in the learning experiences 

of children. always 123456 never 



(3) 



(6) 



(7) 



(8) 

(9) 
(10) 
(11) 



have utilized materials 
prepared by business and 
industry to supplement 
student curricula. 

feel the need for a bilin- 
gual approach to career 
education in your school. 

believe field trips and 
business tours motivate 
students to explore 
careers. 

feel these institutions 
have provided an awareness 
of career possibilities. 

a. Indiana University at 

South Bend very much 123456 

b. your school corporations very much 123456 

c. business/industry very much 123456 



very much 123456 very little 



relevant 123456 irrelevant 



very much 123456 very little 



very little 
very little 
very little 



have developed skills for 
using multi-media as a career 
awareness technique. 



very much 123456 very little 
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(Pretest/Post Test Continued) 

(12) 7. have developed techniques 

for teaching job inter- 
viewing, definitely 123456 definitely not 

(13) 8. have developed skills for 

interviewing workers. definitely 123456 definitely not 

(14) 9. have knowledge of living 

patterns and life styles 

of the disadvantaged. very much 123456 very little 

(15) 10. have a knowledge of 

techniques for motivating 

the disadvantaged. very much 123456 very little 

B. Job Requirements - and Opportunities 
Indicate the degree to which you: 

(16) 1. are incorporating work values 

into the curriculum. often 123456 never 

(17) 2. have knowledge of training 

necessary for placement and 
advancement in a variety of 

jobs. very much 123456 very little 

(18) 3. have knowledge of services 

provided by the Indiana 

State Employment Service. very much 123456 very little 

(19) 4. have knowledge of types of 

employment tests adminis- 
tered to applicants for job 

openings. very much 123456 very little 

5. have knowledge of present 

opportunities for employment 
in Michiana. 



(20) 


a. 


professional 


very 


much 


123456 


very 


little 


(21) 


b. 


technical 


very 


much 


123456 


very 


little 


(22) 


c. 


clerical 


very 


much 


123456 


very 


little 


(23) 


d. 


sales 


very 


much 


123456 


very 


little 


(24) 


e. 


services 


very 


much 


123456 


very 


little 
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(Pretest/Post Test Continued) 



f. skilled 




very 


much 


123456 


very 


little 


g. semi-skilled 




very 


much 


123456 


very 


little 


have knowledge of 
■for emri 1 o vm en t in 


outlook 
Michiana, 












a. professional 




very 


much 


123456 


very 


little 


b technical 




very 


much 


123456 


very 


little 


c clerical 




very 


much 


123456 


very 


little 


d. sales 




very 


much 


123456 


very 


little 


e. services 




very 


much 


123456 


very 


little 


f. skilled 




very 


much 


123456 


very 


little 


g. semi-skilled 




very 


much 


123456 


very 


little 


have knowledge of the require- 
ments for gainful employment 
and advancement in different 
job classifications. 










a. prof essional . 




very 


much 


123456 


very 


little 


b. technical 




very 


much 


123456 


very 


little 


c. clerical 




very 


much 


123456 


very 


little 


d. sales 




very 


much 


123456 


very 


little 


e. services 




very 


much 


123456 


very 


little 


f. skilled 




very 


much 


123456 


very 


little 


g. semi-skilled 




very 


much 


123456 


very 


little 


have knowledge of fringe 
benefits available with 
different job classifications. 










a. professional 




adequate 


123456 


inadequate 


b. technical 




adequate 


123456 


inadequate 


c. clerical 




adequate 


123456 


inadequate 
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(Pretest/Post Test Continued) 



(44) 
(45) 
(46) 
(47) 



(48) 



(49) 



adequate 123456 inadequate 
adequate 123456 inadequate 
adequate 123456 inadequate 
adequate 123456 inadequate 
C, Job Conditions and Compensations 
Indicate the degree to which you: 



d. sales 

e. services 

f. skilled 
semi-skilled 



1. have an understanding of 
affirmative action prac- 
tices. 

2. have an understanding of 
grievance procedure for 
unfair employment 
practices. 

3. have an understanding of 



definitely 123456 definitely not 



definitely 123456 definitely not 





the 


wage scale range. 








(50) 


a. 


prof essiorial 


suf f icient 


123456 


insufficient 


(51) 


b. 


technical 


suf f icient 


123456 


insufficient 


(52) 


c. 


clerical 


sufficient 


123456 


insuf f icient 


(53) 


d. 


sales 


suf f icient 


123456 


insufficient 


(54) 


e. 


services 


suf f icient 


123456 


insufficient 


(55) 


f. 


skilled 


sufficient 


123456 


insuf f icient 


(56) 


g« 


semi-skilled 


suf f icient 


123456 


insuf f icient 




4. have an understanding of 
the average work week. 








(57) 


a. 


prof essional 


extended 


123456 


limited 


(58) 


b. 


technical 


extended 


123456 


limited 


(59) 


c. 


clerical 


extended 


123456 


limited 


(60) 


d. 


sales 


extended 


123456 


limited 
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(Pretest/Post Test Continued) 






(61) 


e. 


services 


extended 


123456 


limited 


(62) 


f . 


skilled 


exx enaeu 


123456 


limited 


(63) 


g- 

5. have 
the 


semi-skilled 

an understanding of 
normal work hazards. 




123456 


limited 


(64) 


a. 


prof essional 


extended 


123456 


limited 


(65) 


b. 


technical 


extended 


123456 


limited 


(66) 


c. 


clerical 


. extended 


123456 


limited 


(67) 


d. 


sales 


extended 


123456 


limited 


(68) 


e. 


services 


extended 


123456 


limited 


(69) 


f . 


skilled 




123456 


limited 


(70) 


g- 


semi-skilled 




123456 


limited 




6. have an understanding of 
the work facilities. 








(71) 


a. 


prof essional 


extended 


123456 


limited 


(72) 


b. 


technical 


extended 


123456 


limited 


\ ( "J J 


c. 


clerical 


extended 


123456 


limited 


(74) 


d. 


sales 


extended 


123456 


limited 


(75) 


e. 


services 


extended 


123456 


1 i mi ted 


(76) 


f . 


skilled 


ext enaea 


123456 


limited 


(77) 


g- 


semi-skilled 


ext ended 


123456 


limited 




7. have an understanding of 
the leave policies. 








(78) 


a. 


prof essional 


very good 


123456 


very little 


(79) 


b. 


technical 


very good 


123456 


very little 


(80) 


c. 


clerical 


very good 


123456 


very little 
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(Pretest/Post Test Continued) 






(81) 


ft 


col pc 


very good 


123456 


very little 


(82) 


e. 


services 


J 

very good 




very xiitxc 


(83) 


f . 


skilled 


very good 


123456 


very little 


(84) 


g- 


semi-skilled 


very good 


123456 


very little 




8. have 


an understanding of 










tne 


insur ance oenei ii ^ • 








(85) 


a« 


pro I essxonai. 


suf f i ci ent 


123456 


insuf f icient 


(86) 


0. 




suf f ici ent 


123456 


insuf I icient 


(87) 


c. 


CI eric ax 


suf f i ci en t 


123456 


insuf f icient 


(88) 


d. 


sales 


SU X X lUXCIlL 


123456 


insuf f icient 


(89) 


e. 


services 


suf f icient 


123456 


insuf f icient 


(90) 


f . 


skilled 


suf f icient 


123456 


insuf f icient 


(91) 


g- 


semi-skilled 


suf f icient 


123456 


insuf f icient 



D. 
1. 



(92-93) 

(94-95) 

(96-97) 

(98-99) 

(100-101) 

(102-103) 

(104-105) 

(106-107) 

(108-109) 

(110-111) 

(112-113) 

2. 



Career Data 

Write the percentage of the total work force 16 years of 
age and over which is involved in the following occupations. 



a. professional 

b. managers 

c. sales 

d. clerical 

e. craftsman 

f. semi-skilled 

g. transportation 

h. laborer 

i. service 

j. household ___ 
k. farm 

a. Elementary education - no special training 

b. High school and some college - technical or some 
business training is needed 

c. college or above 

Using the scale provided above, indicate the educational 
requirements for the following occupations: 



% 
"% 
'% 
'% 
"% 
"% 
"% 
"% 
"% 
"% 
"% 



(Pretest/Post Test Continued) 



(114) 1) x-ray technician 

(115) 2) key punch operator _ . 

(116) 3) sales clerk 

(117) 4) hair stylist 

(118) 5) carpenter 

(119) 6) tool crib attendant . 

(120) 7) electrical engineer 

(121) 8) machinist 

(122) 9) dorm director 

(123) 10) funeral director 

(124) 11) fork lift operator 

(125) 12) offset press operator 

3 Please underline the average annual starting salary you 
believe is accurate for the following occupations. 



(126) 
(127) 
(128) 

(129) 
(130) 
(131) 
(132) 



accountant 

school teacher 

occupational 
therapist 

f i reman 

secretary 



$6,500-$8,000 •$8,300-$8,700 $10 ,000-$l2 ,000 

$9,300-$7,000 $7,350-$8,000 $ 8,500-$ 9,000 

$6,500-$7,500 $7,600-$8,400 $ 8 ,400-$10 , 500 

$4,000-$5,800 $5,900-$8,000 $ 8 , 100-$10 , 000 

$4,000-$5,200 $5,300-$6,400 $ 6,500-$ 7,600 



law enforcement $5 , 000-$7 , 900 $8,000-$16 ,000 $16 , 100-$20 ,000 

4. Please place an X beside your school corporation. 

South Bend 

Mishawaka 
penn-Harris-Madison 



(133- 
134) 5. 



(135- 
136) 6, 



Indicate the percentage of disadvantaged children in your 
school corporation. 

% 



Indicate the cercentage of bilingual children in your 
school corporation. 



% 
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(Pretest/Post Test Continued) 



7. For the following occupations, indicate the projected 
degree of change in employment growth through the 
1980's. 



(137) 


a. 


professional and technical workers 

no change 


123456 


great 


change 


(138) 


b. 


clerical 


no 


change 


123456 


great 


change 


(139) 


c. 


manager , of f icians, 
and proprietors 


no 


change 


123456 


great 


change 


(140) 


d. 


service workers 


no 


change 


123456 


great 


change 


(141) 


e. 


sales 


no 


change 


123456 


great 


change 


(142) 


f . 


craftsman 


no 


change 


123456 


great 


change 


(143) 




semi-skilled workers 


no 


change 


123456 


great 


change 


(144) 


h. 


nonfarm workers 


no 


change 


123456 


great 


change 


(145) 


i. 


farm workers 


no 


change 


123456 


great 


change 
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TAFT JUNIOR HIGH SCHOOL — -^l. 

CKOWM fom conmNUY SCHOOL amniuTm 



OAVXOCTKSS, 



1000 SOUTH MAIN STREET • CROWN POINT. INDIANA 46307 • (219) 663-1507 "27?;,^ 
May 13, 1975 



Mr* Sksl'th 

Ind. Career Pasoiirce 
South fiend^ Indiana 

Dear Mr. Smith: 

Wfe here at Taf l Junior High have been Tery ap- 
preciative of all your help and consideration con- 
cerning our career education prograa thie year. Our 
guidance ataff haa been working on a conprehenaive 
career program at the 7th and 8th grade level to be 
Initiated next jear. 

We have prepared the enclosed booklet for each of our 
staff nembers and thought you night like to have a copy 
to examine. We would like, if possible, forsyou to 
relay any commenlbs that you might have concerning our 
booklet. In the fall we are going to have a career 
center and hope that you might be able to visit us 
sometime then to examine our center and program more 
carefully. . * 




Sharon Harlan 

8th Grade Counselor 



SH:dw 
fhclosure 
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CITY OF SOUTH BEND 



J«rry J. Miller 
Mayor 

Hollis E. Hughes. Jr. 
Executive Director 

David C. Calabria 

Deputy Director 

John H. Tidwell 
Assistant Deputy Director 

Equal Opportunity Officer May 7 > 1975 

Mr. Paul Elliott 

Indiana Career Resource Center 

1209 S. Green lawn 

South Bend, Indiana 46615 

Dear Mr. Ell iott : 

The Manpower <jnd Education Components of the Model Cities 
Program are very grateful to you and all the representatives 
of the Indiana Career Resource Center for participating in 
our recent Career Clinic. We sincerely thank you for the tine, 
effort and materials which you contributed to make it a success. 

Although Model Cities will not be around to sponsor a Career 
Clinic next year, we hope that another organization will make it 
an annual project. 

It was a pleasure working with you on this year's clinic. 
Sincerely, 





Mrs. Mable Robison 




Manpower Planner 



Education Planner 



TL :mr 



State 




Indiana 





Dr. Harold H. Ncglcy Superintendent 



INDIANAPOLIS 46204 



STATE DEPARTMENT OF PUBLIC INSTRUCTION 
ROOM 229 - STATE HOUSE 
AREA CODE 317-633-6610 



Northern Regional Center 
Department of Public Instruction 



635 South Main Street 



South Bend, Indiana 46623 



Mey 2, 1975 



Phone: 219-289-7904 
Alfred Speck. Director 



nr. Gerald Dudley, Director 
:D:)dlana Career Besouroe Center 
1201-09 South Gceenlawn Avenue 
South Bend, j^:idiana 46615 

Dear Jerry: 

Just a note to let you know hew delisted we are with the slide shew 
an the Northern Itegional Service Center. The perfect viord to describe it 
hasn't been invented yet, so we'll have to settle for fantastic. We're 
stae it will be a hit in New Orleans. 

When we started this venture we had only an inkling of the tremendous 
atnomt of effort involved. We really couldn't have done it by ourselves 
and ve a?3preciate all the EXTRA time yovir staff put into the project. What 
makes the presentation so great is the WEy it captures so well the spirit 
of the Center. It will be a tremendous help in the area of public informa- 
tion. 

As in the past, we've enjoyed wca3dng with you in this endeavor. Hc3pe- 
fially, we will be able to help you out in a similar fashion in the near: fu- 
ture. 

Oics again, our heartfelt thanks to you, Jim, Roger, both Pauls, Jill, 
and everjtoch/ else on your staff for all your cooperation, good advice, and 



svf^port. 



Olianks again. 
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31st National Conference, May 11-15, 1 
ASTD Exposition, May 12-14. 1 
MGM Grand Hotel, Las Vegas, 



AMERICAN SOCIETY FOR TRAINING AND DEVELOPMENT 



March 25, 1975 



P.O. BOX S307, MADISON, WISCONSIN J 
PHONE: (608) 274- 



Mr. Paul L. Smith, Jr. 
Career Resource Center 
lUSB Campus 
Northside Boulevard 
South Bend, Indiana 46615 

Dear Paul : 

I enjoyed your presentation of "Career Education Hoosier Style" last 
week. I looked for you in the evening to buy the drink I promised, but 
could not find you at the Hilton Inn. 

Paul, although you are training teachers in the K through 12 grades, and 
we are working with people and instructors above the tenth grade level, we 
have many conmon goals. I hope we can meet to exchange ideas. 

I believe you would gain many valuable contacts by meeting some of the 
members of the Michiana Chapter of ASTD. Their next meeting is April 
14 at the Boar's Head Restaurant '>n Sciith Bend. I aui enclosing a copy 
of the meeting notice along with information about the national ASTD 
organiration. Incidentally, Al Oppenheimer from the lUSB campus is a 
member of the chapter. 



Sincerely yours. 




Vincent A. Miller 
Immediate Past President 

VAM/bjs 
Enc. 

cc: R. Magor 



VINCENT A. MILLER 
IMMEDIATE PAST PRESIDENT 
GENERAL MANAGER, CONSUMER AFFAIRS TRAINING 
WHIRLPOOL CORPORATION, ADMINISTRATIVE CENTER 
O r ^ M ir-n BENTON HARBOR, MICHIGAN 49022 

ERJC i^^^ PHONE (616) 926-5352 

dedicated to the development of human potent/a/ 




Paui H. Sehmueker Middle School 



Mr. Dudley 

Career Resource Center 
1209 South Greenlawn 
South Bend, Indiana 46615 

Dear Mr. Dudley, 

I appreciated the help I received from your center in supplying 
me with necessary materials for our career study in 8th grade 
English at Sehmueker Middle School. 

I had tried to use the center two years ago, but I had some 
difficulty ascertaining information from the staff. 

However, I realized a tremfendous improvement in your staff's 
organization this year. The catalogue and tape was a great 
help I Also, Lorraine was extremely cooperative in aiding me 
and getting materials for me. 

I hope the center continues to develop its full potential. 



56045 Bittersweet Road 



Mishawaka* Indiana 46544 



Larry W. Crabb. Principal 

PENN-HARRIS-MADISON SCHOOL CORPORATION 
MISHAWAKA. INDIANA 46544 



April 14, 1975 



Sincerely, 




Mrs. Coffman 



6C:na 

cc: Mr. Graham 
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— THE CENTER FOR VOCATIONAL EDUCATION 

L ^ The Ohio State University • 1960 Kenny Road • Columbus, Ohio 43210 

^^^^^ Tel: (614)486-3655 Cable: CTVOCEDOSU/Columbus, Ohio 



April 14, 1975 



Mr. Paul L. Smith, Jr. 
Career Education Consultant 
Indiana Career Resource Center 
1209 S. Greenlawn Avenue 
South Bend, Indiana 46615 

Dear Mr. Smiths 

Thank you for your presentation that you delivered 
recently at the Career Education National Forum. The 
response from the participants who attended the forum at 
The Center for Vocational Education has been very positive. 
We know that your thoughtful presentation contributed in a* 
large measure to the overwhelming success of this first 
National Career Education Forum. We had participants from 
over 38 states, Guam, and the Distritet of Columbia registered 
at the forum. 

There wilUDe a roster of the forum participants mailed 
to you within the next two-three weeks. Included in that 
packet will be additional information about the forum mono- 
graphs that will be available incrementally, starting in 
May, with publication being completed by July,- 1975. 

Again, thank you for your presentation. The excitement 
generated during the forum could not have happened without 
interesting programs, inviting displays, and your presentation. 
Those of us who planned the forum were delighted to have you 
with us at the Center and look to your continued involvement 
and lea^dership in career education. 



Cordially, 




AFT/BMB/dw 

ERIC 



CHA»lfSW.PUFF EUG^EDYARDE 

J. E. OBER ELEMENTARY SCHOOL 

GABUTr*KEySE&*BCniBI, OOMIIUNnY SOiOOL DISTUCT 
GAULBIT. DaXANA 46738 
TckphooeFL 7*3112 

April 11, 1975 



Mr. Jim Munich and Mr. Paul Smith 
Indiana Career Resource Center 
1205-09 S. Greenlawn Street 
South Bend, Indiana It.66l5 

Dear Mr. Smith and Mr. Munich: 

Please excuse the delay in writing a "thank you" for 
your career presentation at our school on March 21. My 
thoughts were saying "thanks a bunch" each day; the old 
hands on the typewriter didn't follow through". 

I now have a part time secretary who has been busy 
typing evaluation forms for Career Development Title II 
Special Project; yes, we did get our grant'. And I've been 
busy meeting with the teacHers to fret their unit module 
learning experiences ideas on paper. 

The workshop you conducted has generated some positive 
feelinps and ideas, and I am very grateful to you ^oth. I 
do have another favor though if I dare ask. I copied the 
27 pace hand out you f?ave out at the IPGA Convention 
which explained in detail the Work Values Badger, Career 
Naming, Fantasy Exercise, etc, on our copy machine. It 
will not produce masters, so I was hoping you could send 
me a copy from which I could make masters. I'd like to 
cive a copy to each teacher. , 

Thank you both for your help. I do sincerely appriciate 
your time and efforts on the workshop. I'm enclosing a copy 
of the article which appeared in our local paper this week 
about our career education program next year. 

Sincerely, 

'z^i^. A^4w 

Mrs. Becky Derrow 

Elementary Guidance Counselor 



Enc . :I 
BD: cy 



.i^e-^^ . 





'AzAA^^^ 
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PURDUE UNIVERSITY 

CALUMET CAMPUS 
HAMMOND. INDIANA 46323 



April 2, 1975 



ERIC 



Mr. Paul Elliott 
Indiana career Resource Center 
1205-09 South Greenlawn Avenue 
South Bend, Indiana 46615 

Dear Mr. Elliott: 

I talked with my class in order to get so^e W" °f^ow worth- 
while they thought the J^enrng to have been All agre^^rt^^^ 

shorter period of class time would be better. 

Because the class heartily recommended that ^""^^^^^^ ^^^^ 
?h?s summer enjoy the same l-^f"^"^ ^PP^^^^^^^^iver ti thel^rdue- 
time, inviting you once again t° J^"^ I hope^ha? this meets 
calumet campus to present ysui. «ateriais. I hope 

with your approval. 

X.o.ing ahead to this su-n^r ■;y.=J-V''iusrtoT=H'a datrou?'" 
:rtSrSar=o;fd"en°o:s?ifr-iS4~vIiiAg S%ednelday. auly 16. 
1975 as the target date? 

^y X •'"r fro. you at your earnest^ ^^^el'^lls^. 
^fyoS^woSld cl«i"cf li L a? any ti»e on SUVON. m, extension 

number is 346 . 

Sincerely , 

Charles w. Miller 
Associate professor 
Education Department 

?r CWM/jeh IS-g 



PROJECT HEAD START 
SOUTH BEND COMMUNITY SCHOOL CORPORATION 



635 South Main Street • South Bend. Indiana 46623 • (219> 267-6573 



March 24, 1975 



Mr. Paul Elliott 
Career Resource Center 
Indiana University South Bend 
1203 S. Greenwood Avenue 
South Bendy Indiana 46615 

Dear Paul, 

Thank you very much for bringing the Career Resource Mobil Unit to Purdue 
University •» Calumet Campus on Monday March 17, 1975. 

Thank you, too, for giving the mini -workshop on Career Education. The 
students were able to get a **blrd8 eye view** of what lt*s all about and 
to see what materials are available to them. Two and one-*half hours Is 
too short a span of time to adequately explain Career Education. But 
I think It stimulated their thinking and I hope It will Inspire them to 
seek more Information. 

The drive to Hamniond was so pleasant In the "Impregnable bullet" with 
Carolyn and you. I wish I could travel that way every time I 

Please thank Carolyn for me too. 



Sincerely yours. 




(Mrs.) Martha A. Erlckson, RD 



MAE/cec 




HAROLD OAAADl.tri. D. 



0. MAURlCt CARROLL 
0(f«ci«f. Cl«m«r«i»rtr Of MM 



C.P.ORUNST. 



HOWARD icssur 



MARVWIACCK 
Prrncip*!, C*ntr«l School 



JCRRV DALMAN 



ROICRT OARCL 

Otr«CI«r 

C«mfnuni(y HacrMllttn it E«ue*li*n 



EDWARD tOCOCK 

PrincttftAlf Ltncotn School 



SOUTH HAVEN PUBLIC SCHDDLS 



SOUTH HAVENy MICHIGAN 49090 
Td: 919 937-6191 



March lU, 1975 



Mr. Paul Elliott 
Indiana Career Resource Center 
1201-09 S. Greenlawn Arenue 
South Bend, Indiana U66l5 

Dear Mr. Elliott: 

This letter seizes to express our appreciation to you and 
Mr. Smith for the fine job you did last week in the demonstration 
of career education materials and in the presentation to the staff. 

Your willingness to share your materials and expertise with 
with us was noteworthy, and I only wish it had been possible for 
Mr. Smith to have more time for his talk. 

Enclosed is a clipping from our local newspaper; also the 
evaluation sheets requested by Mr. Smith. 

Once again, our thanks, and hope we can. utilize your advice 
and services in the future. 



Sincerely, 



Maiirice Carroll 
Director of Elementary Grades 





c.c. Paul Smith 

Gerald Dudley 
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NILES COMMUNITY SCHOOLS 

NIIjBS, MICHIGAN 

March 13, 1975 



Mr. Paul G. Elliott 
Career Education Consultant 
Indiana University, South Bend 
South Bend, IN 46615 

Dear Mr. Elliott: 

Thank you for your efforts on behalf of the career education 
workshop last Tuesday. 

The results of the evaluations are most encouraging. Most 
of our staff felt this type of inservices is very worthwhile. 
Many gave us good suggestions for implementing further workshops 
in the area of career education. 

Sincerely, 

Frank V. Nowak 
Director 

Elementary Education 




INDIANA UNIVERSITY at SOUTH BEND 

1135 NORTHSIDE BOULCVAKD 
SOUTH BEND. INDIANA 4661 5 

TEL, NO. 219 — 237-4339 

DIVISION* OK KiniCATlON 



I 



.February 12, 1975 



Mr. Paul Elliot 

Career Education Consultant 

Career Resource Center 

Greenlawn Avenue 

South Bend, IN 



Dear Mr. Elliot: 



I would like to take this opportunity to thank you for 
sharing your knowledge and experience with my Indiana University 
at South Bend class. The students In the class were unanimous In 
their praise for both you and the opinions and Ideas expressed during 
your talk. 

I personally appreciate you taking time to enrich our student's 
university experience as I know the many time demands that are placed 
upon you. 

Thank you again for your participation and your continuing 
efforts and Interests In the field. If I can ever be of any assis- 
tance to you please let me know. 



Sincerely , 



Curtis L. Leggett, 
Assistant Professor 




Education 



CLL ; cw 
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Indiana University Alumni Association 



AREA CODE 219-282-2341 



February 11 , 1975 



Mr. Paul Smith 
Career Consultant 
Career Resource Center 
1825 Northside Boulevard 
South Bend, Indiana 46615 

Dear Mr. Smith: 

Up would like to express to you our sincere appreciation 
for ySur p rtii pation iS our First Annual Education Alumni 
SaJ."^ Without the help of individuals 1 ^ ' 

not have had the quality program that we did have 
been our pleasure in working with you to make this 
a successful one. 

programs such as these help both the ^lu^l Association 
and the lUSB Division of Education to grow and meet the needs 
of the citizens of the State of Indiana. 

Again let .us thank you for all your time, effort and 
cooperation that you have given us. 



we could 
It has 
first try 




Mr. Peter^W. Yoder 
Director of Alumni Relations 
South BejHl"lf)nd Northwest 




rd D. Urbach 
Acting Chairman 
Division of Education 



lUSB 



pWY/FDU:ab 



Winner oj two nati onal Alumni Administration awards for comprehensive excellence in alumni programming 

1«4 



JANE HORTON BALL SCHOOL 



13919 PAMfllSH STKCrr. CCOAR LAKE. INDIANA 4«303 

PHONE: 219-374-S472 



January 9, 1975 



Ms. Kim Powers 

Indiana Career Resource Center 
1205-09 South Greenlawn Avenue 
South Bend, Indiana 64615 

Dear Ms. Powers: 

We at Jane Ball Elementary School in Cedar Lake, Indiana, would 
like to thank you for the very nice In-Service Program you presented 
us with on January 7, 1975. We are beginning to become very interest- 
ed in Career Education and your knowledge helped us a great deal. We 
will need to set down with our faculty and analyse exactly what we 
wish to do in this area. Your presentation has given us an advanced 
knowledge of the procedure we will need to follow in order to accom- 
plish our meeting the needs of our students. 

With the information presented to us on Career Education, I am 
sure we will be able to plan out a most suitable program. Thank you 
very much for the kind of special informatfoK provided our entire 



teaching staff. 




Donald L. Moke 
Principal 



DLM:y 



Purdue University 



SCHOOI. or H U M A N IT I e S . S O C I A I. SCIENCE AND EDUCATION 
WEST I.AFAYETTE. INDIANA 47907 



OFFICE OF THE DEAN 



December 17, 1974 



Mr. Paul Smith Jr. 

Indiana Career Resource Center 

1205-09 S. Greenlavn 

South Bend, IN 46615 

Dear Mr. Smith; 

Those of us In the Humanities Counseling Office who met with you in 
the "career van" wish to thank you for your visit. We ten or eleven 
staff members particularly enjoyed poring over the materials and 
devices contained in the van, and hearing your mini presentation 
on career education. Your enthusiasm is contagious I 

During this hectic holiday time, we are in the "holding pattern" 
with our focus on careers in Humanities Counseling. We are simply 
concluding our career counseling groups, and are in the process of 
evaluating student perceptions of their group experiences. 

Thank you, again, Mr. Smith, for visiting us here at Purdue and we 
will keep you informed of ways in which we carry through with our 
concern for Humanities students and their preparation for the work 
world. 

Sincerely, 




Karen Whitney 

Counselor and Academic Advisor 



clb 
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INDIANA UNIVERSITY at SOUTH BEND 

I •25 MORTMSIUK »OULtVAW> 
SOUTH EF.NU< INDIANA 46615 

TEL. NO. 7 19 Jt?- 

IllVlKiON OK Rim CAT! ON 



November 21, 197^ 



Mr. Paul Smith 

Indiana Career Resource Center 
1201 Greenlawn Avenue 
South Bend, Indiana 

Dear Paul, 

Just a quick note to thank you for your 
excellent presentation on career education to 
members of my Secondary School Curriculum class. 
Your enthusiasm for your work a,nd the Importance 
of th.e issues you raised made a very stimulating 
session. 

I hope that you will be willing to provide 
information on career education to other sections 
of th.e course in later semesters. I would like 
for career education to become an integral part 
of the course. 

Sinc^trely , 



L.C/ames Walter, Director 
Secondary Program 

LJW:br 
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CURTIS W. SANDERSON, Diracfor 



HANCOCK - HENRY CO UNTY COMMUNITY ACTION PROGRAM 
112612 Roce Streef • NEW CASTLE, INDIANA 47362 • Phone 529-4403 



November 19, 1974 



Mr. Smith 

Indiana Career Resource Center 
1201-09 South Green lawn Avenue 
South Bend, Indiana 46615 

Dear Mr. Smith: 

We would like to thank you for your time and consideration 
extended to us on our visit November 8. 

We appreciated all information given and received, and hope 
to implement various career development techniques and 
materials within our own program. 

Thank you again. 



FIELD OFFICE: GREENFIELD, INDIANA 



Sincerely, 



Annabea McKinley , 
Vocational Counselor 
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A lOCALLY GOVERNED WIVATE NON PROFIT AGENCY 
Incorpofoud \n the StoU of Indlono, Dec. 8, 1965 



Nancy Schutz, Librarian 



OFFICE OF THE PRINCIPAL West Ninth Street NORTH MANCHESTER, IND, 46962 



October 31, 197U 



Dr, Gerald Dudly, Director 
Indiana Career Resource Center 
1205-09 Greenlawn 
South Bend, In. U66l5 

Dr. Dudly, 

I would like to express my appreciation to Jim Meuninck and Paul Smith 
who appeared at the Indiana School Librarian Association Area V fall 
meeting in North Manchester, October 16, 197U. Both gentlemen did 
an excellent job and I know many librarians were excited and inspired 
by their presentation. Hopefully, the Center gained as much from 
meeting with our group as we gained from the program. 

Please give my best regards to Jim and Paul, and thank them for the 
fine job they did. 




Librarian 



1B3 




ELKHART AREA CAREER CENTER 



(DtY^ion of Elkhut Community SchooU) 



2424 California Road, Elkhart, Indiana 46514 



October 22, 1974 



Dr. Gerald Dudley and Staff 
Indiana Career Resource Center 
1205-09 Greenlawn Ave. 
South Bend, Indiana 




(219) 264;0771 



Dear Gerald and Staff, 



Thank you so very much for your tremendous help in our 
recent workshop. Many favorable comments were made on the 
organization and the activities. The teachers left with some 
good feelings about career education and some concrete ideas of 
how to integrate it into the classroom. 

Your continued support and active participation in our 
program has been greatly appreciated. 



Sincerely , 



ERLC 
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fa JUNI OR AND SENIOR fflGH SCHOOL PRINCIPALS 
O 



October 14, 1974 



Mr. Paul Smith 
IND. CAREER RESOURCE CENTER 
1205 South Greenlavn Street 
South Bendy Indiana 46615 

Dear Mr. Smith: 

The lAJSHSP Is -very appreciative of the part you 
played In ^at has been referred to as one of our most 
successful curriculum conferences. It Is my opinion 
and that of the Curriculum Connlttee that sessions such 
as yours vlth your expertise as well as your ability to 
facilitate did much to promote the above mentioned success. 
It Is only through the willingness such as yours that this 
association Is able to continue to provide leadership for 
our Indiana schools. 

Again, a most sincere "Thank You" for your contri- 
bution! 




Russell L. Abel 
Executive Secretary 

RLA:ms 
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President 
JOHN O. REED 
Dec«tur Twp. Schools 
7523 iloorefville Rd. 
lit Newton* Indiana 46183 



Vice Preiident 
MAX F. SPAULDING 
Clarksville Middle Sdiool 

101 Ettei^; Lane 
Clarkivilk, Indiana 47m 



Treasurer 
KENNETH 8MARTZ 
Indianapolis Public Schools 

120 East Walnut Street 
Indianapolis* Indiana 4<Q04 



Member of The Indiana Council ol Edncfational Administrative Assodatioos 



Executive Secretary 
RUSSELL ABEL 
UJSHSP 
1100 West 42nd Street 
Indianapolis, Indiana 4fiMII 




DEPARTMENT OF HEALTH. EDUCATION. AND WELFARE 



OFFICE OF EDUCATION 
WASHINGTON. D.C. 20202 



September 26, 1974 



Mr. Paul L. Smith, Jr. 
Career Education Consultant 
Indiana Career Resource Center 
1205-09 S. Greenlaim 
South Bend, Indiana A6615 

Dear Paul: 

Thanks much for your note of August 29, 197A and the carbon of the 
letter from Senator Birch Bayh that you enclosed. I*m sure our letters 
have crossed In the mall, because 1 wrote you and Kim not very long 
ago. That doesn't make any difference. It gives me one more oppor- 
tunity to again thank you for all of the trouble that you and Kim went 
to to bring your display tc us. People are still talking about it 
around here* I hope that we can repay you sometime through doing some- 
thing for you in Indiana. 



Sincerely, 




Kenneth B. Hoyt 
Associate Commissioner 
Office of Career Education 
Bureau of Occupational and 
Adult Education 
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INDIANA UNIVERSITY at SOUTH BEND 

1125 NORTHtlDE BOULEVARD 
SOUTH lEND, INDIANA 4S615 

PUBUC AND KNVIltONlfKNTAL AFTAIIUI PROGRAM 



Septeinber 20, 1974 



Dear Friend of the Older Adult: 

A thank you is very much in order! I so appreciated your 
attendance and participation in the "Brain Storm" session for 
the Title I project, "System of Health Care Delivery to the 
Older Adult". 

Your interest and input are essential for this program to 
become an effective community service. Our workshop session 
was extremely thought provoking. Prom the many agencies 
represented, and, consequently, from the many ideas brought 
before the group, we can now direct our thoughts more specifi- 
cally in terms of organizing and establishing needs priorities 
for educational programs for service personnel, as well as for 
older adults. 

We will continue a working relationship with you. Information 
regarding the developments in this project will be forwarded to 
you in the very near future. 



Thank you again. 



Sincerely, 




Becky Bodine 
Title I 

Project Coordinator 
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[— THE CENTER FOR VOCATIONAL AND TECHNICAL EDUCATION 




Phone (614) 486-3655 



THE OHIO STATE UNIVERSITY 
1960 KENNY ROAD 
COLUMBUS* OHIO 43210 



September 19, 1974 



Dr. Gerald O. Dudley 
Director 

Indiana Career Resource Center 
1205-09 South Greenlawn 
South Bend, IN 46615 

Dear Dr. Dudley: 

Thank you for your reply to my request for infor- 
mation concerning career education efforts in Indiana. 
Your suggestion of Dr. Ruff as a contact person at 
Indiana University-South Bend Division of Education 
and your enclosed flyer are greatly appreciated. 

Sincerely, 



Lorella A. McKinney 
Project Director 



LAM/kb 
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OOMMITTCB ON THK JUDICIARY 
WASHINOTON. D.C. 20510 

September 10, I97U 



Dr. Gerald Dudley, Director 
Indiana Career Research Center 
1205-09 S, Greenlawn 
South Bend, Indiana I+6615 

Dear Dr. Dudley: 

I recently had the opportunity to visit your Mobile Training 
Unit and see the project materials being used in Career 
Education curriculm in Indiana schools. You are doing 
remarkable work in an exciting program, and it is good to 
see the needs of so many Hoosiers being met. I recognize 
the need for adequate fiinding for Career Education and will 
make every effort to see that these needs are met. It is 
imperative that this program be allowed to continue. 

Kim Powers and Paul Smith are fine representatives for the 
Career Resource Center • It was a pleasure to tallc with 
them. 

If I can be of further assistance to you in this or any 
other matter, please don't hesitate to let me know. 



Sincerely, 




Birch Bayh ^ 
United States Senator 



ERIC 



Septexnoer 6, 1974 



Dr. Gerald Dvidley 
Indiana Career Resource Center 
1205 S* Greenlawn Ave* 
South Bend, Indiana 46615 

Dear Dr# Dxadley, 

I just want to thank you and your staff again for the courtesy 
you extended to me when I visited your Center on September 3, 
1974 • You were all most generous with yotir tisna and your 
facilities. Yoxir eacperience and ea^rtise in developing your 
Resource Guide will prove valuable to me as I am developing 
our own Guide for the State of Michigan. If I run into dif- 
ficulty, I may have to call you again. 

I hope the final stages for the printing of your Guide will 
go well, and I will look forward to receiving a copy. When 
we have our Gxiide printed and disseminated in the summer of 
1975, we shall send you a copy for your file. 

Thamks again. 



Sincerely yours. 




Bonnie Giffin, 

Project Coordinator 

Career Education Resource Guide 

4400 Mztndalay 

Royal oak, Michigan 48073 



BG:ss 



INDIANA UNIVERSITY at SOUTH BEND 



IttS NO«TMSn>S »OUUIVAU> 



SOUTH BtNP, INDIANA 4ftClS 



PUBUC AHJ> KNVXRONMnfTAL ATFASMM mOQIlAM 



.TKL. NO. tif— ata-ai«i 



September 5, 1974 



Hr» Paul Smith 
lUSB Career Re sour de Center 
1201 Greenlawn Avenue 
South Bend, IN 46615 

Dear Mr. Smith: 

I want to take this opportunity to thank you for sharing 
some time in your schedule with me* 

Your interest expressed in the System of Health Care 
Delivery to the Elderly project under the direction of the 
School of Piiblic and Environmental Affairs at Indiana University 
at South Bend, is most gratifying* 

I hope to have a continued Informative and working 
relationship with you to inqplement this educational program. 



Sincerely, 



Becky Bddine 
Coordinator 
Title I Project 




BB:pc 
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RICHARD M. CLOWES, Superintendent 



Septanber S, 1974 



Dr. Gerald Dudley, Director 
Indiana Career Resource Center 
1201-09 South Greenlawn Avenue 
South Bend, Indiana 46615 

Dear Dr. Dudley: 

In a communication on a related matter to Dr. Kenneth Hoyt, Associate 
Commissioner, Office of Career Education, United States Office of 
Education, I asked if he could recommend half a dozen to ten of the 
best career guidance centers of which he was aware in the United 
States, Your center was one suggested by him. 

As the Office of the Los Angeles County Superintendent of Schools is 
attempting to give some leadership to school districts in the area of 
career guidance programs and centers, I am looking for descriptive 
materials, either written or in the form of slides, filmstrips, etc., 
on the operation of career centers and the materials used which we 
could use for inservice programs for district personnel in establishing 
first-rate career guidance centers and programs, I am particularly 
interested in how the students avail themselves of the services of the 
career center. In Los Angeles County, some students are brought in by 
subject matter teachers for seminars. on subject related occupations. 
Other centers are used by the regular school counselors, and still 
others are under the direction of the vocational education director. 

Any help you can be to us will be greatly appreciated. 




Kenneth P, Blanche, Consultant 
Division of Program Evaluation, 
Research, and Pupil Services 



mh 
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LOS ANGELES COUNTY EDUCATION CENTER • (213) 922-6111 
9300 EAST IMPERIAL HIGHWAY • DOWNEY, CALIFORNIA 90242 




DEPARTMENT OF HEALTH, EDUCATION. AND WELFARE 



OFFICE OF EDUCATION 



WASHINGTON, D.C. 20802 



Septeniber 3, 1974 



Ms. Kim Powers 
Mr. Paiil L. Smith, Jr. 
Career Education Consultants 
Indiana Career Resource Center 
1205-09 S. Greenlawn Ave. 
South Bend, Indiana 46615 

Dear Paul and Kim: 



Please forgive my delay In writing to express my thanks to both of you. 
Things have been more than slightly hecLlc since your visit here, and 
I sinqply have not found the time to write. My lateness in no way is an 
e:q>resslon of any kind of lack of appreciation for your efforts. Rather, 
it is simply ray own inefficiency. 

Obviously, since you were both here, I do not need to tell you that the 
ilndlana Career Resource Center Mobile Van was tremendously well re- 
ceived here in Washington. Our records indicate that more visitors 
actually Inspected the materials in your van than expressed specific 
Interest in any of the other career education materials Included in the 
USOE display. I, too, was Impressed with the contents of your van. The 
fact that, almost without exception, the materials you had on display 
were ones "homemade" by classroom teachers Is, in my opinion, the very 
best illustration you could have of the career education concept. There 
is no doubt in my mind but that these materials will be extremely useful 
as "starter idaas" for other teachers throughout the State who express 
some interest in career education. 

Impressive as the materials were, you two, as individuals, were even 
more impressive to me than yoiu: van with all its contents . Your obvious 
enthusiasm for the career education concept was refreshing and rewarding 
for me to see - especlal}.y on the day of the Senator's visit when most 
of my time was being devoted to answering some of our "enemies". If 
I could have talked all the top decision makers in HEW into visiting both 
of you and your display, I have a feeling that the combination would have 
been most positive and helpful. I especially appreciated the courteous 
and unhurried manner in which you greeted visitors to the van and your 
thoughtfulness in responding to their questions, iou did a very great 
deal for career education's "public relations" image among some impor- 
tant people in OE. 





SOUTH BEND COMMUNITY SCHOOL CORPORATION 
WASHINGTON HIGH SCHOOL 

4747 WEST WASHINGTON STREET • SOUTH BEND, INDIANA 46619 



0^/ic« ol ffi* Prindpol 



August 29, 1974 



Mr. Paul Elliott 

Career Resource Center 

Indiana University, South Bend Campus 

South Bend, Indiana 



Dear Mr. Elliott: 




Re: Special Bell Telephone Hook-up 



Washington High School, located on the west side of South Bend, Indiana 
serves approximately 1650 students in grades 9-12. In the spring of 
1974 the school was approached by Mr. James Meuninck and provided 
with details concerning special utilization of a two-way telephone 
hook-up allowing for conversation between students in the class and a 
pre-arranged resource person. The administration agreed to approach 
various, departments within the school to determine if this project 
might ha^e tisefulness as a teaching tool. It was finally decided that 
we would use one of our social studies classes called "Man and His 
Environment," an ecology class, and a physics class. We also asked 
students within these classes to supply us with the nam^s of resource 
people that they would like to engage in conversation. The students 
also developed questions that they might ask these people. This infor- 
mation was then relayed to Mr. Meuninck, and preparations were made by 
the university to acquire resource people who would participate in this 
project. Eventually Mr. Meuninck was able to get a commitment from 
Congressman John Brademas to discuss environmental concerns with the 
students, and from Dr. James Piiowaty, a physics instructor at Indiana 
University, South Bend, who was to answer questions concerning the 
physical sciences. 

At a pre-designated date and time students were then given the oppor- 
tunity to dial and talk directly with authorities in each of these two 
fields. It was very obvious that both the students and their teachers 
were very excited to be given this opportunity. For approximately one 
half hour each class participated in discussions with these two individ- 
uals. This kind of direct relationship with the resource proved to be 
not only an exciting experience, but also a memorable learning experience. 
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Mr. Paul Elliott 
August 29, 1974 
Page 2 



It is the hope of the Washington High School students and staff that 
the- university will supply our school with the special equipment 
necessary for this resource teaching tool on a permanent basis. We 
would plan to use the hook-up in classrooms situated around the build- 
ing and also in our career resource material center. 



Sincerely, 




Robert Million, Principal 
RM:pc 



181 




TbisliLOp dlwenger liigli sclxool 



August 29 • 197^ 



Paul G. Elliott 

Indiana Career Resource Center 
1209 South Greenlawn Avenue 
South Bend, Indiana 46615 

Dear Pauli 

Thank you for your note and brief description of the prospectus 
you planned for Bishop Dwenger High School, 

We have a faculty meeting scheduled next week, so we plan to 
present it to the teachers at that time. After getting their 
comments we will let you know more about arrangements for the 
presentation, 

Cathy and I enjoyed our time at the Career Resooarce Center and 
appreciate all your efforts on our behalf, 

^IJicer^j/, 
JT^hl^np Shehr, O.S.C. 



800 EAST WASHINGTON CENTER ROAD * TEL. 483-1108 ) * FORT WAYNE. INDIANA 46825 
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OOMMITTCK ON THE JUDICIARY 
fASHINOTON, D.C. 20510 

August 26, igT^^ 



Dr. Gerald Dudley, Director 
Indiana Career Research Center 
1205-09 S. Greenlawn 
South Bend, Indiana U6615 

Dear Dr. Dudley: 

Last Thursday I had the opportunity to visit your Mobile 
Training Unit and see the project materials being used in 
Career Education, curricxiltm in Indiana schools. You are 
doing remarkable work in an exciting program, and it is 
good to see the needs of so many Hoosiers being met. I 
recognize the need for adequate fianding for Career Educa- 
tion and will make every effort to see that these needs 
are met. It is imperative that this program be allowed 
to continue- 

Kim Powers and Paul Smith are fine representatives for the 
Career Resource Center. It was a pleasure to talk with 
them. 

If I can be of further assistance to you in this or any 
other matter, please don't hesitate to let me know. 

Sincerely, 
Birch Bayh 

United States Senator 



VANCE MARTKE 



COMMITTEES: 



INDIANAPOLIS, INDIANA 4aa04 



407 FKDKRAL VUILDING 
HAMMOND. INDIANA 4S9IO 



■TATK OFFICE* 
447 PCDKRAL •UILDING 



INDIANA 



'2tniUh ^iaUs ^enale 



WASHINQTON, D.C. 20510 



August 22, 1974 



VBTCnANS AFFAinS. CHAINMAN 

CDMMCIICC 
SURFACE TRANSFORTATION. CMAlNMAN 
FREIGHT Car SHORTAGE. CmAINMAN 
AVIATION 

GREAT LAKES-ST. LAWRENCE SEAWAY. 
CONSUMERS 

COMMUNICATIONS 

FOREIGN COMMERCE AND TOURISM 
FINANCE 

SFECIAL COMMITTEE ON AGING 
JOINT COMMITTEE ON REDUCTION OF 
FEDERAL EXFENDiTURES 



Gerald 0. Dudley, Ph.D. 
Indiana Career Resource Center 
1205 S. Greenlawn 
South Bend, Indiana 46615 

Dear Dr. Dudley: 

Thank you for taking the time to write to give me 
the benefit of your personal comments and advice. 

I share your views and will reflect them as the 
Senate debates and votes on this particular issue. 

I am glad that we are in agreement and hope you will 
continue to convey your thoughts to me. 



Sincerely , 




Vance Hartke 

United States Senator 



mi 



UNIVERSITY OF MINNESOTA Department of Counseling and 
TWIN CITIES Student Personnel Psychology 



139 Burton Hall 
Minneapolis, Minnesota 55455 



August 6, 1974 



Mr. Gerald 0- Dudley, Director 
Indiana Career Resource Center 
120509 South Green Lawn 
South Bend, Indiana 46615 

Dear Gerry: 

It was good talking to you in New Orleans. I am pleased 
that I am on your mailing list and will look forward to 
receiving not only back issues of your newsletter but the 
new ones that are coming out. I am sorry that I have not 
yet had a chance to listen to the cassette but hope to 
do so shortly. Thank you for sending me these materials 
and do keep in touch. I am especially interested in the 
whole career resource center movement and as a vehicle 
for career development implementation and am especially 
interested in keeping in touch with what you are doing. 

Best regards. 



L . Sunny, Hansen / 
Professor and Cnairperson 
Steering Committee, Counseling and 




Student Personnel Psychology 



LSH: jd 
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THE TUBJIIC SCHOOLS of SPRINGFIELD, MASSACHUSETTS 



Dr. Gerald Dudley 
Career Resource Center 
1205-9 South Greenlawn 
South Bend, Indiana 46615 

Dear Gerry: 

This is just to thank you for your material. I will review the 
material you gave me and hope that we can find ways of working in 
mutually satisfactory programs for the benefit of the Youths in Indiana, 
and Massachusetts. 



OFFICE OF SCHOOL INDUSTRY PROGRAMS 



Norman T. Halls 
Coordinator 



Central Office 



July 31, 1974 



195 State Street 



01103 



Sincerel" 




Norman T. Halls 
School-Industry Coordinator 



NTHrpam 
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INDIANA UNIVERSITY at SOUTH BEND 



lt>5 MOIITHBIUE BOULEVARD 



SOUTH BEND, INDIANA 46615 



DIVISION OF EDUCATION 



TEL. NO. 2t9 2 a 2-2 3 4 



July 5, 197^ 



Dr. Gerald Dudley 

Director of Indiana Career Resource Center 
1209 Greenlawn Avenue 
South Bend, Indiana ^6615 

Dear Gerald: 

For the past two years students In my classes have taken 
tours of the Indiana Career Resource Center, These tours 
have been arranged and conducted by Ms. Carol Berry. I 
would like to reinforce your already high regard for the 
fine work she is doing for the Center. Each time the students 
have come back to class excited about the materials and 
services available through the Center but they never fail to 
comment on Ms. Berry's enthusiasm and committment to career 
education. They appreciate the clarity of her presentation; 
she is genuinely interested in and seems to be able to help 
each of the unique individuals who make up these classes. 

It should be noted also that these tours have always been 
at hours which could be considered inconvenient but Carol 
has never been hesitant in her willingness to be available. 
Moreover, all that Carol Is and does seems to be representa- 
tive of the entire Career Resource team. I appreciate every- 
thing you are doing to enhance teaching/learning at Indiana 
University at South Bend. 

Sincerely, 




Judith A. Redwine 

Assistant Professor of Education 



JAR:br 
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riM Metropolitan School District of Wayne Township, Marion County 



DR. SIDNEY SPENCER 



SUPERINTENDENT 



Adminiftrativa OfficM 
1220 South High School Road 
Indianapolis, Indiana 46241 
Talaphona: 244-2478 



July 5, 1974 



Dr. Gerald Dudley 
► Director Vocational Education Division 
Indiana Career Resource Center 
1205-09 S. Greenlawn Avenue 
South Bend, IN 46615 

This is a note of appreciation on behalf of Mr. Paul 
Smith who conducted a career In service program for me recently. 

Mr. Smith is an excellent representative for your division. 
His enthusasium and involvment in his work is contagious and his 
approach is stimulating. 

I was very pleased that your department consented to render 
this requested service and certainly appreciate the manner in 
which the program was conducted. 



Yours truly. 




Harold Graham 
Elementary Coordinator 



HG/ss 
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Southeastern In ok an a Vocational School 



VERSAILLES, INDIANA 47042 
AREA CODE 812-689 5253 



June 4, 1974 



Dr. Gerald Dudley, Director 
Indiana Career Resource Center 




Indiana University - South Bend 
South Bend, IN 46600 

Dear Dr- Dudley: 

I have just completed reading an article on the Career Resource Center 
in a recent issue of the Hoosier Schoolmaster . It occurred to me that 
teachers in Southeastern Indiana would benefit from the information that can 
be made available through the mobile unit. Is it possible that the unit can be 
brought as far away as Versailles for a day long in-service program for 
teachers ? 

I am the principal of the Southeastern Indiana Vocational School at 
Versailles, One of the continuing challenges we face is to keep area teachers 
aware of the relationship between schools and careers and more specifically, 
the role vocational education has in preparing people for careers, I believe 
exposure to your program would be a valuable experience to teachers in this 
area and it may well cause them to gain a new perspective on vocational 
education. 

Schools in this area will be closed on October 24 and 25 next Fall for 
professional days. Many teachers in this area are interested in participating 
in a professional activity close to home. If it is possible for the mobile 
unit to be brought to Versailles, October 24 would be a good day for us to 
get a good number of teachers involved. 

Please let me know what the possibilities are for coming to Versailles 
on October 24. 




Sincerely yours, 



JD:dh 



P,S. I enjoyed the article and I believe you and your staff should be 
commended for providing a much needed service. 



TRAININC TODAY'S YOUTH POR TOMORROWS JOBS 
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INDIANAPOLIS 46204 



Department of Public Instruction 



Northern Regional Center 



635 South Main Street 



South Bend, Indiana 46623 



Phone: 219-289-7904 
Alfred Speek, Director 



June 16, 1975 



Roger Penrose 
Graphic Arts Consultant 
Indiana Career Resource Center 
1209 South Greenlawn Avenue 
South Bend, IN 46613 

Dear Roger: 

The State Placement Conference program you helped Dick 
Wysong put together was excellent and certainly exemplifies 
the image we like to project from the Northern Regional 
Service Center 

Many thanks for your assistance. 
Sincerely, 




Alfred"^E. Speck, Director 
Northern Regional Service Center 



AESrmjb 



cc: Dr. Gerald Dudley 
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635 South Mam Street 



South Bend. Indiana 46623 



June 16, 1975 



Phone: 219-289-7904 
Alfred Speck, Director 



Roger Penrose 
Graphic Arts Consultant 
Indiana Career Resource Center 
1209 South Greenlawn Avenue 
South Bend, IN 46613 

Dear Roger: 

Many thanks for the excellent technical assistance and super help 
in putting together the program for our State Conference on 
Placement. 

I am extremely pleased with the results of the program, and even 
more pleased with the great cooperation you gave me. You^re a 
pleasure to work with! 

Thanks again. 




Richard M. Wysong 

Federal Projects Coordinator 



RMW:mjb 



cc: Dr. Gerald Dudley 
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Polk-Iincoln-Johnson School Corporation 
Urey Middle School 



406 Adams Street 

Walkerton, Indiana 46574 




Phone 586-3184 
Area Code 219 



August 29 1374 



Ma. Atx Sowers :■. Mr. Paul Elliot 
Indiana Career Resource Center 
1205-09 South areeenlawn 
South Bend, Indiana 46615 

Dear Kim and Paul: 

On behalf af elementary and middle school teachers of the 
Polk-Lincoln-Johnson School Corporation, we would like to express 
our appreciation for the outstanding program you presented to us. 
We feel that it was well-received by the teachers and instilled 
a genuine awareness within them for the need for career education 
in the school curriculum. We hope to put to use your materials . 

Please find enclosed the article which was printed in 
the walkerton Independent News OOMcerning the program. 

Looking forward to working with you and your facilities 
in the coming year. 




Sincerely, 



Richard iiickbush 

Principal, Jrey Middle School 




'Jerome Fleischer 
Guidance Counselor, Qrey ]yiiddle 
School 
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Porter County Career Education 



Parfidpaflng Schools: 
Porier Couniy Schools 
Dunelond School Corp. 
Portoge Twp. Schools 



507 CAMPBELL STREET l/^ Volporoho Commumfy Schools 

VALPARAISO. INDIANA 46383 f \ Region "A" 

Phone (219) 464-2415 Comprehensive Manpower Confer 

(219) 464-4861 



MICHAEL T. VlETTl 
Director 



July. 7 , 1975 



Dr. Gerald Dudley 
Indiana Career Resource Center 
1205-09 S. Greenlawn Avenue 
South Bend, IN 46615 



Dear Dr. Dudley: 



I wish to extend our sincere thanks for your staff presentation 
during our Porter County Career Guidance Workshop . From the 
reactions of the participants , we are planning to seek your 
assistance during this coming school year in the development of 
career progr ams involving the various schools , elementary through 
high school. 

Enclosed please find the information on Career Clusters that Dr. 
Worthington presented and the evaluation forms completed by the 
participants . 



Thank you for the excellent program. 




H. Stephen Hewlett 
Career Consultant 



HSH/df 
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Cor'^f?' C on^ulfonis: 

H. Sfepbnn Hewleff 
(219) 464-^2415 

^1-1-1/ Hollenbaugh Jl,^. 
V j/9) 762.65/? exi. 328 



APPENDIX N 



NEWSPAPER CLIPPINGS 



Career Women 'Need Help 



By NANCY SL'LOK 

Tnbune Staff Wntcr 
The community needs more 
than schools to assist in the 
career dcvelopirient of youths: 
It needs persons involved in 
business and industry, families 
and public service agencies, 
accordmg to Df. Gerald a 
Dudley, director of the Indi- 



ana Career Resource Center. 

He was one of several 
speakers this morning at a 
breakfast program titled 
"Women in Careers: Past, 
Present and Future." The ev- 
ent was held in conjunction 
with National Career Guid- 
ance Week that ends Saturday 

Women arc conditioned al- 
most from infancy to aspire 
for the role of mother and 
housewife, said Dr. Marcia 
Kimmel, assistant professor of 
education at Indiana Universi- 



ty at South Bend. Acceptable 
jobs for women traditionally 
have been teachers, nurses 
and clerical personnel, she 
continued. 

Leadership abilities and 
competitiveness are stressed 
for young boys, while girls are 
motivated to avoid success 
because a ''husband, home 
and family are said to be nec- 
es,sar>- for a woman to fulfill 
herself," Dr. Kimmel said. 
Service Trade Openings 

Eli Miller, general manager 
of the South Bend-Mishawaka 
Area Chamber of Commerce, 
said there is a 'Hremendous 
opportunity for women local- 
ly" because the area is shift- 
ing from industrial to service 
businesses. 

"Service trades are always 
looking for females," he add- 
ed 

Girls and women need lo be 
encouraged to finish their edu- 
cation in order to compete in 
the job market, according to 
Dr. Walt P. Risler, acting di- 
rector of continuing education 
at lUSB. Continuing education 
today is concerned with meet- 
ing the needs of the mature 
woman, he said. 

He admitted there are prob- 
lems for the woman who re- 
turns to school after several 
years' absence to have and 
raise a child. A woman "is 
penalized" when she tries to 
return, he explained, and she 
has difficulty retrieving for- 
mer college credits. 

Opposite for Men 

The opposite is true for 
men, he said. A man can leave 
school for several years to 
serve in the armed forces, and 
when he returns he not only 
receives all his old credits, but 
is given six additional credits 



for the time he served. Per- 
haps women should be given 
credit for their roles as wife 
and mother, Risler suggested. 

Ms. Bonnie Hambright, pub- 
lic relations and field repre- 
sentative for the Indiana Em- 
ployment Security Division, 
said great opportunities exist 
for women in industry, but ed- 
ucation is needed. Girls tradi- 
tionally have been advised not 
to take mathematics and 
science classes, but those are 
the classes needed to advance 
in industry, she said. 

Ms. Hambright also said 
something needs to be done 
about changing job titles in 
industry to take out the word 
"man" in jobs that are being 
opened to women. 

A Place in Politics 

Women have a place in poli- 
tics, stated Ms. Janice Patton, 
director of Human Relations 
and Fair Employment for 
South Bend. The women who 
already have governmental 
jobs are "just a drop in the 
bucket." she said, and male 
attitudes have to be changed 
to open more opportunities for 
higher jobs for women. 



The 15 women m the audi- 
ence agreed to form a task 
force on career development 
of girls and women in the 
South Bend-Mishawaka area. 
Problems facing girls and 
women in education and em- 
ployment will be identified bv 
the task force, and suggestions 
for improvement will be devel- 
oped. 

Dr. John Kromkowski. di- 
rector cf Human Resources 
and Economic DevelopnuMit 
for South Bond, pledj;e(i sup- 
port for the task fon'C a rut 
recommended that the task 
force miike 'specific ri'aitn 
mendations lor acti(»n ihmuuh 
the office of Ms. Paltun 
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Women's Career Center fo 



B\ NANCY StLOK 

Tnbum' Staff WntiT 

s A ni*u sorvite a^i'nty 
uoared to helping uomon with 
job-rolaled problems will i)pfn 
Monday at the YWCA. S()2 N. 
Lafayette Blvd. The Women's 
Career Center, a non-profit 
volunteer organization, is* rre- 
pared to assist women who 
want a job but need help in 
preparing for it. or who need 
U) brush up on their job-seek- 
ing skills, or who need to de- 
termine if they really want to 
enter the job market A grand 
opening eelebration will be 
held from 1 to 5 p.m. Monday 
a! t\u^ VWCA. The center will 
be i»pen from 1 to 5 p.nv Mon- 
da>s and 9 a m to 1 p m. 
Wedne.sdays at the Y\VC.\. and 
from i) to 10 p m Tuesdays and 
Thursda\s al the Indiana Ca- 
reer iiesourre Center. 1209 S. 
(in enlawn Ave 
Pat Isarrett, board member, 
said the center is not an em- 
ployment agency. It is a ser- 
viee agency set up to handle 
the special problems of work- 
mn v^anwiw such as lacic of 
st'lf confidence when seeking a 
job ANo. she continued, work- 
ing mothers have problems 
that often are not considered 
b\ enployment agencies, such 
as th<' need for affordable day 
care for their youngsters. Ms. 
(".ii ulvn M( (^uire. another 
bo.ird member, said staff 
menib«'i> at thi' Career Center 
not nnl\ ( an help women over- 
{(nr,»* some of their problems, 
but \hv\ can ni.iki' referrals to 
ntrii-r .<i:rneu '- th.il offer mt- 
\iti - Uifl :i\ailable at th'^ Ca- 
reer Cent IT 

Ser\lces for Women 
'•\V( ufit r -tTMre.N for wom- 
en whn .ire not exactly sure 
AmV what fhey want to do." 
( \plaintil Dr Mareia Kimmel. 
preMdenl of the Wimien's Ca- 
reer CiMiter 

\in(jng the sei\ues offered, 
hi- said, are vocational test- 
.im carerr ei)iin.seling. suppt)rt 
L:roups for women experienc- 
u\C similar jJiobU-ms and 
naming lo update n>h-s(M'king 
skills, such as inlcrvieumg 
and rc Slime writing 

• We are pn'pannl to di-al 
wih- woinrn from ail b.ick 
IToU.'is. all raees. all ediK a- 
tional 'evels and all ahiiitii's/ 
>\U' added 



Women who seek assi.stance 
at the Career Center will not 
he forced into entering the job 
market, several of the board 
members emphasi7ed. Intake 
personnel and counselors can 
help a woman to recognize all 
available alternatives in order 
to make up her own mind 
about her future plans. 
Job Need Varies 

For some women, employ- 
ment is a necessity, but for 
others it is not. Ms. McGuire 
pointed out. 

• \Ve won't dow-ngrade hom- 
emaking or community ser- 
vice as a career." added Ms. 
Margaret McCandless. board 
member. 

Community ser\'ice on a vol- 
unteer basis sometimes is in- 
valuable for a woman, said 
Ms. Barrett. Some women who 
haved worked extensively as a 
volunteer may be unaware of 
how to list that experience on 
a resume when seeking a job. 
.she said. The Women's Career 
Center can help women to ev- 
aluate skills to be hsted on 
. resumes, she said. 

Some Women Feel Guilty 

Al.so. she said, staff mem- 
bers at the center are pre- 
pared to help women entering 
the job market on a part-time 
or temporary basis either in a 
professional or non-profe.ssion- 
al field. 

Dr Kimmel said .some wom- 
en experience guilt feelings 
about working, even if employ- 
ment is a necessity. There is 
.jlwavs the question of wheth- 
er the wom.in wouldn't rather 
be home with her children, .she 
t»xf)lame(l 

And the ultimate re.spon.si- 
hility for taking the children to 
the denti.st. keeping up with 
the housework and preparing 
the meals rests with the moth- 
er, even if she is working out- 
side the home. 

W omen Help Others 

Women with guilt feelings 
may be able to lielp each other 
in the sujiport groups offered 
l)y the center, according to the 
board members. 

Skill courses and support 
L;rmips will stai1 at the end of 
thi«- monlh. .said Ms Barrett. 
Skill ('(UJrses will include as- 
sert ivene.ss training. J()b-get- 
ting skills and 



Suppoil tentatively problem 
solving, groups will be geared 
to emotional problems related 
to employment or employ- 
ment-seeking. The support 
groups will consi.st o! women 
with similar problems who 
may be able to help each other 
by sharing their common ex- 
periences and telling how they 
solved their problems. 
Staff Members Experieneed 
About 25 women will be 



.serving in vanou> capacilu"- 
at the Women's Career Cen- 
ter, and everyone involved h.i> 
at least a bachelor's degree, 
according to Dr Kimnit-l 
Many of the women are in tin* 
process of working on t hen- 
master's degrees 

Ms. Barrett stressed that 
the staff members themselves 
have experienced employ- 
ment-related problems, and 
they have first-hand experi- 



Open 

ence in dealing with such prob- 
lems 

And. said Or Lillian Stan- 
ton. secretary, an important 
a.spect of the center is that it is 
"women helping women." 

Other officers of the center 
are Paula Auburn, treasurer: 
Laren O'Neil. vice-president, 
and Jill Soens. co-ordinat<»r. 
Other board members are Lois 
Miller. Phyllis Ledoux and Sue 
Flower 
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Career Week Places 
Emphasis on Women 



National Career Guidance 
Week begins today, and the 
local emphasis will be on 
••Women in Careers: Past, 
Present and Future " 

The Indiana Career Re- 
source Center. 1205-09 S. 
Greenlawn Ave., will sponsor 
a week -long workshop to high- 
hght the various aspects of 
career guidance: 

lie Gecalii 0. Dudlev. direc- 
t or of the Career t/eso u r e e 
Center. >aid in a letter of ex- 
planation thai It has ''recently 
become clear that girls and 
women often must overcome 
stereotyped self-images, a 
lack of rncnuraueinent and 
limited oppoil unities in their 
attempts to find a rewarding 
place iti the world of work." 

The Career Resource Cen- 
tor. pudiey said, vihich serv es 
as a liaison between schools, 
businesses and community 
members, has a special re- 
sponsibility for the career de- 
velopment of women. 

*'\Ve have decided that our 
project for Natjonai Career 
(iuidanre Wi rk will he Ui iden- 
tify and inttialr a lask Uhkt im 
the can-er (lr\ ' inpuu ril of 
girls and women in the South 
Bend MiMiawaka Area." pud- 
lev said 

*^he purposes of the tnsk 
force, he ccmtmued. uill be to 
identif\ prfjblcm areas which 
may interim- with can'er de- 
velopmcnl of girls and uoirien 
locally, and to locate possible 
sources i\i nicdiatioh and pre- 
sent these to seiectnd groups 
with suggestions for action 

Paul Smith and Mrs fictty 
Morrison, both of the Career 
Resource Center, will mi'ct 
Tuesday morning with women 
from varums segnu rits of the 
' community to discuss the initi- 
ation of the Task Force. 

Listed on the program of 
the breaklast meeting at the 
Hiival Inn arc Dr. John 



Kromkowski, director of Hu- 
man Resources and Economic 
Development for South Kend; 
Dr. Marcia Kimmel, assistant 
profes.sor of education at Indi- 
ana University at South Bend; 
Ell Miller, general manager of 
the South Bend-Mishawaka 
Area Chamber of Commerce; 
Dr, Walt P. Risler, acting di- 
rector of Continuing Educa- 
tion at ll'SB; Ms. Bonnie 
Hambnght. placement repre- 
sentative for the Indiana Em- 
ployment Security Division; 
Ms. Janice Patton, director of 
the Human Relations and Fair 
Employment Practices Com- 
mission, and Dr. Eldon E. 
Ruff, chairman of the Division 
of Education at ICSB. 

Workshops throughout the 
week will be designed for stu- 
dent teachers, manpower per- 
sonnel, faculty members and 
area high school guidance per- 
sonnel. 

Graduate students from 
fUSB's coun.seling and guid- 
ance program will serve as 
facilitators for a life planning 
prcjgram Mi.ss Kim Powers 
and Miss Carol Barry of the 
Career Resource Center will 
serve as workshop leaders. 



Dr. G. O. Dudley 
To Join Panel- 
On ^'"areer Plans 

Dr. Gerald 0 Dudley, con- 
sultant to the Indiana Career 
Resource Center. 1205-09 S 
Greenlawn. will participate in 
a panel di.scussion concernmg 
career education programs. 
Feb. 24 during the Midwest 
regional meeting of the Col- 
lege Entrance Examination 
Board (CEEB) m Chicago 

Dudley also an a.ssociate 
profes.sor of education at Indi- 
ana University at South Bend 
(lUSB). 

The center is one of 25 ca- 
reer education programs in 
the country to be included m a 
report on "Bringing Education 
and Work Closer Together." 



Federal Funds Go 
To Career Center 



The Indiana Career Re- 
source Center, 1205-09 S. 
Greenlawn Ave., has received 
a federal grant of $125,000 to 
continue operations as a state- 
wide project to develop career 
education and disseminate ca- 
reer guidance services and 
materials throughout Indiana. 

The grant, the sixth consec- 
utive one for the center, is 
distributed by the Vocational 
Education Division of the 
State Department of Public 
Instruction. Penn-Harris-Mad- 
ison School Corp. ser\'es as the 
fiscal agent for financing of 



the center. 

The center provides in-ser 
vice training throughout Indi 
ana to teachers, counselor: 
and superintendents in ele 
mcntary, secondary and post 
secondary schools. 

The first of its kind in tht 
country, the center originatec 
out of a concern for the lack oi 
adequate career guidand- for 
students who mow dircf tl> 
from high .scliool to work 

Us activities art- co urdu'c'ii- 
cd by the dix ision of cdut at ion 
at Indiana University a? Smith 
Rend. 
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Teachers' tools 



Using puppets was part of a "career 
awareness" workshop conducted for teachers 
at Central Elementary School yesterday. New 
materials available for classroom use were 
discussed with representatives of the Indiana 



Career Resource Center, South Bend. Pic- 
tured with puppets are (from left) Barbara 
Meyer, A/Vargaret Warren, Betty Turner, who 
organized the program, and Bill Wicke. — 
News* Dispatch photo, Jim AAessina. 



Educators Sketch 
Job Role Change 

By GERALD LUTKUS 

Tribune Staff Writer 

The problems of changing attitudes about vocation- 
al education and men and women entering non-tradi- 
tional Jobs and job training programs were at the 
heart of the discussionTuesday night between three 
area educators and members of the South Bend 
Chapter ot Woman's American Organization for Reha- 
bilitation Through Training (ORT). 

"Many of the guys and girls entering non-tradition- 
al classes usually last about two weeks because they 
can't stand the rattle," Richard Morrison, associate 
of the Elkhart Career Resource Center, said. 

Morrison added that both student and teacher pres- 
sures usuaUy caused the problems. 

Dr. Marcia Kimmel, an Indiana University-South 
Bend (lUSB) professor active in the Women's Calmer 
Center, added that counselors in schools tend tofTve 
"equal flack" to both boys and giris who venture into 
non-traditional job roles. 

Dr. Kimmel and Morrison were joined on the panel 
by Dr. Jerry Dudley, head of the Indiana Career 
Resource Center in South Bend. 

All three offered short opening remarks with Dud- 
ley and Morrison speaking about the operations of 
their centers. 

Morrison noted that his center works in cooperation 
with several school districts with the arrangement 
allowing students approximately half of their day 
woridng and learning at the center in courses ranging 
from radio-television broadcasting to computer pro- 
gramming to auto mechanics. 
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Dudley's center, on the other hand, works to help 
teachers become aware of career opportunities avail- 
able to students so teachers can pass on the informa- 
tion, counseling and guidance to students. 

Dr. Kimmel prefaced her remarks on the Women's 
Career Center by expressing her hope that career 
education soon will be taken over by the school 
systems, eliminating the need for such centers. 

She explained that women don't only have to worry 
about what careers they will take after coming out of 
school, but likewise if they will resume careers later 
in life and whether they mIU change careers. 

Some of the factors affecting that often are contin- 
gent on whom the woman marries, pr Kimmel said 
that any woman thinking of a career first must 
understand herself— what she wants in life, if she 
wants a family, how she will raise the family, if she 
will marry-^nd then pursue her career accordingly. 

The center aids in scheduling assertiveness classes, 
life planning classes, conducting vocational tests and 
offering career planning help, she said. 

The discussion opened up after the explanator>' 
remarks and Dr. Kimmel, responding to a question, 
said that though there is a little change, most teachers 
still fail to make it clear to younger students Eat 
career opportunities are open to both boys and giris. 

The talk of teachers and counselors prompted Dud- 
ley to note that throughout high school, students and 
parents are told that counselors wiil help the students 
make career choices, **discounting the teachers, ad- 
ministrators, parents and community." He added that 
students barely see counselors once a year. 

Sam Wiersteiner, director of general and technical 
studies at lUSB, said that the training of women and 
the lack of knowledge of the opportunities causes 
women that he is in contact with to lack a nsk taking 
nature. "If we can get women to get confidence in 
themselves, take a chance," Wiersteiner said that 
then they could open up many new career opportuni* 
ties. 

ORT wiil present the movie "L'Chaim" at 8 p.m. 
Thursday at the South Bend Public Library as the 
second part of the celebration of ORT week. 



WORLD OF WORK 



The third year students at North 
Side School have been busy building 
with their workbench and tools. The 
idea for the workbench came out of a 
Career Unit, which was borrowed from 
the Career Resource Center at Indiana 
University, South Bend. Mr. Perkins 
built the workbench. 

The students work in groups, plan a 
project and with the help of their 
teachers construct the item they want 
to build. They have built such things 
as a birdhouse, benches, and a table 
with wheels for use with the overhead 
projector. 

The students also have been working 
on plumbing fixtures. After listening 
to a plumber who came and talked to 
the students, stations were set up to 
include plumbing fixtures with illustrated 
directions. The students assemble 
the plumbing fixtures; they are inspected 
by the principal or teachers; then they 
are able to use the fixture to run water 

j from one sink to another; then they 

^take them apart. 
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Am part of the pre-school- orien- 
•ciMru program, the Walkerton 
t^aohcTS will partioipate in a ca- 
i-er education in^rvice program 
OA Tuesday. Au^ruat 27th. from 
1 00 to 3:15 p.m.. at Urey Mid, 
vile School The program, which 
vill be conducted by Klra Mv. 
o.'3 and Paul Elliott, ot the In- 
•l ana Cireer Re»ource Center in 
» South Bend, will be geared Uyr 
U\e elementary and middle school 
L achers, but high school teachers 
le also welcome to attend. The 
;:i;£iuiH will include a tour of the 
•••''^'irt'er Center Mobile Unit*' which 
.vill be «et up in the Urey Mid- 
iaie School parking lot. 
} Thn purp ose of- the program \9 
Itv lY^uki^ the teacher.*? aware ;.f 
tilt* Uemendnut p:;tential career 
J nr. I vorattonnl education have in 
*t ip .school ciirriwalum. There i.^ 
strong belief among educator.^? 
srtilav that all students are en- 
WM to educationjn expovienro<=i 
rit preparp them for economic 
"-Ml p ndence. personal fulfillment 
In ' 1 an appreciatiOtt for the dig- 
^,ittv of work. ftchool.H hnvo a 
K.n/ .important role to pl;iy in 
IS (Ateer gn>wth. which .shouiri 
.|,.'gin at an early age and coru 
'tnue throughout life. Career 
owMveness progrftUJa within tlie 
;..»hool setting gtvt children the 
e'cpc'.-iences thftt wUl make them 
.xiv.iie of thems*elve» — their in- 
't^ne.H'i. abit.tlee, attitudes and 
v;d\if"-5 artd the WoHd of worK 
The Tnditina Career K»»s<»»ucf 
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For Release on Receipt 

Five middle schools and high schools in St. Joseph County 
are taking part in a "career awareness" program designed by 
the Indiana Career Resource Center and funded by the South Bend- 
Mishawaka Area Chamber of Commerce. 

The program is designed to build communication bridges 
between students and the working coiratiunity. The participating 
schools are Washington High School, Clay Middle School, Young 
Middle School, Mishawaka High School and Penn High School. 

The project is built around a conference telephone — a suit-- 
case phone system with built-in microphones and loud speaker — 



which allows an entire class to call members of the area's business 
and industrial conmiunity to discuss job information, career 
opportunities, consumer information, and other areas which will 
help students to determine their career goals. 

The telephone system will be used in conjunction with a 
"People in Careers Resource Directory" compiled by the Indiana 
Career Resource Center. The directory lists more than 300 men 
and women in business service organizations and industries who 
have volunteered to talk to young people about career fields. 

The Chamber of Commerce is funding the program with a grant 
of $750. The Indiana Career Resource Center is responsible for 
implementation and evaluation of the pilot project. 
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careers - add one 

The Career Resource Center is located at 1205-09 S. Green- 
lawn Ave. Its activities are coordinated by the Indiana University 
at South Bend division of education. 
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For Release on Receipt 

The Indiana Career Resource Center is one of 25 career-education 
programs throughout the country that have been chosen to be included 
in a report on "bringing education and work closer together." The 
report is based on a study conducted by the College Entrance Examination 
Board and supported by the National Institute of Education. 

The purpose of the study was to improve the transition from educat: 
to work for students. The study acknowledges that a primary purpose of 
career education programs is closer involvement of the business, in- 
dustrial and labor communities in the education process. 

The Indiana Career Resource Center is located at 1205-09 S. Green- 
lawn Ave., near the campus of Indiana University at South Bend. The 
lUSB division of education coordinates its activities. It is funded 
through the State Department of Public Instruction, and the Penn-Harris- 
Madison School Corp. is fiscal agent for the project. 

Dr. Gerald O. Dudley, lUSB associate professor and consultant to 
the Center, will participate in a panel discussion of career education 
programs at the Midwest Regional Meeting of the College Board in 
Chicago on Feb. 24. 
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